GneansiBenrumumsAnu UR 7 aoul 77 Augneu 2547

& 100unaoAdwdIst
-2\ Adendwinine

Aunwnd ns.tav Te:aoase: ‘AglilbuAnudvtinudoya’
381IHUUS:ANSNIWNMsSa@sUUdVAg nananswarnuna:fidzluds:nadu
‘Funandswives Snundvuonday’ fu s.s.UwuundngiAu



7

L el
R -

oo B

1 %§

g

,,
—t
3 ety

4
o

e e )
R TR S R

Q- -~

5.1821 Utzaange:

e



&6 WUSmsoLFavgI

do:lagasunuuysainns
[suiSsusiovusmsvnnisa:Isugw wu
PIOVUSIIISORNISISaAIS 10d0U
Aovusmsvamsisaoynamns 99

Eiad 4 1 e o - - 4 -
ﬂ mmmzaﬂ"mu’n MHNAYY lﬂﬂﬂlﬂuﬂﬂ“‘:ﬂﬁﬁ'ﬂ Aol
wadnud vesas Tl rzaudadnauls niawrzia
dasmasinag viadaivhd i radlmineud
dmduninihaniaaniafsuliuiuweanans da

_ o - - a a & - - =
346 Dudin ﬂL‘I’\lTNﬂ\«&‘iﬂﬂT:uE‘lul'ﬁNu watilanfuive
- o A | - - &
Jooaalt GdusrnmandowimdnanmiriiowhuGesitsaaT
3 2 du drunTnnAriaauda mmé’nuujﬁmﬂﬁtﬁ‘ﬂﬂag
' . - o Py PRpTY |
ununindvaslnGoultihditFiavan smnfiddiatu
' -~ - . s X o . -
weanalnsrinmd aFsusnouniladuuuuil dndiunile
JulrsFoudulngfidedasnrinisistizmouazniziuiu
MASLALIAT INTIZEINU iTRzVBN M gumaGruinsly

o b -l i . - 1 - e A’ 1] . -t
2lild fisouddazviedlslidadu winewiinmada
Josnaiuaxerznineaslisesd wATAzRBRNWATY
4 e W, . 4 X - -
Fo9 Yhatuly wnndn SesasiinaniznIesAneBn T L
fargnrmaadifabifamsujzuniniosuiluneujis

1] “
RN T THRHINTY
oty S - e A - 1 -
E gusmaniniidnlsuRuidg 9 Tudoslniin
WnfRan N1 IR TBIN TININANBIBNNT gNns-

manigmrjiRiinaznianhznald ffdenloeduny
ﬁ‘um*uaaﬁc‘x’uagé fo qnuman%m'ﬁﬁ’mm NIAANTT Uas
Amganiwn i niou] Sansmaatiuin sevesninijz
miGsuifeaiuyszlomidanrsduiividavafiGou 1ne

e - -
mMadse i wazmnilunuditagus i Hﬁﬂﬂﬂﬂ'\iﬁﬂuiﬂmﬂ
YnmnnReinmInu usstisnnmItan il zing-

S iudu

Ueer 2547 FWIUTSU

e

- ‘. - - - P

E voantrzinlalvec sacidilradoudwmoudniwaioud
Adeinjaimidouilddauinimela

- -y - o e -

ForHiesRpLLAzAIe I inTzdau i@ nen 34
a A 3 - o - -
Fesiilaoass AN TR TISRATHRIMIWa 3N
L?uu'jﬁ'ﬂﬂﬁﬁuﬁﬁﬁ’aa;ﬂuaagiwui’flu-z‘wmukaL‘s'uuﬁ’muﬂ
135 uvy AidawruiulaglfialjzunisSeuiieleadou
Uminw 2 1 vida 4 anenTdne qn'[nﬁ'wﬂ‘::auﬂ‘nuﬁ'ﬁﬂ
ﬁm:‘i*z"n:aq"lm:é’uu1m'iami1aﬁ’u wazfiaividizauninu
dnFann fe uviaﬂsaﬁauﬁ‘mz Huims wastinuIendddidiumwy
Fnomwrewmass wasdonwlunmineiedunislussns

- - -t - o
vasau Fodwiimonaziafinnaunala aunols iwnzléd@a
e vimee uhliguees Fudaraues e vanslyadou v
nmaai'-‘fnlini’wmnmai'mmmifa findn wasiiwitazlowd
AN IVRIWINILIsY nawtﬂﬁum‘iuuii’l nsasuLLUY

1 -

141unm's'nnuﬁﬁqgmmwmuﬂauqﬁmnﬂﬁ ualsa3ou
vami arTWapiefissdadidnlaededaaulueneddy

LI ‘.
Livifiaznana 3o

HE niualdasulasiaiulnivasnszmmafnmidiusni
. X . - o - o X a
drwdadnslilisdouanniadaninioniiEiaunnian
woala

1 -4 d‘ - -~ r - wr

fuAR LN uiiseeedame fie finw-
fmaninTuadig@nainiofiinnag sy, fineussduison
duldiaradlufivalariodhediing uszfFunTiue muwed

P4 ¢ . - -

RENUTZHINNIHA 9 Basadnd udludwnduiigufe

an

fadiauinvlitiesfissdaiuusinmefnndnsesausy e

63



Juntwmdssearavuy

66

faanmruiusufisnandiseding aniufiviieulmivie
X 4 . - v w a . .
aRuRMIanE JedndudssadeTaussseminaulv
D L T .
Fudu edpavirluvisnszuaumsuasaTsuy uasdpatiulv

b ] - - X o o= w
muqmﬂ‘i‘l}aﬁuaﬂa:mﬂﬁmnumnua:aaﬂu

e 1 - -
El v# 18t asusulassairiensuinassasnszmees
Lil&finanzmumanafummijpinmdmuiiulsaiouwila
o 4 XX .. . -t - .
Wn mﬂ:nmmmagnunmqnmﬂhmmmﬂumﬁq;

asanuiily imilanduerahhadihu FaRdaudad
fiagRanunisduaginin waniwwTanashomiuniad
1mtﬁ'ua3 nasuvaniiamnazssurULYIANT udluanm
tﬂuﬁwmuﬁuﬁaaﬂﬁuﬂa"ngnma:gﬂuuummamﬁu~}
wuit it 18 ﬁzﬁmij'i'n:u’m'\mwﬁamn’iﬁum‘mau
unTnntsad el 'lut:ﬂ"uﬁu’m'n naand aci’i151a:1ﬁﬂ3

