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Executive Summary

Project of personnel potential and mechanisms to drive social enterprise (SE)
development for spatial development universities. There are three objectives of the project
implementation. Firstly, to develop the potential of personnel in the spatial development
universities to have knowledge and understanding of social enterprises that can be used to build
and create concrete social enterprises. Secondly, to create an exchange of knowledge, both in
terms of knowledge, understanding, and inter-agency experience in driving the development and
creation of social enterprises in communities and areas. Finally, to obtain recommendations on
the mechanism of a social enterprise application to drive and conduct the universities' science,
research, and innovation (SRI) contributions for spatial development. All in order to achieve results
and impact on the economy and society through appropriate courses or learning styles. Personnel
potential and mechanisms to drive social enterprise (SE) development caused by social
enterprises or social enterprise is a business model that can help support the country's sustainable
development. The business process focuses on balancing business profitability and solving social
problems at the same time. When these causes are integrated with the core mission of initiating,
promoting, and developing creative research and innovation management models, guidelines for
strengthening SRI agencies are designed. From empowering the universities' role in spatial
development to having the potential to create knowledge, develop human resources, and
transfer knowledge and innovations to support the sustainable development of communities and
areas through implementing social enterprise support mechanisms to help communities and areas
earn income sustainability. From the above information, it can be seen that educational
institutions or universities are one of the essential players in promoting social enterprises. The
project focuses on working with Rajabhat Universities, which are 38 public higher education
institutions throughout Thailand. Due to the fact that Rajabhat Universities are the universities
that have a comprehensive location and are distributed in every region of Thailand, which can

effectively operate spatially. In addition, the universities' vision focuses on being an educational



institution for local development. Therefore, Rajabhat Universities are the higher education
institution that can be academically relied on in planning the development of the area effectively
and with concrete results to truly enhance the quality of life of the people in the area. This is in
response to the Ministry of Higsher Education Science, Research and Innovation policy and
strategies for higher education, science, research, and innovation.

This project has a total project duration of 10 months, starting from 1 June 2021 to 31
March 2022. The scope of work is to review the literature related to the promotion of social
enterprises in order to obtain a set of knowledge and curriculum design guidelines to select
project participants who are suitable for the project, including the search for those who wish to
join the project, as well as exploring the needs for the development of competence and
knowledge of the project participants. The research team divided the participant quota from the
group of Rajabhat Universities and the general public from areas distributed by region as follows:
Northern group, Central group, Northeastern group, Southern group of 2 (out of 5 total), and
Rattanakosin group. There were 30 participants who were personnel from Rajabhat Universities
Group (2 people from 1 area) and the general public interested 15 people (1 person from 1 area).
The participating universities include Chiang Mai Rajabhat University, Phetchabun Rajabhat
University, Sakon Nakhon Rajabhat University, Udon Thani Rajabhat University 2 teams, Ubon
Ratchathani Rajabhat University, Roi Et Rajabhat University, Rambhai Barni Rajabhat University,
Valaya Alongkorn Rajabhat University, Rajabhat Rajanagarindra University, Suan Sunandha Rajabhat
University, Chandrakasem Rajabhat University, Phranakhon Rajabhat University, Kanchanaburi
Rajabhat University, and Yala Rajabhat University, a total of 15 places.

Creating and planning a course with participants at the heart of the development will give
participants access to the knowledge set necessary and beneficial to drive social enterprises in
the most spatial development. This project was organizing training courses on basic understanding
of the curriculum, organizing workshops in the form of Active Learning, having lecturers and
experts who have experience in social entrepreneurship and who have experience in training

social business entrepreneurs to exchange experiences with successful people (Expert sharing).



Emphasis is placed on organizing training through online channels mainly due to the epidemic
situation of coronavirus disease 2019, totaling 10 days per basic knowledge set. Course content
includes (1) Introduction of Social Innovation and Social Entrepreneurship, i.e., Sustainability
Concept, Social Issue Analysis, Entrepreneurship, Introduction to Social Business, and Design
Thinking, (2) SE Business Model Canvas, ( 3) Market Research and Marketing Strategies, (4)
Corporate Identity, (5) SE Financial modeling, (6) Basic Law for Social Enterprise, (7) Strategic
Planning and Risk Management, and (8) Monitor and evaluation (M&E).

