UNAALD

ao A 9 J @ 1 = tﬂy A
N1353781504 N1IAT1904ANTIANITAULDIVDINUOIFNTUNUNTATINS
o A 1 J o v o A o ] @ @ [~
Wiz A nyithuarnsais unodusmwe nedunoueou saniadoelva iumsanun
MIIAMIAUIDITZTAUMIIANMIAUBIVBINGNOIFW Tade [Jou luNdinanenstamsaued
' = @ @ A o 1 = A dg’ Jq 99
YINGUOITW HaznTzUIUMIWNAFNen W et llgmsienueangeiu Tasdlvidoya
o A N ' A AR Y} P} o a Y
nanae au1rnlungqueIFuNANYI $IUIINToyanTouAUNITAATIZHIBYA TasnIs

@ Jd 1 g [ 1 1 ] 1 1 1
ﬁllﬂ"l'klﬂ!@fﬂ\‘lllll!ﬂuvnﬁﬂ'lﬁ ﬂ”l'iﬁ\ﬂﬂ@!,!,‘ﬂllflﬁ'JU'i'JNLLﬁ%VliJ‘ﬁﬁ'JUTJN NITAUNUINQY

o ~ a = Yo Yy = Y =
ﬂ’]jfl]ﬂ!:nmlaﬂlﬂaﬂu&iﬂuzﬂu&!g ﬂ”l’iliflugil”lﬂﬂ”lfmﬂﬂ UASNIINDAUNLI YU

Y v
HANISITENUIT NTIANITAUDIVDINGNOITNIUNUN TATINITNTZT1HA5

'Y

d o o o @ v A (= A o
TYUIUTHNTUDIUNDAUN LN i]QW'JﬂLGD'EN[‘lWN 3Jfﬂil‘ﬂaﬂuL!‘]Jaxinlﬂﬁ"lllﬂﬁguﬁﬂ”IiWﬂlu']

Aa 2 A Y} ' A s Ay '
NINAVUNADALINN LlflS’JL‘]JaEJ‘LJLL‘]_Iﬁ\ihlﬂ@nﬂﬂ’JﬁJﬁE’JQﬂTTIJ@\iﬂU’JENTL! Wﬁf’]ﬂﬁﬂﬂicﬂmﬂl’lﬂﬁﬁm

[ 1

Y 9 ]
Wwarnngue1dw i ldnguaiadaszlunistanisaueediaunase Wallilesainngu

Y o A Y o 7 ' 2 Y, @ '
avadams ldandouly nazdefmuauesosnns og1alsnaim Arumsiauinisvesnguy

= v

= 1 VoA [V A 1 [ Y 2 1
UANUUANANUDY 4 ﬂi‘j‘il‘]/liligﬂﬂﬂ'lﬁ]iﬂﬂ15§5]u!,6\1‘1/llmﬂ§]1\1ﬂui]'lﬂﬂJ'lﬂ]l‘lJ'ﬂTLlE]EJ llﬂl,l,‘ﬂ

[

' 1 ' Y ' 1 a3 gl ' ' o o
ngusuIMsHy v nguiaanssuulsgudithe nqulduiig vagnquinuuy awdidy
o (% % d‘ d‘ 1 1 (% 1 9 (% 1 9
dmivileve Soulvndwwadenisianisawesvesngy neduilesenuin dsznoudae

[ @ 1 o o I @ ' @
2 lade de Dilaveatelu 1dun masmuathuuionsetagiszasdiauiuedisdanu
Y oA A A ¢ W v o do A o &
M3 lFunFouluean vielscaumaaiuiannany anuduiusouadenunamaluuas
1 = 9 =\ d‘d 1 Y d! [ 1Y a
Meuonngy Ml lnseade ngszbeundanguy  anulinededenunazduvesaudn
ANueiafvesauFn MsiaiusmwlunszuiunsnIsHINIuYeINgy LagAUABINTS
Foudrionauiaues 2)ateneusn laun nszurumsnauIvesnInsy nsemsdudsy

