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Abstract
Project Code: MRG5080352
Project Title: Development of School-based Coaching-Action Training Program for English
Language Teaching Competency Enhancement emphasis on Thinking Process based on
Integrated Brain-Based Learning and Reflective Teaching for In-service Elementary Teachers
Investigator: Sasiwan Potcharapanpong, Ph.D. (Curriculum and Instruction)
E-mail address: sasiwanp@hotmail.com
szaza1lasInis: 2 years ( 2 July 2007 — 2 July 2009)

This research has three main objectives: 1) to examine and develop a school-based
coaching-action training program for English language teaching competency enhancement
emphasis on thinking process; 2) to experiment and examine the program; and 3) to examine
factors that support or obstruct the implementation of this training program. The research was
divided into two stages. The first stage is the development and implementation of the
program with ten samples of elementary teachers in Surin province. The second stage is
analytic induction for the examination of the factors. The research results are as follows:

1. The program consists of objectives for enhancing teachers’ English proficiency,
teachers’ English teaching competencies and students’ English proficiency. There are three
main contents: 1) fundamental English language and English teaching methodology 2) needs
and problems of teachers and 3) experience in reflective teaching in their own teaching
context. There are five steps in enhancement process for the total of 48 hours for each
teacher: 1) the assessment of need, problems and learning styles step 2) English teaching
knowledge and experience improvement step 3) critical-analysis of their own teaching through
reflective teaching step 4) English instructional design 5) application in context classroom.

2. The results of the experimentation are all English teaching competencies have the
average score higher than 60% of the standard score at the .05 level of significance. The
average score of the students’ English proficiency is significantly higher than the standard
score at the .05 level in listening, speaking and reading skills except for writing skill.

3. The support factors are teachers’ voluntary, interaction between teachers, need in
language use, participatory active learning, support from the school principal, performance
assessment of the Ministry of Education (MOE), coaching through the provision of flexibility in
work schedule. The obstacle factors are working load, teacher culture in each school, non-
learning activities e.g. special inspection which causes the discontinuity program activities.

In conclusion, the teachers can create activities based on local contexts with the
intention of student-centered approach. In this matter, this program could become part of
teacher performance assessment of the MOE for evaluating in both process and end-product.
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