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Abstract

This was an research & development and it had the mixed research methods based
on quantitative and qualitative methodologies including with Collaborative Classroom Action
Research (C-CAR) method. The objectives were to 1) survey the situations and needs in the
developing of professional teachers 2) try out the training course and its manual of how to
develop professional teachers under the research processes of their continuous learning
experience by creating of qualitative academic works 3) study the good practices of
professional teachers 4) evaluate and take the lesson learnt from this. The research processes
were divided into 3 steps. The studied group was 66 teachers teaching in the two purposively
selected schools. The instruments were the survey questionnaire form used to study the
situations and demands as mentioned above and this had its reliability value = .894, the
guideline of in-depth interviewing and the guideline of focus group discussion, the training
course and its manual of how to develop professional teacher, the questionnaire form used
to test before and after the training course were terminated and this had its discriminant
power value = .20-.80, difficulty value=.40-.80 and reliability value=.887, and the guideline of
how to take the lesson learnt from the research with After Action Review (AAR) approach.
The collected data was quantitatively and qualitatively analyzed and presented into its
frequency, percentage, mean, standard deviation, outcomes of Paired t-test analysis and AAR
approach.

From the results it could be demonstrated as follows:

-The situations in developing of professional teachers were evaluated at much level.
The teachers had their self-development, commitment and satisfaction toward the
professional teacher, and learning management at much level as well. For the needs of
things carried out in this action research they needed to the study documents and this was

measured at highest frequency (48%). They also needed to the development of learning and
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students. The problems found here were that the students had their indigent status, they
lacked of responsibilities and concentration in learning. The new teachers had their few
experiences of teaching and the old did not have enough the self-development.

- The post-tested score had its value more than the pre-tested score significantly at
p=.05. The knowledge, performance and research practices of teachers were overall
evaluated at much level. Furthermore the quality of research practices was measured at
good level.

- For the good practices the teachers had their full-filled of work energy,
commitments and targets of learning. They also had self-development in continuous learning
skills. The school administrators manipulated the clear school policy, built up the morale and
they reinforced the positive forces to the teachers. The teachers could share some of their
knowledge and supported each together including co-worked as the one team work.
Moreover they were encouraged from their family.

- When considering the evaluation of development in its 4 aspects as context, input,
process and output, these were overall evaluated at much level.

- From the lesson learnt, all of these were that the teachers participated in creating of
their academic works as professional practices, the values of professional teacher was clearly
set up, the teachers could share their learning cultures, the administrators had their vision,
roles and commitment in the development of education, the teachers had their self-
continuous development, full-filled of work energy, commitments and participation in the
learning of research processes had its great effects to the development of professional

teachers.
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