Yy v Y

v o Ay J £ g :1} @ dy v AR 1o
GU’E'N‘L!ﬂwwu1ﬂ!uu1ﬂ1ﬁu15q}@ﬁ@\19 N7 WQLﬂuﬂQﬂ%%ﬂlﬂﬂlmﬁQﬂﬁiﬁﬂ MIUVUBDYNUANUTINITD

bl

v
ada =

oA A @ 1 I <] @ 1 [ dy o < [

YoINquUNIzaens U uaed W lsnaw el uilaseveinmin TaemmzdTaandlunszuanan
ng; o A = = Y v Y

wenntiu dalina lnmsaana waz Temalumsuannldeuseuinuyananiouon luau

g { o o Y 1 [ @ J a 1
NoulufidiAgveinisdanisauiodvednguao AnuduWusvesduFnnislungy
uazMeuBNNgN dnEUzYeIdi1 ANNABIMSBIINIGouIVoIaINTN tazmsaadulaluns
1 9 9
@oN5U FennmMsAnE ML nguannsatamsaued ldnioeasiu d1msunsitonsail

I Ay Aa a oA 2K A Y = 9 A Y [ A dy
Lﬂuﬂiiﬁﬁ]ﬂ!%dﬂgﬂ@]ﬂﬁ ﬁN?Jﬂ”IiﬁiNﬂi$‘]J31!ﬂﬁLiﬂugm’ﬂiﬁﬁulTiﬂi]ﬂﬂﬁ@]ul,’f)ﬂllﬂtﬁﬂlu



Tagn1seenuuunizuIums Mnasinguiiesnioed lufieanenazirldnquainise

| J @ Y A 2 9y 9y Y a va A Aav
lﬂu@\iﬂﬂﬁﬂﬂﬂqﬁﬁl‘llﬂqqﬂ LW@ﬂ’]ﬁlﬁﬂuzll‘]JW'ﬁﬂll 9 ﬂ‘Uﬂ']ﬁ‘]J{‘]‘Uﬁﬂﬁ\i AATINNITIVYNUIN

a

VA A N o 2 2w 2 Y Y  ax
ﬂqnuﬂ1§L‘]Jﬁﬂul!ﬂaﬂ”l‘ﬂclu‘ﬂﬁ’i/]%‘]sllﬂ\‘lﬂ”lﬁﬁ]ﬂﬂ?ﬁ@umﬁﬂ?ﬂﬂ]u mmumammmg ATUIDAA

'
T A

a [V 1 1 [ J
HAgNITVIuLUINATNAND Y ALY ﬂqmﬁﬂﬁ%ﬂﬂﬁ@ul’ﬂﬂi]”lﬂiﬂﬂulﬂﬁiﬁjﬂﬂ Heendseney

U q

9
1 %

1 1 <] @ J a 1
PRV ﬂquﬁmmmaﬂ ﬁﬂi&lﬂl%fﬂiﬂ@LﬂﬂﬂijiJ’VNQTﬂﬂTEJGlL!ﬂqnt!ﬁ$ﬂ1§ﬂ§$é}u%1ﬂﬂ18u@ﬂ
= [ @ s A (9 = A o A d? = a = 9 ~
HANUFUWUTNITUINYANANT AN uﬂmmslfauu!,wmmmzummgaﬂ% llﬂ?iclclf‘ﬂ‘ﬂﬁﬂl‘l
A ¢ A = = PR o 2 Yy a ﬂ Y o
nsoUszaumsal 11mmamﬂaﬂutiﬂugi’suﬂuummu LLﬁzﬂﬂUTﬂﬂlﬂﬂﬂﬁﬂluﬂsluﬂ"lil UHU
[ I Y =2 9 Ay A a va = 1 [~ [ o [
HGEY SITEATIGRITS (ol ﬂTi35]8L“F\11J§]1J@]ﬂ1ﬂlllllllﬁ?]uﬁ'lll ﬂﬁllllllﬁuNa‘lfﬂﬁ]uﬂllﬂ1ii]ﬂﬂ1§
9
AULDY ADIITIWAUIAWUNINVDINITITouFNIn18lungy HazseHINNgu o190y
= Y v dy o = Y Y o
3 1sznisne 1) JINAUBDININUYU 2) W%IuTﬂi%iJ'JuﬂTﬁliﬂuqﬁjiﬂﬂﬂ"liﬁﬁ"lﬂﬂﬁl\lu‘ﬁiﬁll
~ a < A Ax 1 R Y a Y = [l
mmam‘ﬂaﬂu NITNANUAALH UYDITUITNNUAUA 3) blﬂ%jﬂclﬁlﬂ@ﬂ'liﬁi'lxuﬂﬁﬂslﬂﬂ
= vy J [y v A [ F [ A 9
NI3LTEUIVINNQU W'lﬂﬂﬂﬁ]fl uamau"lﬂmmmﬁmmmmm”lmumimi‘wmmmuu
1 1 A A o @ Ao A 1 9 dy A o
NIZUIUNTTIDYNNDIUDI LW@H'IEIﬂ'IﬁWGMU'W]ENEJu@E]ll‘]J Iﬂﬂﬂ'ﬁluuﬂu LLﬁ%WHT]L‘]JuLﬁ'IW?J'IEJ