In addition to the fundamentals, coach the coaches knowledge kit training is also offered
to provide participants with the skills to learn from new tools necessary to develop to drive social
enterprises to impact the community and area positively. In other words, it is a specialized
knowledge set that, in addition to the necessary expertise to run social enterprises, is also a
knowledge set to enhance skills in working with communities leading to access to engaging
enterprises from the community area. The necessary content includes Interpersonal Skills, Active
Listening, a Socratic questioning workshop, and brainstorming tools. After the completion of the
training, both sets of knowledge provided the project participants to create practical exercises to
support social entrepreneurs. Additional social entrepreneurs are supplied on the way to develop
social entrepreneurs as participants practice social enterprises in their communities or areas. A
facilitator and a mentor also support participants' walkthroughs to provide additional knowledge
and support during the field trials. Due to the epidemic situation of the Coronavirus Disease 2019,
participants in the project closely studied and exchanged knowledge online during the practice
session. There is additional content to support social entrepreneurship arising from the participant
needs survey as follows: working with the community and the role of the advocate, Social
Business Administration, and Support Ecosystem, and management of the social business
structure system. There will be a follow-up of training results and organized learning exchange
activities during the process to evaluate and listen to the opinions of the project participants;
during the practical trial, a so-called "clinic" model is worked out. The clinic consists of mentors

and consultants who closely follow up to maximize the benefits of improvement during practice.



The information obtained during the follow-up was also used to develop a training model to
develop the necessary knowledge sets that the project participants would like to develop. The
follow-up period will use online communication mainly according to the situation of the
coronavirus disease 2019 outbreak so that meetings and presentations of progress during the
activities will be continuous and timely. After the project participants have actually practiced
social enterprise activities, a presentation of the project participants' work has been arranged with
the departments within the university to reflect the assessment results through the perspectives
of mentors and consultants. Finally, a presentation forum was held in order for project
participants to explore the possibility of creating a mechanism to develop or build social
enterprises in the future and the opportunity to develop the possibility to build other support
systems.

The follow-up results from the training and practical training of the participating Rajabhat
Universities found that roles or supporting mechanisms to drive social enterprises that most of
the participants in this project were interested in further development. That is to say, to continue
the knowledge gained by developing the capacity of the community by having the community
driven by the work done with the community, (1) There is an open form of learning centers with
community enterprise groups in the area, (2) the form of bringing social enterprises to include in
the courses in the bachelor's degree program UBI internship courses and short training courses,
(3) a form of conducting social enterprises with Rajabhat University with changing the problem,
choosing according to the aptitude and scope of work that you are good at; an open area format
to support social entrepreneurs, (4) the form of establishing a comprehensive social enterprise
center and connecting with other parts, (5) the form of a research center for the development of
social entrepreneurs, and (6) A form of providing academic services to promote knowledge and
develop the foundational economy.

From the completion of the project, it was found that there were future recommendations
related to the development of personnel potential and mechanisms to drive social enterprises

for universities for spatial development. The recommmendation is that there should be a Monitoring



and advisory system for the Rajabhat Universities group in COHORT 1 who wish to continue to
operate in various roles that Rajabhat Universities consider appropriate. Open learning hubs to
meet the goals of area-level management, use regional distribution operations, such as exchange
of sales areas or exchange information at the local level. At present, the HUB or potential central
area can be identified from 3 points of operation: (1) North hub: Chiang Mai Rajabhat University
(2) Central hub: Rajabhat Rajanagarindra University and (3) East hub: Ramphai Barni Rajabhat
University. Gathering a network of personnel attending the training from COHORT 1 (Talent pool)
to help raise the level of knowledge in using social enterprise mechanisms in spatial management.
Coordinate with the Office of Social Enterprise Promotion to create roles and duties for Rajabhat
University (Establish new roles) such as (1) Role in cultivating social enterprises, (2) Role in
promoting social enterprise registration, and (3) Role in supporting the creation of marketing
mechanisms in the area. Facilitate and encourage the creation of co-creation projects between
Rajabhat Universities as an example of network operations, such as the development of sister city
tourism jointly such as Chanthaburi and Phetchaburi, or the North - South project between Chiang
Mai Rajabhat University and Yala Rajabhat University in exchanging areas for product discharge.
Study and review the interpretation of the University Act as a condition for registration of social

enterprises (Regulation and Regulatory Review).
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Abstract