-l - - -r A
SeuLLYYIMINTT lradsuRsauintsianisazlsiing tdu
fsuTmstamaGosmiTasan dfowimiriamaFanmeany
o i as FY

udu nosndaluszduiya tﬁaﬁ’rﬂﬂt‘iauﬁ:ﬂmmtjunuu
- . - e
ffae¥indssazaivayuazlslétha wdrnsiTwldld naaw

Whinmanndesnt i eneshil@nandsdns

E wlailumeifiRnmiewsaaguadlsedoubsiiniaiy
‘Miwmile’ milowdn

AduBeinmedaclFaadninnils Siffeunnaned
fanson wmrsfuladwiugabifie uiniavhoudndnmng
wdauuudniumantily tﬂﬂﬂ'}"ngn"fm{%manmm'w

- - - . - - - “r
111'\mmq:1i'wﬂ3‘lnu maﬁzvh'ma'ﬁagamnmmmnuauﬂ

64

mwnlaananfio Favtsuns:-oea oo

Foro:taelilsviSsuawisn

lidiusunuunan

29

- - ’ Py o 1 . ar
on dasnitaslaanniiaslddoya wiredwazinam
danqrliuie azffumdioyanicdume Tullaibild wlowih
N X 4 .
wandsbifasmlas avslluvarfasdasui gwdu
BH AT IUAYT I U I U BU TWINE M TO T IHWAS
uiafidhidEesanduly widnngiumndicasnousdnan
X o P - - - - o
lamawizamaaiun ueaiiseioyafandoaiu 56 af
1 ] w 1 X - -
FranITdeTz witadeitezaziewiand inuluuanuldsu
G‘nuiﬁ'u LWL miaguazduinisduiuranuan wonow
-l -, 1 ] Nad e o
s Sdunsuaziios wdmeWduwrThisl Tamalaisl &du

P X a1 e . - - 1. .
AAIARUAAR dunanana LisTldiRnn i S dIuiE

unag lasaanisasverinlraGoulitasas vaanlfagim

FmTteanly defasd s YesAfadsuimiaiann

vaal s Towriniy

& ry - a i o -
El deauaitasilmdusialiodrely ludletmusiiunt
enwnndndeavditlsadeueginn - e

fdunaei na'lﬁ‘:'uuaamd: u.nﬁ'muuﬂ’-\'m'lu

wosrAaziaufituiau mmgmm nanmnuaonmauna
imfasRa i lé uﬁ':ﬂaanlnwmumamua:um
nitiuesrioiednTned uhrasiRoaiunsTogl ;
ﬁwu[auwua-unamanﬁi'ﬂnu uasEo TTruRARIHAiU
guaaiiagu AsfazdolWlss G suannrarimtiof "'léiﬂ'nqﬁ o
ﬁm‘a’mr.wnrﬁ“ma'm'n'lmm'lmnum-naﬁ ma'h’t’[-mwu§

fisarlunirdudiunsfiay aamtaﬂﬁmmunun'-\ﬂ i

U ammgy e 2



06 msufsuns:uaumsISsusiulsuiseu
liltmevsodninaumuasu

UFASEIUASUIUAVFDY 3¢

-~

W « 4 . - - - - s we e
E ﬁﬂl“a'\ﬁ'l'ﬂ.lﬂﬂLa‘lnﬂiﬂﬂﬁaﬂﬂﬂaﬂﬂ'}uﬂ HMMIAaNITIN

. P .
mlssdnduracilasaing

av a2 a s s

ﬂm'-\tmmaqmaguujmj's:auﬁtﬁaaﬁ'uaqu'lw'ﬂsm‘%'uu

waranHAnEY 135 urs dtiunnifainadeuiielsacou

<

Iﬂ:ﬂ.ﬁn7:u1un1‘:35’uua:ﬁ’muﬂuﬁaﬁmmﬁ'umnlf;gﬂﬂms
SGoudvasyeaa Wur o3 WiSou §uivis guou wariniy
m3 ua:luﬁﬁ"r';Lﬁﬂuﬁ’un'mlﬁ3ﬂn11dw:ﬁuawuﬁmmﬁhms
Founisaan mMIuImsianis tﬁaaﬁ‘uat&umn"}umwaau

LATMIIULAYUINTINITING

Bl svvndiidedunuezlsmirauletinaannindhivien
HotulsaFoudag

wldEsunsiuduannlzadouin amnijpinsmnums
Goujlulindou Ll fdgadanuiniuiiniau uAn iy
wWarwaisede wu TlSouniedaomuiiigradasany
FuirvoudunsaTsdaatvanan i madhnansldidia
Tudndn uwiungivlasiliieiuiusangéae uslradou
venh eibidaaiaclsas n-::mm1mﬂ\‘1ﬁ11ﬁn3ﬂi'mu§nu
WORANTTHLEY MRTIRBLIAIINTY WBdouTuesusnEIu
uﬁ'r?:mamgﬁaaamﬁn Lil&iDudTeu udINe I Seitiudu
'lﬁi'm‘;ﬁ'ﬁuii'mﬁ'mﬁn'lﬂﬁw riauuﬁ’:du.n'lﬁfi‘m;;"mui
wrzezly waeninbildfinaiinred faemed wazaquions
uﬁin's::u'mm1’:i’nnva\{ﬁ'~:ﬁ'u'lﬁn3ﬁm{i'«aaa’mm-n:ﬁ unnues
riufinndsaou ﬁ'qj’hﬂ:\'ﬂﬁﬁ{u uazviily apfanaioud
s3bildudauderindoyariniu
It

+ Wagnens 2547 awudisu

El vibidalsindoud vadugnimeamindouvasdngs
H - - 4 - -
anAIauIang @n 90% bidunmmeaaviusdund awsd
- P S -
JwTiiRetuana s
aauhiasnt¥nacludy wadingwinonis@neiuda
8l doesduTanun 5-6 DN Iulylsly agre3edu
Sngenand aolaaians Fvnmndduatsuday
anikilugasau wiamnq:‘fr‘lﬁl.ﬁwhm'sur'ﬂmuﬁﬂpué’m‘im‘
adagauldnduanistuiuitndulybild tansiugnuds
Y. M u o= f - & +
mTzarTninuasilfdn we haedamanSgnsaeld
wlsnnas qmﬁaqum:‘iauné’u‘lﬂluaﬁaﬁ’auéﬂgui’man Gou
: \" - [ el n -l
BUUNA 3 1 wOULANY 18 Wufe 15 Tvostredindoaus

