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Abstract

On the present situations that create problems of social, cultural,
political and economic and environment pointed out that Thai society need
for the mobilization of all aspects to make the desired changes and
development based on self-reliance and sustainability and fairness. By
building knowledge and wisdom for the local community which is the
foundations of society, it is a chance of the Rajabhat University will be the
role and responsibilities of the institutions to support and enhance the
capacity of communities and local organizations to solve problems and create
new opportunities for people in local communities. It is our belief and
assumption that to promote capacity building of research management and
research should focused on the benefits to local communities, could make
The Rajabhat University has the leverage in the building of society to
encourage change and promote knowledge to benefit communities which
have more strength and well-being life’s.

By pointed out, induce them to action and consultant help. The
Organization approach in the form of the network which initiates a practical
social research with local social mechanisms that create and manage the
knowledge from the action was our strategic projects design.

Lessons learned from this project were Rajabhat University has a
number of researchers who done well researches which valuable and
beneficial to the local community on the strategic area that each Rajabhat
University is involved. With the process to establish the involvement of
stakeholders at the local level (Participatory Action Research - PAR) and the
admirable efforts of researchers who have done the researches with
inspiration and initiative in their own individual, although they subject to the
restrictions in the capital remuneration (both in terms of compensation and
recognition awards regarded within institutions) and much more teaching in
the universities. Including efforts to link the network of research to issues
with a institutions, personnel and expert professors, and funding sources
outside the institution, we also found that Rajabhat University have lots of
younger generation researcher and could management research system that
can provide them became a professional researcher in the future.

To take the advantages mentioned above. It can be done by
strengthening academic paper writing skills with an emphasis on technical
knowledge about the problem or research topic in the concept
(conceptualization of the problem), which are modern and diverse. Build
knowledge creation skills (or decode knowledge) from Participatory Action
Research (PAR) with the creation and recognition the research pattern and
new framework that meets the modernity.



The university management should create a vision for research aimed
at focusing by emphasis on the research team building, organize the research
issues into different categories according to the study area of the Universities
and to establish a mentoring system researchers (mentorship), leading
researchers to create new experiences that serve the local community,
including efforts presented papers in both national and international. In short,
should be provided institutional short-term expert professors (short-term
inhouse-consultation) to provide ongoing consultation and development of
writing and presenting a valuable academic research internationally.
University should be considered an investment in research system for the
future quality.