Project of personnel potential and mechanisms to drive social enterprise (SE)
development for spatial development universities. There are three objectives of the project
implementation. Firstly, to develop the potential of personnel in the spatial development
universities to have knowledge and understanding of social enterprises that can be used to build
and create concrete social enterprises. Secondly, to create an exchange of knowledge, both in
terms of knowledge, understanding, and inter-agency experience in driving the development and
creation of social enterprises in communities and areas. Finally, to obtain recommmendations on
the mechanism of a social enterprise application to drive and conduct the universities' science,
research, and innovation (SRI) contributions for spatial development.

The scope of work is to review the literature related to the promotion of social enterprises
in order to obtain a set of knowledge and curriculum design sguidelines to select project
participants who are suitable for the project, including the search for those who wish to join the
project, as well as exploring the needs for the development of competence and knowledge of
the project participants. There were participants from the group of Rajabhat Universities and the
general public from the area distributed by region, a total of 15 participating in the project. This
project was organizing training courses on basic understanding of the curriculum, organizing
workshops in the form of Active Learning. Emphasis is placed on organizing training through online
channels mainly due to the epidemic situation of coronavirus disease 2019, totaling 10 days per
basic knowledge set. Course content includes (1) Introduction of Social Innovation and Social
Entrepreneurship, i.e., Sustainability Concept, Social Issue Analysis, Entrepreneurship, Introduction
to Social Business, and Design Thinking, (2) SE Business Model Canvas, ( 3) Market Research and
Marketing Strategies, (4) Corporate Identity, (5) SE Financial modeling, (6) Basic Law for Social
Enterprise, (7) Strategic Planning and Risk Management, and (8) Monitor and evaluation (M&E). In
addition to the fundamentals, coach the coaches knowledsge kit training is also offered to provide

participants with the skills to learn from new tools necessary to develop to drive social enterprises



to impact the community and area positively. After the completion of the training, both sets of
knowledge provided the project participants to create practical exercises to support social
entrepreneurs. Additional social entrepreneurs are supplied on the way to develop social
entrepreneurs as participants practice social enterprises in their communities or areas. A facilitator
and a mentor also support participants' walkthroughs to provide additional knowledge and
support during the field trials. Due to the epidemic situation of the Coronavirus Disease 2019,
participants in the project closely studied and exchanged knowledge online during the practice
session. There is additional content to support social entrepreneurship arising from the participant
needs survey as follows: working with the community and the role of the advocate, Social
Business Administration, and Support Ecosystem, and management of the social business
structure system. There will be a follow-up of training results and organized learning exchange
activities during the process to evaluate and listen to the opinions of the project participants;
during the practical trial, a so-called "clinic" model is worked out. The clinic consists of mentors
and consultants who closely follow up to maximize the benefits of improvement during practice.
The information obtained during the follow-up was also used to develop a training model to
develop the necessary knowledge sets that the project participants would like to develop. The
follow-up period will use online communication mainly according to the situation of the
coronavirus disease 2019 outbreak so that meetings and presentations of progress during the
activities will be continuous and timely. After the project participants have actually practiced
social enterprise activities, a presentation of the project participants' work has been arranged with
the departments within the university to reflect the assessment results through the perspectives
of mentors and consultants. Finally, a presentation forum was held in order for project
participants to explore the possibility of creating a mechanism to develop or build social
enterprises in the future and the opportunity to develop the possibility to build other support
systems.