ArurunilvaswndngnmMressnuesluzuulyadou

o - . ey - - R
uRianluszdlasrmsiiiheziinamaioulanaiona
x [
aubilowie

wufaxadluuitesf AN uaRaAgniifiaiadas
Wauagadia Inindunaun TIUHFILATTAUBULNR UIzou
a - v - e ' -
dsonag i hildwalisdmadvinimue uininsiisineznis
a@amanTuasintmiand TIHnenECRIWA1IAR tTasdEDY
- ¥ X . X a
Waazng e Rtuiun dgnizensiaeuiiide b
bisrunmiamuemegases irmnsauiasWawe v

+ - o« - - + wr -

sduazind ada fazleusulsanzivazisautain
a"mn;sﬂimuﬁuénu‘lﬂmuqtymunﬁu et arialsou
AdasuRsuwnrauduisondudaiuiidszauni s
aouAmanTuazmemaatian Anii uananlzdestsluns

Fagdnurnezuda fidestiowmasludwivinaidag fn

65



Junawalsseaay

ﬁ11ﬁﬂ:ﬁ11ﬁn1ﬂ.?uu§mmtﬁmh:nummm‘lﬂt%amiaﬁ'um-s

. o X
GouluTsdnianlaatu

El atveviswindiuratinussssang waflasinaziiuda
b N -
sassadnnilazantesinedn Yfgunvsdnman 5-6 Tudagn
fifemaunn anvsfaznaudouiiagielsf
hupmnsvasaudidasinsnzinelsaSounau uad
- v D e . w
adufiarnlfuesdnynniledn veuwsd fian fawraleandes
I - ' o [ 1 - -
wWhinddwdinniadie gniulivewidaaiunisFousaagn
i - o wa X
TagmenTeantedouadralitg indunadIauininanyuns
" - o - Vs s
Gowinmeaa’ ademaeiinednn Ganaieindalimudule
mﬂ:q:ﬁuqmﬁ:lﬁﬂgﬂﬂﬂuﬂﬂuﬁ?tﬂﬁﬁuﬁuﬁmﬂﬂulﬂﬁ
- v X " a - e . - - o
armdnTanuiuagiumaiailads Seazdeeiliniong du
- 4 X .2
AduaminifitTueanTina Tl woudunishanesd

vhludefiasiug awdumwia

El misisitlasaasdindnmiviiarou
o o P w f P
n Tuidlemidilanailnivsiunaindwds
rmilwg wdsduauieinge indsfiiuguis lueares

i e - ar - - - [y 3
fuoameundaiouiaslifdasaing niswdhlicau Al

Fafieege atolnuGuisidasden onfedienmmndangy

& - »
vozidigud ERIC weansumniguay azeiibiiiude ud -

¥ . - -
gl lFd T WeinluszdulnGsudayimsfiseaiu
vjv‘fmiamwﬂmé"nm a'1u1u1=é’uv"\’mﬁ'ﬂuﬁjﬁﬁaai’anu

\un‘uumﬁ'm’ir_muamuufia:ﬂu ﬂzﬁﬂ\ilﬁ“ﬂﬁﬂLaﬂ

. . .. ; . ¥
Wuang 91 udazeubimiiouiu vosfidsuagivirlunanil

66

66 MSALS WanI WIS VURILIAS
UAINASIVOUSUNIAEIWSBUNU
200-300 audsiovidniinun @ §

= X v - - .
wnauudiyadouazls yaudisazls azfasusnunsl¥eondiu
4 - - o - > - = U 4
mwday wihinyaumidkdnfiediaeuds senusnadeu
udAluvniAn i AzasfaaAwdun ngInanu g wilsii
& o o m - a;i o a- a~ [V
arnuihiomed ddndaduasdnnazldifumamiann ualdaiy

LﬁUIﬂtﬂ HYILYHAUNUANAUAU S ¢198

El mviennagdiuildsdrdgiigaadronitslummfgunn
Soudldivszavaiuduia udfiduinisnsineunagdn
Ingisinazviriuususaldd lasavsuazamiszuing uazli
fasiumfimifjie
m:rﬁl.ﬂuan'hﬁmriqﬁwu‘mz uﬁ'aﬁ'mgu'laumﬁ
wwnIwianiu 200-300 aufideadaldinua dumgain
- - - X a2 P - o
larsa¥rlmifaszAuvuanuil aasuintdlne suy@ivdn
' X - H '
drulnglunsanufivesanasuadnmaniainii 50% 1o
- - ¥ - - - ¥ X adm
Tndguazfssiiaiuuds mugAdiliaGoudig luenuds
ATNAGATIAIIITON § au Tau 6 Au AN LFUTHUNIHEA
X - - - . ' + X a
250 {%e rnﬂwuﬁﬁ‘:m'\ﬂ31“ti11ﬁmasuﬂnumwnalﬁuﬁwuan
a":u.n:ﬁﬁ’omﬁaaq’lﬁm’mmnm‘mumd‘iumiuq azlaifiu 40
50 Ay '[nalﬂﬂtmﬁununmmnqugua Ufjiidns aus
Tiilauan

El uingidans 11 sufinesdyadesnniisinmiagim
« X = -
Ingjrimaalwsarunadwls ,-,

X . ; +
azmaaniudiiniufouudag iwzasuuh

w.ma-nnqaﬂe'nmua-ma\ﬂ.ﬂ“n'mauu nadﬁuﬂm" -

winiin Anlfersihbingmns amu:mamm‘léﬂnu u# 11

N
a4

-

anutﬁgu ey 2541

»

i




&6 (suFeoaluun

AUNISNEUSIMSEA:ASO U
golulAvudumsunsy
NISISEUSIEWIALN

-

Yo X - - .

wdisastienia 250 laaus SJmduiawasouinviriantslad
v mad w1 s o s v e : ¥
P30 Walsdrwgife nmsaninminnyedlueenui
JERILB atiﬂﬁmﬁauﬁ'uqﬂ“uuuu AJUITI® FidiaenTzou
:ﬂau'su‘ﬁ'wmﬁmﬁauﬂgﬁ"nwmmﬁ‘m BUTANTITI TR

