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ABSTRACT

The study of Development of Highland Personnel Capability to A Sustainable
Community Tourism Management. A case study of Galyani Vadhana District, Chiang
Mai and Mae Fah Luang District, Chiang Rai aim to: 1) develop the capacity of
developers and leaders, including members of the Community Based Tourism
member to be the leader to develop a sustainable development on highland, 2)
develop the capacity of teachers to be able to enhance the sustainable
development of highland communities and 3) integrate the guidelines for enhancing
the capacity of tourism management in highland communities based on community
resources.

The population used in this study consisted of: leaders of Community Based
Tourism group that are members of the tourism network in Galyani Vadhana District,
Chiang Mai and Mae Fah Luang District, Chiang Rai, by using the purposive sampling
method. The sample of this study had selected Key Informant who has capability to
provide information for this study from 2 districts that those who are interested or
have a position or role related or corresponding to the development work and can
drive development work according to research objectives.

The results of the study showed that 1) the participants from community had
developed the capacity to be the leader of change in 2 areas, namely Mae Fah
Luang District, Chiang Rai, 8 people and Galyani Vadhana District, Chiang Mai, 11
people, a total of 19 people. The curriculum on development of leader of change
derived from the process of development that can be used to create a new
generation of non-formal leaders. The contents of curriculum are divided into 4 sets
of content, namely (1) thinking process adjustment, inspiring, and developing inner
consciousness to be a leader (2) concepts and analysis of thinking system (3) skills in
development and management Community Based Tourism and (4) lessons learned
from practice in the area and skills development to be the change agent. 2) the
participants from the schools found that could enhance the learmer in schools in 2
areas, namely Mae Fah Luang District, Chiang Rai, 5 schools and Galyani Vadhana
District, Chiang Mai, 6 schools, a total of 11 schools. The development process
enables the learning management model that is linked to working with tourism in the
community that helps support education for youth in maintaining the culture and
traditions of the people in the community and also preserving natural resources and
environment. It also helps behavior change leading to the balance of the social

community, local economy and maintaining the abundance of natural resources. A



guideline for integrating collaboration between government organizations, education
agency and associate organizations in the area which will help reduce duplication of
work and drive development in both educational community to promote career and

income generated for sustainable communities.
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