[ [

wan wazgaaaw Uszitiuna odsunszuaumsiannIimngay deandesiugiidany



ABSTRACT

This study was conducted to investigate the following: 1) general conditions of the
Royal Initiative Project of Sankamphaeng Cooperative villages in Mae-On Sub-district,
Chiang Mai province; 2) the level of self-organization; 3) factors influencing self-organization;
and 4) the process of potential development leading to self-organization. This study consisted of
four career groups and their members were data providers. Data collection was conducted through
non-formal interview, participatory observation and non participatory observation, focus group,
knowledge exchange venue holding, external learning and drawing out the lessons.

Results of the study revealed that self-organization management of an occupation
group changed in accordance with the changing which had been involved in occupation group
activities development trends that had responded to the needs of agencies or organizations. This
involvement led to lack of self-organization because the management of group had become
depended on condition and regulation of organization. However, the evolution of groups were
different in self-organization among the four groups from most to least; namely, the village
saving group, cotton processing handicraft group, mineral salted egg group and Thai cookies
group, respectively. For the conditions and factors that affected to the groups’ self-organization
consisted of two factors as the following: 1) the internal factors were; the clearly mutual
determination of goals or objectives, the utilization of the previous lessons for task improvement
or experiences to improve the good relationship of groups members, the existence of flexible
rules and regulations, trustworthy of groups’ members, unification of the group’s members,
participation in the working process of groups, and needs for learning or self-development.
2) the external factors were the development process of the government sectors or the promoting
of development focusing on the organization, which were both contributing factors and obstacles,
market mechanism and participatory learning opportunity with outsiders. This depended on the
potential of each group. However, it was not such considered as the contributing factors
particularly the current principle of thinking method. Besides, the important conditions of
self-organization of the groups were the relationship inside and outside the groups, leadership
characteristic, learning needs of members and the decision-making of perceiving selection.

The study revealed that the capability of self-organization was different from one another.



For this research, it was the practical research that there was the establishment of learning process
leading to the self-organization in a higher level by decided processing which initiated from
insufficiency factors that led to self-organization for learning and implementation . This research
found that the studied groups had more self-organization in term of knowledge, concept and
concept extension to other groups such as degree of self organization, common factors, small
groups, the group initiation which initiated from both internal and external factors, strong
interpersonal-oriented group relation, participatory learning and female leadership. The group
made use of leaned lesson and experience develop their activities. Although, the participatory
action research may not show the self-organization results but it can be used for internal and
external group quality development in three aspects. 1) self-realization 2) learning process
development by implementing participatory learning culture, with respect to valuable opinion of
the group members 3) implementing cross-learning networking process. If the factors and
conditions of self-organization, are developed continuously with an emphasis on personnel and

target area development, this will lead to geosocial based sustainable development.