After the training of all basic courses and continually monitor the work of 15 Rajabhat

Universities participating in the activities operate regularly. In addition to tracking results of the



university's continuous operation in the social business ecosystem also discover outstanding and
clear guidelines for driving the future work of the university together with the community have
products or services at the goal of working on the way after the training is completed by the
number of 15 Rajabhat Universities. The top 10 are arranged in order of all. who have the potential
to work and have clear goals that they want to drive. By arranging the top 10, it makes the follow-
up work from the working group more clearly in the follow-up to help. Because such university
groups will develop a working approach. “Notification of social enterprise groups” in the future,

with the top 10 universities that are ready to operate and how to drive further work as follows:

Universities Potential Further development

Chiang Mai Rajabhat University | The community is ready in | Community groups are ready to
every aspect. But the | work together. Ready to register
professors are less | for social enterprises. Making
involved in the activities. | freeze dried longan products

stuffed with strawberries.

Phetchabun Rajabhat There is readiness for | Nam Nao Community Tourism
University both professors and the
community but there may
be problems of
cooperation in the
community, gathering of

people in the community

Sakon Nakhon Rajabhat There is readiness for | natural indigo dyeing service
University both professors and the

community.
Roi Et Rajabhat University Professors are committed | Jasmine rice delivery service

and experienced. The




Universities

Potential

Further development

community  did  not
attend the training but
had a clear area to work

with the community.

Rambhai Barni Rajabhat

University

Professors have a very
high intention to drive
work, but the community
did not attend the

training.

Training Center, providing labor for
the farmer sector and training in

agriculture

Rajabhat Rajanagarindra

University

Professors  have  high
intentions. The
community  did  not
attend the training. (There
is a rector who is ready to

move all activities)

community products Processed
products for souvenirs/gifts from

elephant dung dyeing fabrics

Chandrakasem Rajabhat

University

Professors are ready and
willing but rarely
communicates with the

community

Provide services for making Bai Sri

Su Kwan at the festival

Phranakhon Rajabhat

University

Professors have intentions
even though they are not
quite right in the field of
work, but there is a
community that is ready

to work together.

Banana rope products




Universities Potential Further development

Kanchanaburi Rajabhat Professors and the | Duckweed  fresh,  Duckweed
University community are ready and | processed (cosmeceutical)

willing to work together.

Yala Rajabhat University Professors and the | Community tourism to learn
community are ready. | about the way of the community
A large number of

participating communities

The follow-up results from the training and practical training of the participating Rajabhat
Universities found that roles or supporting mechanisms to drive social enterprises that most of
the participants in this project were interested in further development. That is to say, to continue
the knowledge gained by developing the capacity of the community by having the community
driven by the work done with the community, (1) There is an open form of learning centers with
community enterprise groups in the area, (2) the form of bringing social enterprises to include in
the courses in the bachelor's degree program UBI internship courses and short training courses,
(3) a form of conducting social enterprises with Rajabhat University with changing the problem,
choosing according to the aptitude and scope of work that you are good at; an open area format
to support social entrepreneurs, (4) the form of establishing a comprehensive social enterprise
center and connecting with other parts, (5) the form of a research center for the development of
social entrepreneurs, and (6) A form of providing academic services to promote knowledge and

develop the foundational economy.