. a -
muLstlétianas ametlachihanldidatla

B lasemmiviadne g nanolassmisfidnanseinaiy ani
- -y - - - - - - -
aghuuuy Badsuduuny le@auunuiniaimadeud wis
wsmsnaviivindamngplanlflsedoudugu lavenms
- 4 4 ] 2‘04 ' - - -
drdosdie g marillddinisemanslignisvitarsndalania

- . - & w
JuunFeulumaiiendu@asitinniesudtnu

amudaneedn laseanslmamiiias duuuy @y
T - - u . X - [ | [ ]
lagsysupdvesiuuinisureazgindniabid diomes
artuoansuduaniiuuumuacnanga nyTitanihgy
wyyraslassnmzmdrilylddeudrveniniaguasia
flgn vinlsilémsen uaesireacliiitahilasinniioni
o] ol « o -t -t - 1w ) -
WgsumiFouriniu undsumneieesls wnsieidhaui
- { - Xy o4 - ST
wnriguarafiasseiiguiiiug Weduaiisitnfdammi
waudgeuasw i Tinein bildiRaligwn
. afslularenizagiuupufianinisfnenasyii viau
vedguu auti et Wnoeushugnsmanituuuifa

. X
e wazuemanedmniuiiunaummue widhinmuu.
ffivadnlud Limeda Wenonihinrzurumsiluly A
Soasnunlfiminzanmaniumasiiede et

fﬁﬂﬂ'lﬂumnmﬁamﬂ:mﬁauﬁ 3 dunou watlElunnals

¥

- - b -
spalEasuna 5 51 bilvl#awmalrramniiasivionue

$9

LafTsesieIeona diavinild 10 T aninieindn
20 lysaznuorsesnmliiui i lidmilounn ARuuuir
Tainnadiululd ﬁLnﬁauﬁuﬂuﬁﬁeﬁuﬂm'\1n1un11|.‘1'uu§
Livinau TsaFouaulany 20 159 wrneasiianiadauiaans

aznfoud 5 e l&RlE quAaisaswelaluszdunilauia

- - . - . - - el g

E3 valvansnsdrsdsndinia Mg unsiFeuinsiaus
- - - a e R - - 4

5-6. Mindad vnutnavarsTdasiidnia uasdasluunaadn
auman

AanfadrduTsvnndunisaitenndudalvno
Ladnuwazffifsadiamndionnizdy wazdeeuwily luns
mu-n-rmL‘iuuﬁtﬁamnuiiuuuﬂm WATANTAITRUNTIRITIH
ddy wisamanufiuidenijninTuumnisuivosnulng
Taswwizsmannuiidupuiinayasri@d el Soudnaunila
ssefieUfzumadioudiasbifesadids Gosduwal fanty

gnlsammijzunadngiunsujzilassaiuvesnsznma

n'lLﬁﬂnaﬂﬂmnﬁ'un'nﬁﬁu’mnua:ﬁﬁ‘m’mmnﬂ’a'lﬂﬁ

sufiunmijpimainufetafui iisuiysoindsda
wiasuF uwabivdulufranthamofnmas s ot
X e a ar a w“ o e ‘. -
HundR e usnldEEAu v viu SeAdahinuded wwne
) v e - - . o .
mIuksRsarieswiiTmTuiiey fntTaafidsunad fe 4
fgadswnlunidaiulaidudugnivenuwiia wisnda
, - . - 4 -
dal5aFouasviiildadqela ingfaunudfaginiiauar
Figwiveadn aguazfuiminesiinmndd lidosdia
b » a - - -
#sal¥Tggr nvsuimiriviniTveslinFoulanarodu

JRdoudIY a

67

B




n1sUsdmaGannelsasan

lag

NE. A5, LAZN Uardansay

A IRINA I B LS NISIERNI9NISANET AM 891
[ =Y [ §
anitIngnszansFsaunsysem dlng
v Qs &
ASNUSLHIFNNUS

Swian 2 ARIAS 2547 1IA1 9:30 — 10:00 .



$IUNISIEUNINTANET AM 891
amlangnszaad@aaianlssivalvensaidssaduwus
JUE19N 2 AATAN 2547 1981 9.30-10.00 U,

] o ot v & <y
Ea nsufslnsEauinilsasau

leg asiaun Uazdaaisr NISNMSENITIALIEITEY ENA.
Audusanmsiag sl ASgals

Aanadedi : dwfumndfgdatsAnen aniaFesnisdfguinisFauiialseGau unns
NHUIAEe8e AT.e1 Terdaadas NTsun1sdnMAMMI8IANENITUNITANINTANE
faufiuAmzATAtART ANaNTTINMANNde naagliesidniFesit

NN a1RI9E i uAAEaNA LN NATATANART RaInsaluwinends
-:dl ar g w o =y =l v : =l L 13 1 a o as
neafumASuuazRRaialfgUneEeuiialsaFau sasdldnaiuuwa i lunisindde

1 3 =2 é’ o 2 o3 e 1 1

wardaaguunauia e aaul Aldannisddeduatinaling

d‘ﬁ‘ﬂ’ = e ar dl [P = = = = o ar 9
ASLATN - Uit AeAmuindas G9NaaY 1 TuRN 2/ 85 WAL wWanN T WEautin

Tasanis i lsfuniratuayunasuain ana. Wnuiuszoziaan 37 st 2545 Tufoall

'
=i

nlaFnutadudiiisoata o lavanwais wacldfinedesosu anusinddananiide
squsanua Wudeyanudniuiiesdiu azvarsuningendn T 3 R uen nsidouas
AmuielfaunisFouiredsaFou azvindu 4 amanisAne Ae 2 T wszartiulsedou
= o e oy oo . =4 oy = %o e e e
agiinatiazGusiuiiue aclsretlygwinisFoufisaiou ResnaciiafininiFaune
Auad wWielutloymiesnasurila Hvauna 135 el inszuaunistfninisGoud wals
<3 e =] Ce L 1 1 |
ABNTLLIUNNTARNITITHUNIABUTBIATONR5E 135 JHubuuuInNg drdanguluny q acll
NNIANTTUIUNITNNTEHUNNTABULLILYTIUINTELNls ReREHIUINTZLIUMSARIaNIN oy
=, d: = = =l cs v & e R 173 o <4 =l
nsRavantFed namAanereslraaun IAnAndy valslWinaicassd wiawuuil
a c . e = o o o ped  yoa ° 1 .
Aansrurying axiudnFanlsaFouinfe THFuud Aeae e widliywies aglies wodus
L -~ ozt - 4ﬂ| ar a = &' b cﬂl . .
WnmnszuaunisdanisFouiiievmuninFowluGeuidoymiiiauls azasustals
L2 = v =4 ar < ' Dc:d 1 1=l ] 1/
AansrununsGauivisdnnsruaunmmiiFauniraeunatnels giiunumlildlusag Siae
Y = < L b4 T =l PP A’ [
navitisndfjninisGouiuds azdasenWagnuasledllinfiiadu aganiiludwasvua
v

