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ABSTRACT

This research Teachers' Professional Standards of teachers' council to elevate teacher
quality for the 21st century , The main Objectives : 1) to study problems and needs about Teachers'
Professional Standards of teachers' council 2) to develop an indicator Teachers' Professional
Standards of teachers' council to elevate teacher quality for the 21st century 3) to develop policy
recommendations for development about Teachers' Professional Standards of teachers' council to
elevate teacher quality for the 21st century

Research methodology to divided into 3 phase : Phase 1: to study problems and needs
about Teachers' Professional Standards of teachers' council by 1) to study the document , concepts,
theories, and research related to Teachers' Professional Standards. 2) to study problems and needs
about Teachers' Professional Standards of teachers' council. Phase 2 : to develop an indicator
Teachers' Professional Standards of teachers' council to elevate teacher quality for the 21st century
2) to synthesize related documents 2) in-depth interview — IDI Professional. 3) : to prepare
Teachers' Professional Standards of teachers' council to elevate teacher quality for the 21st century
by 1) to draft standard knowledge/ Practice ,Capacity and Desirable qualities Teachers' Professional
Standards of teachers' council to elevate teacher quality for the 21st century 4)to check the
standard quality and standard pointer Teachers' Professional Standards of teachers' council to
elevate teacher quality for the 21st century, By standardized quality inspection methods and
standard indicators Teachers' Professional Standards of teachers' council to elevate teacher quality
for the 21st century from focus group discussion — FGD and confirmatory factor analysis-CFA.
Phase 3 : to proposing guidelines for identifying indicators Teachers' Professional Standards of
teachers' council to elevate teacher quality for the 21st century.

Results

1. problems and needs about Teachers' Professional Standards of teachers' council,
from comments on Teachers' Professional Standards of teachers' council, It was found in the
respondents' overview there are opinions with the current Teachers' Professional Standards of
teachers' council on all topics ,But there are problems and suggestions the teacher professional
standard still does not cover the nature of the teacher's work the knowledge, skills, performance And

desirable attributes That is still not consistent with the knowledge applied in each department and



department , For the operation. to still the lack of specific features is a feature that corresponds to
nature of science each affiliation and department.

2. Teachers' Professional Standards of teachers' council to elevate teacher quality for
the 21st century, Passed the quality inspection and public hearing the structure consists of 3
standards, 41 elements, 191 indicators, as follows:

2.1 the standard of knowledge and professional experience found that there were 16
aspects of knowledge, Elements of professional experience 2 aspects each side consists of
knowledge and Performance is an indicator of the teaching profession 116 indicators are as follows:

1) The knowledge standards have 16 elements, 98 indicators are as follows :
1. Knowledge about curriculum and curriculum development there are 4 knowledge indicator and 4
performance indicators. 2. Knowledge in the content of majors there are 1 knowledge indicators and
2 performance indicators. 3. Learning management and classroom management there are 6
knowledge indicator and 2 performance indicators. 4. Innovation and Information Technology in
Education There are 3 knowledge indicators and 3 performance indicators. 5. Special education
There are 3 knowledge indicators and 3 performance indicators. 6. Computer science There are 3
knowledge indicators and 2 performance indicators. 7. Psychology for teachers there are 3
knowledge indicators and 4 performance indicators. 8. Teacher, 6 knowledge indicators and 6
performance indicators. 9. Measurement and evaluation of learning there are 3 knowledge indicators
and 4 performance indicators. 10. Moral ethics and conduct there are 3 knowledge indicators and 3
performance indicators.11. Research to learning development there are 3 knowledge indicators and
4 performance indicators. 12. Language and culture there are 2 knowledge indicators and 2
performance indicators. 13. Educational philosophy there are 3 knowledge indicators and 4
performance indicators. 14. Educational quality assurance there are 2 knowledge indicators and 2
performance indicators. 15. Guidance and learning activities there are 2 knowledge indicators and 2
performance indicators. 16. Educational management with the community and establishments there
are 2 knowledge indicators and 2 performance indicators.

2) The professional experience standards of teacher professional have 2
elements, 18 indicators are as follows : 1. The professional practice during the course has 8
practices indicators 2 performance indicators. 2. Teaching operations in schools in specific

disciplines has 5 practices indicators 3 performance indicators.



2.2 Standards of professional practice of teachers by overall found 18 elements
each side consists of desirable attributes indicator of teachers professional 52 indicators are as
follows: 1. The opportunity to learn in all situations 2 desirable attributes indicators. 2. Developing
a lesson plan to be practical in class 3 desirable attributes indicators. 3. Life skills and career skills 2
desirable attributes indicators. 4. Intellectual skills 4 desirable attributes indicators. 5. Classroom
Management and the environment is secure and promote learning 3 desirable attributes indicators. 6.
Practice is a good role model for students 2 desirable attributes indicators. 7. Academic activities to
develop teachers professionally 4 desirable attributes indicators. 8. To develop learners to grow to
full potential 2 desirable attributes indicators. 9. Organize a variety of teaching activities let the
students analytical thinking creativity by with a permanent effects on learners 2 desirable attributes
indicators.10. Report on student quality improvement. 10. Report on students quality development
systematically 4 desirable attributes indicators. 11. Collaborate with others in a school by creative 2
desirable attributes indicators. 12. The pursuit and use information to develop 2 desirable attributes
indicators. 13. he application of ICT in communicating with learners and personal development 3
desirable attributes indicators. 14. Teamwork and leadership 5 desirable attributes indicators. 15.
Problem solving skills 3 desirable attributes indicators. 16. The decision to perform various
activities by take into account the effects that will occur to the learner 1 desirable attributes
indicators. 17. The development of teaching materials is always effective 3 desirable attributes
indicators.18. Cooperate with others in the community creatively 5 desirable attributes indicators.

2.3 Standards of conduct of teacher professionals by overall found 18 elements
each side consists of desirable attributes indicator of teachers professional 52 indicators are as
follows: 1. The Code of conduct to themselves. 5 desirable attributes indicators. 2. The code of
ethics of teaching profession 6 desirable attributes indicators. 3. The code of conduct to service
recipients 6 desirable attributes indicators.4. The code of conduct for associates 2 desirable

attributes indicators. 5. The ethics for socialists 2 desirable attributes indicators.
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