Keywords

Social Enterprise SE
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1.4.5 NM133ABUTUYAAINTNUFIUVBINANGAT
fnevsugnnnuiiiuguvamdngns TasdneusaidsfiRinsluguiuy Active Learning
i\ o1y Innsuazimiequdffvszaunsallunisdsznevgsiai edean wazed
Uszaunmsailunseusuguszneunsssiaifiodeny WielviAansuwanivasuussaunsal iSous
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Aruditugiu evndngmsusznaudae dail
1) mmiﬁaﬂﬁwﬁmﬁuqiﬁmﬁaﬁﬂﬂu (Introduction of Social Innovation and Social
Entrepreneurship)
2) N153TeAUNITNAIALATNAENTNI19NITAAIN (Market Research and Marketing
Strategies)
3) ngmneibesuieaiugsiauiiodey (Basic Law for Social Enterprise)
4) Tamavnagsiadmiugsiaiitedsas (SE Business Model Canvas)
5) lumansnsudwiugsiauiiedsas (SE Financial modeling)
6) ﬂaq%ﬁ‘ﬂﬁ‘umﬂﬁqiﬁ% (Business Scaling Strategies)
7) WansznuUNNEIAY (Social Impact Assessment)
8) HanaUWNUNIEIAY (Social Return on Investment)
9) ﬂ’]‘i’l’]x‘iLLN‘Lmaq%ﬁLLazﬂﬂiﬁjﬂﬂﬂiﬂ’MﬂJL?{IEJQ‘VINGﬁﬁ?J (Strategic Planning and Risk
Management)
10) 8ndnwalasAns (Corporate Identity)
1.4.6 n’liﬁ'ﬂanmgﬂmmi Coach the Coaches
Fmousuyan11mg Coach the Coaches Wi alWi{idnousaAninyzaInAsITousan
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wagiiui nanlainfe yaanudiavivenmiieainyannuindndusenisaiivauianisie
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1) msimuinweserinayana (Interpersonal Skills)
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1.4.7 msinUfTAavyuaSudusznaunmedeny
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Strategies)
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Identity)

16

a.a.
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Financial

modeling)

21
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4.8 NV
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(Basic Law for

Social Enterprise)
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Planning and Risk

Management)
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5. In0UTUYAANNS
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(Interpersonal
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Al 1 i WINYFUTVA e

2.2 viangnINI5auTY

[
=1

VANGNIINDUTUYAAIUINUFIUVRMENGRT InednausuidauuRnisluguwuy Active Learning

913U 10 ASY Tudumeuusnieususuiiniseenwuundnanslilaemnnisallivansauiugidiousy us

Y

AEVAILA T UTULAENTIUT AL BEATDIAALUNTING 1TV AIN LN SARERN 11u1dNT3

UFunseranuuundngnshiminzauiuidnsineusuannsiiansaUszaunisaluas Aunda L

[

Taetin1susulasulom g ay fail

Fudt nangnsLAY USunangns
23 .. 64 | 5.1 avmdilasduiReatugsiaiie 5.1 uunAnaudedy msiesziussiiy
#4mx (Introduction of Social Usynimedany
Innovation and Social ® a5u1y SDGs Lﬁ@IﬁLsﬁﬂﬁ]ﬁauﬁﬂUé
Entrepreneurship) NILUIUNIIAALA ouAd yuiuay

awv

WWoUTEINULNUAUINIAIERNS 98

WATUINNTTU (LHUATY 97U

o jsapuinIesllailtluriaasou uay
dan1svuliigivsaneusuly
ANIUN15INYILHY Problem tree

analysis UIsULDY

24 n.A. 64 | 5.2 NMFIVLAUNIAAMLBLNAENSNNG | 5.2 Mmaludusznaunis
n15na1a (Market Research and o anzadtdus dinaznisidu

Marketing Strategies) NUsEnaunIs
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® Characteristics ¥ 2901549 u

AUsznouns

25 n.a. 64

5.3 nguuneidasduifglfiugsialine

g 9my

Enterprise)

( Basic Law for Social

5.3 anufifesduiisafugshaiodeny
tba ¢ Design Thinking (Introduction of
Social Innovation and Social
Entrepreneurship)
o luszninsaaraeusulilaunds
prototype 1t anaaauluions oy
waztlunaasuiunguiinuneasa

MLNzausaly agnals

o nauiilasunayselev

14 d.n. 64

5.4 lumaniegsiadmsugsnativedeny

(SE Business Model Canvas)

5.4 Tanannsgshadmiugshaiedenu (SE
Business Model Canvas)
o ydsnnadeuiunguiIMINY qg
Ienanausu wdr3awmui oo
SE BMC a0
® FABUNTLUIUNNST pitching TR
dohlUldesunesels

® Test SE BMC/ product

15 d.a. 64

5.5 lawnan1en1siiudmiug snatiie

#9ax (SE Financial modeling)

