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Abstract

This research project focuses on the development of professional standards in the hotel
industry in line with the performance agreement on mutual recognition of professional qualifications
of ASEAN tourism. This study provides guidelines for development of professional qualification
standards, as a key to enhance the country’s competitiveness. The results of the study are as follows:

Professional qualifications in hotel industry performance standards in accordance with the
agreement on mutual recognition of professional qualifications of ASEAN tourism (ASEAN Mutual
Recognition Arrangement on Tourism Professionals). The result has shown that the performance
standard for professional careers in the hotel industry in Thailand is vague and formless. Therefore,
this research project has divided the main focus into four departments including front office,
housekeeping, kitchen and food and beverage. The core competencies are corresponding to the
agreement on the mutual recognition of the five professional qualifications of ASEAN tourism.
However, the research project has suggested that Thailand should include extra competencies into the
existing five main core competencies on the agreement of mutual recognition of professional
qualifications the hotel (ASEAN MRA). The key additional competencies are 1) to act in accordance
with the environmental protection guidelines 2) to preserve and present Thai-ness. For the generic
competencies, the findings from front office department have shown the high level of agreement and
accepted the agreement on mutual recognition of professional qualifications of the hotel industry.
However, the performance of general administrative practice, management and conflict resolution in
various situations still need to be improved. Moreover, for the housekeeping department, the results
have shown that effective communication over the phone, administrative works, an English
proficiency and IT ability are only in the average level and they should be included into the functional
competency. Next, the results from kitchen department has revealed that general performance
boosting its service and hospitality, receipt and storage of goods, safety regulations, food preparation
and storage of food hygiene, ability and willingness to learn new things as well as using new
technique for cooking should be included in the functional competency.

Curriculum on the personnel performance standards professional qualifications development
in hotel industry as agreed by mutual consent of the features of professional of ASEAN tourism
(ASEAN Mutual Recognition Arrangement on Tourism Professionals) should not last longer than one

day. However, the training course can be as often as possible especially in the low season, but should



limit the duration of a training session to a maximum of one day. Interestingly, out of five main core
competencies, there are only two competencies that Thailand tourism and hospitality industry still
lack of which are cross-cultural understanding and customer interaction especially English ability and
communication skills.

Guidelines for the development of professional standards in the hotel industry in line with the
performance agreements of mutual recognition of professional qualifications of ASEAN tourism
requires the development of professional qualifications, involvement of the committee and high level
of group participation. More importantly, the key stakeholder should involve members from board of
education, members from the department of skills development, representatives from tourism and
hospitality industry, and members from trade union. These stakeholders should cooperate and join
hands to effectively implement the practice of professional standards.

Only a solid and concrete operational integration will leads to the success of the professional
standards. The key success to enhance the competitiveness of the industry is to compile high degree of

participation from all stakeholders as well as comprehensive and transparent processes throughout.
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