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Abstract

The purposes of this mixed method research are to 1) synthesise a conceptual
framework of Thai youth competencies for national development in the AEC context, 2)
develop a measurement instrument and indicators of Thai youth competencies for
national development in the AEC context, and 3) propose a guideline of capacity
building for Thai youth. There are three phases of this study. The first phase, a synthesis
of a conceptual framework of Thai youth competencies refers to reviewing and analysing
documents and research relevant to Thai youth competencies. The second phase, a
development of a measurement instrument and indicators of Thai youth competencies
consists of both qualitative and quantitative study. A qualitative study is to explore a
conceptual framework of Thai youth competencies through in-depth interviews with 40
experts. A quantitative study is to develop a measurement instrument and indicators of
Thai youth competencies for a national development in the AEC context, and establish
norm among 3,601 youths in six regions of Thailand. Data are analysed by SPSS for
Windows and LISREL 8.72.

The final outcome reveals that a conceptual framework of Thai youth
competencies for national development in the AEC context consists of using language
and information technology to communicate, living with others in AEC context, thinking,
working, and morality.

The result of a questionnaire development indicates that the questionnaire has
its content validity as affirmed by the guest specialists and construct validity as affirmed
by a known group technique (t=6.117, p<.001) and a confirmatory factor analysis. In
addition, the overall Cronbach’s alpha coefficient is .974. The norm development yields
the normalised T-Score range of T11 to T68.

The result of the second order confirmatory factor analysis indicates that a
construct of Thai youth competencies for the development of a country in the AEC
context consists of 5 components and 17 indicators. A component of using language
and information technology to communicate comprises of 3 indicators which are
language, communication and information technology. A component of living with others
in AEC context includes 3 indicators which are belonging to ASEAN community,

knowledge of ASEAN and living with the differences. A component of thinking includes 2



indicators which are critical thinking and problem-solving and creative thinking. A
component of working includes 6 indicators which are motivation to work, organisation
skills, knowledge acquisition, service mind, working with others, and leadership. A
component of morality includes 3 indicators which are sufficiency, honesty, and public
mind. The research’s finding presents that the measurement model of Thai youth’s
competencies for the development of a country in the AEC context has constructed
validity and fitted well with the empirical data (Chi-square = 68.128 df = 52 P = .07 GFI
=.998 AGFI = .993 RMR = .028 RMSEA = .009).

A proposed guideline of Thai youth capacity building for a nation development in
AEC context (A Five-Cored Competency Development Guideline) consists of vision,
principal, and strategies in order to develop competencies of Thai youth according to a
construct of Thai youth competencies for national development in AEC context. Vision of
the guideline is to encourage educational institutes and organisations responsible for
youth development to acknowledge the role of capacity building for Thai youths and to
create projects for enhancing youth capacities in order to be ready for country
development in AEC context. Capacity building for Thai youths can be done by
employing psychological processes such as providing reinforcement, motivation, and
environments that support youths to develop their capacities and perceive themselves
as an important one to play role for national development. Principal of the guideline is to
encourage youths to value capacity building for themselves and to support learning
environment via social learning processes such as providing modeling and learning
activities. Strategies for capacity building consist of two pathways such as educational
institutes and workplaces. Strategies for educational institutes are providing direct
instruction, integrating capacity building in classroom learning activities, developing
competencies via attending additional projects or activities, and searching for resources
to support. Strategies for workplaces include providing training sessions and
encouraging youths to develop their competencies by participating additional projects.
In addition, there should be a follow-up and outcome assessment before, during, and
after the capacity building activities, in order to evaluate the efficiency of a capacity

building programme.
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