5.5 N13378A1UNTITAAIAUALNAY NS NI
N139810 (Market Research and Marketing
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® sdaaunszUIUNISAUTeyadve

Y

naudmunenduguilon
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Y

o lviidnsaneusuanIniinisiaen
FAIAYDIAULD
o Tyivmangii Positioning (Mood and

Tone)

16 d.a. 64

5.6 NAYNSN15981853519 (Business

Scaling Strategies)

5.6 dnanwalasAns (Corporate Identity)

® 1aue Case warlyl mentor waRe

WNDYDALLUL LN

21 d.ma. 64

5.7 NansenuNneasnu (Social Impact

Assessment)

5.7 luman1an1sdudmiugsiaivadeny

(SE Financial modeling)

1Y o w a

o JaviUn¥seiusrednedmiugsng
\edspulel
® jsaau forecast WalwinIAN15alles

ASLLANUAR

22 d.mn. 64

58 HANBULNUNIIE 9AaY (Social

Return on Investment)

5.8 ngwmmﬁaaé’uﬁmﬁuqiﬁaLﬁaé’mu
(Basic Law for Social Enterprise)

o msvanzilsuliiuang

e 5.u. Jawmiadfiedny

®  N15AANTLUIUIANUN AN DAIAULAY

N5IALAINGUAINSLOHIAY

28 &.n. 64

5.9 ﬂ']i’J'NLLNUﬂaE{VIﬁdLLﬁ&‘ﬂ']’ifalﬂﬂ"l’i

AI1ULE 89N195,51 9 (Strategic

Planning and Risk Management)

59 ﬂ']'i'J'NLLNUﬂaEal‘lllﬁ‘l,l,a&’ﬂ'ﬁ{]lﬂﬂ']iﬂ'mu
\H9M19330a (Strategic Planning and Risk

Management)

®  NTIATILVAMULEEL
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[
1 [ =~
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[
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Listening) UFAYBINIAN.
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o sinwzlunsileiuy (Deep Listening)

®  MsnuAmMINeANASUNSISEU
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12.00 - 13.00 WNMUeWNINANeTY
13.00 - 15.30 iauenNunTIvnTivay 3 uii Hel. 35Ysal Jansana
f5.A1ad ASeyand
15.30 - 16.00 asuillemuagshnnstiu n3.Aeyel A¥yend
Juil 21 .. W.A. 2564
wade: lumamsnsRudmiugsiaiiedeny
1281 iommssusu WeNg
08.30 - 09.00 WANIUANLLNUINUAUATEUIUNTUTEIINAY ANNIANTE Y1853
09.00 - 10.00 F3NUAz1laNTINLN N TRY HE1ENTVBYTNA
10.00 - 12.00 Lﬂ%’laqﬁamimaLLmumamiﬁuﬁmsiifﬂ ASEAN Hexagon
Bricsys
12.00 - 13.00 WNMUeWNINANeTY
13.00 - 14.00 MsInvieulsEanamansRudmivgsne ANNIANTE ¥I1A15TY
14.00 - 15.30 nanssu (1) AnUiRnisdnvinaudseanamianisiiy ANNIANTE Y1853
15.30 - 16.00 asuillemuagshnnstiu ANNIANTE Y1853
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Sufi 22 4.0, w.6. 2564

de: nuunelUasduineniugsialiiadeny

1381 ilevnsausu ngns
09.00 — 10.00 N3AANZLUEUUIEN f3.A1ad ASeyand
10.00 - 12.00 nsaanzfowianiadfiedirunamsy. Javiafiediny n3.Agal ATand
12.00 - 13.00 WNNIUDINITNANIUY n3.Agal Aand
13.00 - 14.00 lenansmsnndadunguiansiiodeny n3.Ayned #yand
14.00 - 15.30 Aanssu (1) udanguitednvitenansanuds ey
15.30 - 16.00 asuilevnuagkinnisti Hel. 35Ysal Jansana