AU AUNITOM IS ANEIAUUR S WRUNATIT I UINd M vialaFou aslszauanugisa

wnlaildeawsing 2-3 au agiaangulanguuibiwasfiinsivinuduyaaaniinanu



Adrunnituiaaiuag asfendudniidnuioadesion wudwdunaanisiaun lugaui

'
= =4 E

gadaaiy @aGsuiuinsendiGesaenmavaunay asazbildiuirfeeddnFuude

I

WREMTEIIAT HATUIENITYINIL uRrews assuAT guTw Avasiiadseudia Hdoudqdny
BHNEY azaniunisdfzUnisAnmTRaiuasyalauMuINIBIA ENITHN IR TUAN N

K7 sy o a4 = o < Py - T o
yapawaiauwaldiudrdnsanmsnasvruidn widgvaisniinganssuntameGoud

wrenggnsTualszwgd nal fURTR DUl uwuimiinalszasd lildag §aunnnag
d’ =gt =‘; 3 ] Dﬂ: G; 2 = 9 a 73 1
AulaAunile MsduRsalnud YndiuesatpmentedinaadiasaziunumaAny wins
e as = = i :: Pl o d’ﬂid‘ =l - o ar
Faradiries wannsfsunisFouivelniFauazaeusdn Ensiinngane ynawdnnie

]
vl Lol

dhurawinia pesdildauliiierly uaRannaiuais | mwidugdsssuidaeau da nssuau

b

- 2=l - <l “wH e = o sral o = =i a 1
ﬂ’]i‘ﬂﬂﬂﬂuiﬂuiﬂﬂ'\ﬂuﬂﬂLﬂﬂﬂul.i‘?_lug 'lmﬂwam'mﬂmmu 1ﬂlm’li‘ﬂﬂﬂi"l?_l TRARZHNTUALLEN

=t

= =i' i - 2 s a; * ar kY 1/ ' ar

Aufiansnsonazlduszauntmd Winpuadayaniieguioniu udaundeasusui s
anfuaztivdiddiirazdoalafe ragiaun deadasuwiuanzen wazmiuluyuiau
‘ﬂl 1 o < ~r [ -3 L G; =l ] = =4 “; 3 ar ol dl . o 2
hegriuin ansasfanssldmuntinseuriesusasinviotd Tuilnmiaguebiviu Ty
wrinnwilldiansundn ymwasasls udascuiedrals dniduntedonisdiluldulde
a1 1] < a - 2 ar =i q:
ARG 7 nuazaaetlusrnzuen welnaFsusindiunuldudassatluavdani 7
ALUIAUNLANUUAAINLT AR UNTEINITRDITN 1L AIRIUIINTANUIATATN TR sLBoy
anansduunAnatdauiansanadwndmiuindds Wi lsGou wasnanndeuan a2l
nwuiu azaln I IEGouiioazann bilduwiindsoFoufvintdu wasiisandsuensas i

d d waa o

wa e Tans AEeud
Faaganamdduanlszaunisaing Aedt lunszuaunisrsinnsimunlasGeu

draasuimnaniudGeudioiuiuen winsvusunimnisFauireus wsesfaaudim

. 'Y % 2 = v o L e = o
wutmumazls dufluldsaindrauan Fouferls saatrafmdngnssnys 1 3 lsaFaui

H al

AU LA TR RILY Adatauninas Hudndsoniousn Mt ldaduayulsadou As
Anmilmaisziuanuinisine inmzasiiwitussauuuaneaanaiudnunilnan Wi
TlvinalulsaFau agasinane Agazisatiiufien azufindayausne nszuIunsidey
[ -; < = -« A’ . o ar . k1 ] - ot
sazWmiuntiasld Antimaiamusiliiaenn ndusnmes waruendndisannuiseGou
a = oas -:‘; d; -:ll ar =l o ' | L = =l ar 2o a
Mauddeil afsawaar@ouidn dalddramindidnesariimalsafausiueiesinin

[

AnUssaamtl NN

9

i L% ar ) kg B oS3 B = . - o =l
ﬂZT?U’N ULRTATATTRULDABYLAT UNI[UNLUBNAD AN IULAAN N



(o]

=l = o L < k% 2 =l
10Aued Inadouddnglszasdtivanaresnues lunsruaunisGaud azfeadiunuam

4 .
v wazaumanliengaRu

1
|

sateithuglessn uaresuddiresdaningnsnnd Madaudona 3 TaaGeu
Aumpuzindsanisuan As garesdntiiman vinuausdnsruounsdanisGoud Hvaun
ANBNTWANNIENSIBNEeuarEne wdaseuliianAadu Ainssiidu lugpluuy 4 MAT
s ] 2 = o =l b ] < -
W usgnssaunndezena lfdumeesnies uazaandad inaulsunn e aandszaunisnd
1 3 IR nasnsniiausiuuunisdanisGauntsasu 4 4 udaauedn saliidlas
wgtunudFaunld nalsaFoudmdngnssays iunldlssynsuds arunsofiasd il
ar = | p o=l I =l v v 2 '
wnzanivuiunaesnuing udrfiFund diniedanisFouiuuy 4 4 Jusu ldud nng
*r )
#1997 NI9EEH Nraiie wasnInaue $ud19nn AAnsun 1 AnAuALBLT VTBRAAILATIER
' a d: :.’r = : = L e e v e o L4 -=;
fanfuiney fuaduduiureui minFauuAnuivaineeAIenssuIuN T ivaINuane
d‘ 1. Gi. =l L' 4 =3 L =’I’ . & :’:
WaldanrshiGuufuda Aaghiluacud unumessagasetl bildinsasunazicliiay nas
a =l g ° et - o= 1 2 1 lﬁl-' 1 v
aaureIAgiiidaud Aty delidioane azenassuuaslvidayaldlaldiiame dountsai