Sufi 28 4.0, W.6. 2564

Wada: N1991UHUNAYNSUAZNITIANITANEBINTIAR

1 iommssusu RVERIE
08.30 - 09.00 PNANITUAMLNUUAUNSTUIUNTUSEIINGY n3.Aeyel A¥eyend
09.00 - 10.00 auiliiuviuou Anuides wagnansENURegIAa n3.Aeyel A¥yend
10.00 - 11.00 MIaseiaudes n3.Agal Aand
11.00 - 12.00 nseNUUUNSTANISAILEES n3.Aeyel ATyend
12.00 - 13.00 WNMWeINANeTY
13.00 - 14.00 mnAnvesmudanguazaseliowegsia M3.Aeyel ATyend
14.00 - 14.45 Aanssu (1) EnUszgnduunAnnisuimsanuidesiugsia ey
14.45 - 1530 nanAsuAARiundsihianssungy ey
15.30 - 16.00 asuillemuagshnnstiu n3.Aeyel A¥yend
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Sufi 29 4.0, W.6. 2564

Wade: nMshamunyuaTuLaEn1sUTHINUNAANS

an iommssusu MeNg

09.00 - 09.30 ANUAAYVBINTAAMUIYUATILAENTUTZIUNAENS WAl 35yTal Tamsana
09.30 - 10.30 st muanguintsiUasuuag WAL, 35YyTel Tamsana
10.30 - 12.00 nstdlamanisuseiunaiuy CIPP Hel. 35Ysal Jansana
12.00 - 13.00 WNMUeWNINANeTY

13.00 - 15.30 nsdLauaANiIMTINaE 5 Uil Hel. 35Ysal Jansana

f5.A1ad ASeyand

15.30 - 16.00 asuiilemnssusu WAl 35yTel Tamsana
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N139UTHYAAUT Coach the Coaches

AUN 4 NUBIYU N.A. 2564

1387 e
09.00 - 10.00 | unumvesmAneIdelunsdaaiuszuuinavesgsialiodsny
10.00 - 10.30 | §DAKUVUNUIMNNITAUATUTZUUTIAUDILIA.
10.30 - 10.45 | Wniusn
10.45 - 12.00 | unumel Facilitator/ Coach/ Mentor/ Advisor
12.00 - 13.00 | Wnhnuo1mIINaIsiu
13.00 - 13.30 | vinwglun1sileiuu (Deep Listening)
13.30 - 14.30 msmuﬁwmmﬁadaLa%umiﬁauif
14.30 - 14.45 | sinLusn
14.45 - 16.00 | #8nn"15v04 Tear teaching waz Template s  Aduusslev]
FOEVILATY
Fudl 5 fiueneu w.a. 2564
1387 e
09.00 - 09.30 | Recap
09.30 - 10.30 | wdnnsiasunduiioadreradnsniedeny
10.30 - 10.45 | Wniusn
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LI80 Wann

10.45 - 12.00 | wn3esilenianunsausuldlunsiausiuiuyusy

12.00 - 13.00 | WAMIUDINITNANIIU

13.00 - 14.00 | Hnnsldiaiestiosa «

14.00 - 14.15 | Wnwusn

14.15 - 1530 | nmsUssiiluwagnsuiuLERuaY 9

15.30 - 16.00 aqﬂmamamaamu
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Fuil 25 ganAu W.A. 2564

Wde: mevinnuswivnsuLasun UM Ivesatiuayu

181 \ilown MYINT
08.45 - 09.00 aanzdeudn3Inus1Y ZOOM
09.00 - 09.30 | agUmsevsuisiusnuazuuzidmaneveans | wadsysal Jansvana
DUTUAYUEATUTENININTANT Y
09.30 - 10.30 | Usgaumsainsvieusinduguyumuiuuaty | aadysinsal dusdseian
Va9 “Ailg”
10.30 - 10.45 WNLUsn
10.30 - 12.00 |  wwwnemsnuduanuduuddunsainie | aadysinsel dusdsy i
Favinaiitedsanlyituyuu
12.00 - 13.00 WNMUDWNINANeTY
13.00 - 1430 | Uszaunisaimsviausiuiuyuvwnasuuatu | 9.055A0kg Tunuzauds
Y99 “Auds - A AuLLIARLATYERa
GRUILIN
14.30 - 14.45 WNLUsn
14.45 - 1530 | unumvesHalivayuananIdunsane) n1s 9.855A0lF Tunuzau
afanuzyhularnsiuiRdeunungls
ToANNnveEnITUNITANY)
15.30 - 16.00 aqﬂmsa‘uwLLaz%LLmﬁmuﬂmiﬁiaiﬂ n3.Aeal A3eyand
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Jufl 27 woARneu w.e. 2564 St 09.00 - 16.00 w.

Wada: n1suTMsianisgsiatiadruuazssuuiilaAnsatiuayu

1281 \ilown WEIN3
08.45 - 09.00 aanzideudn3Inus1Y ZOOM
09.00 - 09.30 Lz mneveINToUTIIYUERNTENINNS | Ke3SYTel Tansvana
AU

09.30 - 10.30 MIimsdansgsiaiiodsny AMLAUTU YULIT
NSSUNITUST ¥4
Usru1sginandaf
UATAT SITUIY
(TamA i odsan)
i uazfiradenanis
W ad A YuvuA T
sovBuuATATTTIITIY

10.30 - 10.45 WNLUIN

10.30 - 12.00 MIvisianisgsiaLiiedsay (o) ADLIUTU VUL

12.00 - 13.00 WNNIUBIMNSNANNTY

13.00 - 14.30 | szuuilnanmsatuayuiliieadeatuanisiiedsny ANITYN UTENIn
UAWWUIEIN YUY
917l usEnlngiu
LS9 9119 ()

14.30 - 14.45 WNLUIN

14.45 - 15.30 wmsnmsaniadunguiansiiiodeny AT UsENsm

1530 - 16.00 asUnseuUTIMar L uAMssely A3.Aeyel ATeyend
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Fuit 18 furnau LA, 2564 Saust 09.30 — 12.00 1.

Wada: N1sUTMIANTsszuulaseaien1sineuYasgsiatvedenay

1381 o NYINT
09.15 - 09.30 Az UTNTINUNIY ZOOM
09.30 - 10.00 | Wur1NTBUTUNTUYWETUTENINNTANTUUY n3.Aayel Hnyana
10.00 - 11.00 | msuimsdanisszuulassairsmsvihnuessiiaie | gauieui
dany nsdifn®1a7n Local alike Aannsifiodanusiny Chief Financial
mMavioadigalaeyumy Officer (CFO)
910 Local alike
11.00 - 12.00 | aUn1seusy uaniasunisadunisfiiiusiuay | as.dgndl #5yand
Fuasrhmuanissely
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UNIINYAY

Ya-unuana flog waslnsdni E-mail 3
(peue da1uw)

AAYEAN Nady ANEINYINITIANTT UMY | 0625285898 Pastorpollachai@gmai.com AMEINYINITIANIT ANEINYINTT
fgnyauu3 70 vy 4 . vueedl IANTT UNINGIFYIIVANYIUYT
9.4i99 2.n1YauYT 71190

Bl Mkas UMINYIFETIVAYN1YIUYT 70 nal | 0616623249 Natnicha@kru.ac.th Iegnmanswazmalulad uninende
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71190
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UNIINYAY

Ya-unuana flog waslnsdni E-mail 3
(AeUE da1U)
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99INT NFUMN 10900

ASvll Aliayey YUYUALNIUYU dUUY9OINFR TR | 0899244351 - NENYUTUALNUYUNIBNFEER
WUNABULITBY LUAABULITBY NTIVN
10210

ANANAR ANS513ETY 978/140 vy Urudumun 9802 a. | 0850596669 somkid@pnru.ac.th Ieeanikazmalulad uinInenae
Uszy§dnd 8.8yus 2.Unusiil FANILUAT
12130
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UNIINYAY

Ya-unuana flog waslnsdni E-mail 3
(AoUE d@a1uUw)
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