MTENTNEHENNUL 25T unuuiiaunanssudn 9z iaren Fuy Hidedu Tusuwanil

T L7
=2 a ar  £d v

Tuagiuantidniidadon aglufansrunisFeuiivdtu nnedrsidadeniesagiy

ar o

nangasnudngusvad duauniiaulay e linoufuasFuauedan nssusuniiansus

322

Lyl
=i

winifiafiuag farunrnendseygnaldiuin Ae nszurunsuanuwfaudauf fnnau

[y : 2 =l 2 <l . o o 2 P P 4
afefune WudFoufuarinanuei hidusueiulas Avsassietwanulfanu inaliuay

L

fu dianszurunisusnulasudeuiin Inalinanuraaieuivneaoilufioca aaiuiacaa

o

Wiz Aavsnd tausues luFaad11ased wagien e WuudAnssuidinau Ussidiuns

= <

o - . I S . d o4 . - My e .
AANIN AR witAurinazluilAans i viuat ARy thanssdauaslsadiulddniauliua

ke

4 v 3 1 1 d‘ b3 . d. = oA - T ==
wialildina mazsAaudiafind e vindlduuannFes wadduuaswmuiuda aunsos
neeuuddABY N1 UsziAuiiazinfe Aandegwernigd innelu 2 I sedmuiudanssunis
o = vﬁ. B Ll = v 1 =l T
AansrurunisFuuiGusiminglvuurawr i fnn i drldudrlunssusunisGauiaes
v ae o o a oy 4 4 @ .
1n3de uanAna soRmUInIEUaun1sGauf auaderesnues wanwdulsransnn

. - L2 T v = =l ar <l 1 12 e =l
wazanUFulbidnduiun Wudtnisdenszuouniseuiuuy 4 & wiasyausisn1sFeunig
o a . M e = < « o
aauatnarn lnghinasthuwnnaealild Wadsuamisonmuaduang drevladuies
1FaAIU WRUMBLFNINTWSEAT WNA Bnie atazlenmfLdm luuling lBeneasnuudous

17980y ufadipouga (e A Hgs) Anksenesladunnei¥nlunisdanianugelfednals



AUNMMUARNEALLDI AziiudinTsuaunisiemnddouasimu W lauan unifaarlsania
ufudnGeu dhaunaudn Ae Sauns 22 199 WL IR sANEWMITR Faawamn
o o a8 ‘ﬂ. 4 . - ) b |2 1 - Ld
wn weniandrAgige duninfeuladunmade dedulainerlsimasfesndduiaug
neznuerlsiuinGou naniulianaudds agazldannsnaanasiuenansd 3 luausi
= 1 alal L b=3 2 : ==t :’ v o ]
wWniiennae gidvisiaslaguanianszuaunas nwraslsaGauianun wewilfiniueu mws
= - = =i v - - o
qnilAIng nesunran AN soias gl annsoGeufdimueavatiua
Tngauldatinals aorunminsiiiua¥ieiun SundamsenanfimnauTuzrig Ay

1ATE AT EIAAINTR TN A UTRRTINAN N BUTAIIALANNTONARAINANANT

16 Wunszuaunimldanainyndresoniudani withumies dudszaunisaing

Aamusal - eranrdldasluaniia q #ldananidde wasimuwndsdnisGauivalsGou

uatlsrlamilaiu Guainin Azenansd guswisaoudnellfon

anfignansdag luwanranizdfjnisFeuinou v wessminyniantsAnen

wiiaF 2542 1 lf ersved i nndsadiuluwe Fedlelininlfsldadase Hanlavifesiule

Wil

A5 LAY - AanUrzaunisainues dtunisdssdiuldlenn usﬂug'm:ﬁﬁ’mmﬁ’uimﬁﬂu

ar

nauiariafumuess ana. lEireuiudninaeaninisaninisdnm Tainnminend
wardmuilsdnnsGeuialsadeuianun 250 leeduu sanfiu 135 TaaBau asallazrandn
i k7 = 1 ed 3 s = <3 O wd =

fldnasdsaiivuan anaA aziindsfdy ludalssisiunanung lunsaslsGauaciisaauns

av (a . . . s o F - - \

nadaUfjgd witlrzaunisalasapnsnuiuiseGeunseil aavhudadssdivannniminau
fouupaalsaFend) A inuuaresnazealiizy NTzn?eAnmEns et NN Ao
nsnszateaunastliilsafouetiaiaie rMunguuiemsss T aiFnasAng ez

=l =y 2 = e i) t=‘: =l dl L3 - .
TraGoudulifyapauds nindulifyrasnsedll Hdauiuazaesdudnreylususne ann

[}
v ==

- A - - - o \ - - , X, -
NAUANNE LaziEaRUnIgANET Ouiv aratuayuduanlsiFauludauil 4aanah

Wasur uATuafaANdn s asaeuldanudanishe (WAL UGeIT MU ITHONTN190Y

.

Amnauasduiugduuudn q viv Tu 250 TsaGeu uar 135 lsaFou sranssusianss Tu

srazugntl 2543 I mudiwAas s Feuil A T eNNa U FUN R HUUNUANNSE LI UANTRNY

[l 1

gaamaes uarlugsaiunszuanisufunus uazatludaseeinisinnediag

a

DIVUE UHAY

=) <4 1 i -;II ui =z = * ar f-"d’ o e ol A =l
HANIAAR 1um1mwmﬂm?ﬁn‘13't QZNﬂQ’INJ\I’)’]‘Lu?SQUY‘Iuﬂ‘lﬂ?QZN’] LARINAUNLUREA

. o v 4 e - - o e v oa =
Nﬂﬂlu‘ﬂ"muuﬂ'ﬂ LFIAUNU AU AURA ﬂ"J’m'lL]:ﬂtJ!.ﬁ‘Hu N"I'Nﬂg‘ﬂ'}qu?ﬂ HUT“’IT HATTH



o

wene s uaAudirrudlunisfasiamiun wadasidsidunuaad nsansddaiunig
UfjiRausTalusineniu L'wa‘"n:n'1iﬂﬁu“ﬁmu@?qq:ﬁmun’hmlﬁiwSﬂuﬁ'] Wauasees
1N wRnned Aauds duiisnlnGounaliudadnsasinlunisimiundanis Angnim
Tneuasninung Agkilvamiludfsaeswanid TudunisdnemAuaii dunnsnausu
= aa - - v el v e -t X v
et luganiurnunnmsAntude Hlasaiwidaeu guasafinussaline anuliuila
= ¥ o ; ¥ = o -'/ d"
raala9Geu dwuniignive misamilefulalun wmeznisnerueiulanseil Wanwee
ar ] 1 1 = e H = o l 4 :: )
welduiladn wniidassiiarAnieaines wazuitlyvias usumumaesnisamile feus
. X v o dew e a dd o o a “ e
seivraull wihireanisildsasnmmihinazaduayuluddanis auzideafuazdon

Afulilianesnusnuuanisimasaniiu doyniiifiaiuann fAs asdguinng rguneangs

faantsnsiindudn Mlsuds mmzaniusssnudntuiuvandy Yatuanudnaiaassd
2BIAU NNAURILLLNGY 7] nd7 ] udavgaazindignuselsd drgnlu@ddanisiudiannn Ga
aauiludorasiniau afimnduls afreaoudaau wudiine agilindludaunum

n83AULe wHlT eI liantishiduls puAudiunatsuanditdaiauudamvinls uswald

[}
=

davinlaiislaivin Tidlutlgunasing ansifatu s dafuudeddn Sagduimsieng
Goufvinaadie 10 Tiuda Liaadluduivisanunefuuiy Agwiii asduu
AFUNULN qﬂﬂam@i'\{itﬂuﬁqaﬁwﬁﬁ AuaIuNTnAnes Andulaes aiidym wasWaney
(9 AUNTIFATUM T AL AU aneaeasaTny vnuduinuun lun19 et s Annings
vinetndlsldazenansddqunils auudainasdosdouules LLa:qﬂ%ummmﬁmmﬁ:ﬂﬁu
Fasusaes lunsrunumsdaussiann atnlsmdudundusad namnruiulsdou

= 1 LYY 2 o 74 [ d!l T baﬂﬂ‘i"id
wengwuanisadaudnausandulaliag vnldag wilsruuwdanaunsouanls TEUATRA
wazwaadllinudaingitduwmar ideannla mszisiidsdnmes anildauniFou i

d . & D X . X .
aunsnuanAua fauaauruuilabinIRuLLE AnsAfTasiwuudsInUszaunisnd
wmatsn Wlunsimeuaududan nszuaunisastasuanlidn wrduwanludanaenisWmun
Tnaaiearnsdumrrssmuelieiaganan st Baren1939In7e IR INATIAZAURLLILERY 7]
wsinaanldwasuasutnuig tazlunismiaunsail i i ldnneuedannslsaFaulsson
= = = o =l =l =] = = = ar s
Anwn NisaFouisnndnm lsaGauedaAanme (fduuivn Taduenty aauAIauI9nIR
Azl HAHFMNITUMUNITBANTHIRS 1 139 vuasnTofmunssusundidauaswamn Guug
TutFunasavinutedleed1ed TsaGaumaina IraGaunny. o lulpnaf sy whazeedng

AZITAUBITNDIANTNIZLIUNINIUIBALT 15 U4 @armrsolfundlRouFoudsaniulill

Wugilasse wivAdamsssuasdnsinnig d5asthwnnadaiuednls dwmnaususmuilala



] = . = e I~ P = a, o iy
quﬂun?ZUQUﬂqﬁ‘L?ﬂug ﬂﬂﬂutﬂu%t?ﬂuuuﬂ Q:Lﬂfﬂﬂ'}‘mﬁﬂLﬂﬂﬂuuﬂﬁﬁ‘lmm:ﬂﬂ??u Tﬁlﬂﬂ,m

L5 T 1
o 4 |

Fasuinlasinandnlas lesszuiuendaadanlduansa NN ATUAINNTELIUNITAIL

1AL

=5

- - P v s P T @ RO 3 P
Amleal : GaanisdfgunisGouitu arursnGusiuldnfeniuuasnanldduasfeanah
ar = L4 [ [ 4;’ 1 = =l ‘I:’I =l ':l d‘ - -
paamiiudtAny dutingudn nasdfadnasFauiialsaFoutu uaandfdunisdanmz

v + 7
Fanu arldnuiudnaianils A mFuduiinaasan 191818 UANYNAUEIRTT AT 1A

Thisdaesas unFy aanA

+44+4+4+4+4+44



Whole school learning reform :

Effective strategies from Thai schools

lag

6. @7, NEAW VNN

UNANANHN LHISFVITLALWIBITE

Theory into Practice (TIP)
nﬁﬂ‘lﬁ'ﬁu%:aﬂ Learning, teaching, leading : A global perspective

College of Education : The Ohio State University
@z@anunlull 2005)



College of Education

T  H - E 341 Ramsever Hall
Theory Into Practice 29 West Wooedruff Avenue
- Columbus, OH 43210-1177
’ Phone 614-292-3307
Fax  614-292-7020

UNIVERSITY E-mail tip@osu.edu

July 30, 2004

Dr. Tisana Khemmani

16 Sukhumvit Soi 36 (Yack 2)
Klongtoei, Bangkok 10110
Thailand

Dear Dr. Khemmani:

The Theory Into Practice editors and I are delighted that you have agreed to participate in our
forthcoming issue on “Learning, Teaching, Leading: A Global Perspective,” guest edited by Vivienne

Collinson. Enclosed are writing guidelines, the issue proposal, some further information about TIP, and a
recent issue of the journal.

In planning your own article, please keep in mind that the T7P readership covers a broad spectrum across
the education field. The readers of this issue will, therefore, include many educators who are not
conversant with this particular subject. While avoiding oversimplification, authors should make the
writing style as readable and engaging as possible, using examples to clarify complex ideas. Particular

attention should be paid to framing the article for readers, especially those who may not have a prior
interest in the topic.

Please sign below {and place in return mail) your agreement to write the article as outlined 1n the
proposal, and to meet the specified due date. If we can answer any questions, contact us by phone {614-
292-3407) or e-mail (stinnett. {@osu.edu), We look forward to working with you.

Qur date for manuscript receipt for this issue is December 31, 2004. Please send three hard copies (an
electronic version is not necessary at this time) directly to the TIP office at the address above. Once
articles are received and logged in at the TIP editorial office, they will be sent out for blind review.

Sincerely,

524—1/& &M
Ava M. Stinnett
Managing Editor

Encls.

1 agree to write the article as specified in the proposal for the Theory Info Practice issue on the topic of
“Learning, Teaching, Leading: A Global Perspective,” and submit it for review by December 31, 2004.

Name M /%M—av—cz Date ﬁugm,f’ 23 ;ZC’C}C
Phone # azzfg,zm Fax# c22/5~- 33’6“?(4’5%@-maﬂ Tisada . K/—‘ C}W/fl Qc .
2255 -6 144 (fang ) 02661- 2339 c/zma;




Tisana Khemmani

Whole School Learning Reform :

Effective Strategies From Thai Schools

The quality of education,
This article provides four selected strategies

especially of teaching - learning
which were drawn from 135 schools who engaged

in Thai schools has not as yet
in a research and development project to reform

reached the goals desired.
their teaching-learning from teacher-centered to

Transferring of knowledge with
learner-centered through a whole school approach. ’

the emphasis on textbooks has
The four strategies are : a provision of continuous

] long been a major practice of
internal supervision, an exchange of ideas and

_ most schools through out the
experiences, an encouragement of community

) ) ] _ country. Learning process has
participation, and a dissemination of innovations.

brought about boredom and
Detailed descriptions of 4 strategies based on

passivity on the part of learners.
practices emerged from the field are provided to

The lack of inquisitive mind and
help those who are interested in school reform to

eagerness {o learn resulted in low
achieve the goals desired.

achievements in most subjecis.

Moreover, learners also lack training in how to think and character building. Perseverence,
dedication to work, honesty as well as moral and aesthetic values, and pride in national art
and cufture, have not been well - inculcated. The absence of these desirable attributes as
well as satisfactory academic achievements was a significant indicator for an urgent need
of teaching - leaming reform in the school system (ONEC, 2000). Hence, a big movement
for an educational reform took place from 1997 and fortunately bacame successful in 1999
when the National Education Act (1999) was launched. Since then, it has been obligatory
for schools and educational institutions in Thailand to reform learning to be consistent with
the guidelines in the National Education Act of 1999 which later on amended in 2002,
According to the National Education Aét, learning reform is essentially a shift from
focussing on “subject matters” to “human beings™ or learners. A learner-centered approach

becomes imperative. It necessitates a learner's participation in perception, thinking, action

Tisana Khemmani is an associate professor of education at the Faculty of Education,

Chulalengkern University, Bangkok, Thailand and a member of the Academy of Moral and

Political Science, The Royal Institute, Thailand.



and evaluation. Teachers and instructors need to learn their new roles as facilitators and
advisors; design learning activities and experiences; provide encouragement; assist
learners in playing their roles and discovering their own capabilities. “Learners are most
important” is a key phrase in Thai that has inspired those responsible for providing
education to review their concepts, convictions and practices. The organization of leaming

should be based on recognition of learners’ highest benefits in accordance with their basic
rights (ONEC, 2001).

The RDL Project

To facilitate the reform, The Thailand Research Fund (TRF) has encouraged
and supported a team of researchers®, mosty from the Faculty of Education, to conduct
a research and development project to search for strategies, directions, and models for
effective learning reform. Hence, the RDL Project (Research and Development in Whole
School Learning Reform) was initiated and conducted from November 2001 on up until now.

The RDL Project consists of a series of 49 minor RDL projects conducting by 135
schools in 34 provinces of Thailand. All minor projects work under the same principles and
academic assistance provided by the RDL major project responsible by the team of 4 main
researchers.

One hundred and thirty-five schools in four regions of Thailand conducted research
and development projects using a whole school approach. Each of these schools selected
or developed an instructional/ educational innovation it wanted to use to promote specific
students’ learning outcomes that the schoo! had identified as priorities. All teachers in the
schoo! implemented and improved their innovations/ instructional processes to suit the
learners in order to obtain maximum learning outcomes. The paricipation in the process
and the outcomes gained have gradually changed the concepts and petrformances of both
teachers and learners. Additionally, school administrators needed to provide academic and

financial supports necessary for teachers to perform their new roles successfully. Internal

*The research team members consisted of Associate Professor Dr. Tisana Khemmani,
Associate Professor Dr. Duangduen Onnuam and Assistant Professor Dr. Pimpan Dachakupt
from the Faculty of Education, Chulalongkorn University, and Assistant Professor Dr. Laeka

Piya-Ajariya, former Senior Researcher, UNICEF and Consultant to the Office of the Nationai
Education Council, Thailand.



supervision and encouragement of parental and community participation were two other
functions that schoo! administrators needed to attend to, The project was designed in a way
that schools alsc got assistance from external researchers or resource persons who shared
the same interests and were willing to learn along with the schools. Their roles were to
provide supervision for school staff and to research on how to motivate and lead the school
to successful reform. At present, the schools have been running this project for 2 years.
The research teams are now able to identify many effective strategies employed by various

groups of people involved in the project. Four outstanding strategies have been chosen fo

be presented here.

Four Effective Strategies to Successful Reform

From our past experience of giving support and assistance to 135 schools in terms
of whole school learning reform through research and development, it has been found that
the strategies employed by researchers with a high success rate for schools are quite
diverse. In this article, the author will highlight only 4 key collective strategies used chiefly

in the schools under the ROL Project that have been analyzed and found fo contribute to

the success of learning reform.
Strategy No. 1 : A continuous internal supervision

it has been found that the provision of appropriate supervision to school personnel
can contribute to the progress and ongeing development of the reform, resutting in tangible
success. Some findings on the process of desirable superviston that have been gathered

from those schools under the RDL Project are as follows:
1. “The supervision in an amicable manner” or “amicable supervision”

“Amicable supervision™ is the kind of supervision that benefits learning and the
adjustment of the teacher’s paradigm and behavior. The data from the research indicate
that when a team of researchers who provide supervision and assistance to schools do not
possess the skilis of amicable supervisicn, they will not be able to win the "heart” of
teachers and will fail to develop the teachers accordingly. The essential characteristics of
amicable quality consist of friendliness, respect, positive thinking, and the faith in the

potential of those under supervision, as well as being tactful, having a way with words,



being able to explain, being able to give consultation that is to the point, and being able

to provide appropriate reinforcement. The supervisors who lack the forementioned
qualifications usually do not gain acceptance from the teachers or, if they do, the level of
acceptance is quite low. These findings confirm the 7 principles of “Kalyanamitta dhamma”,
which forms the basis for the fundamental concept of amicable supervision (Sumon
Amomviwat, 2004). They are (Phra Thepwatee, 1992) : (1) Piyo {lovable), (2) Garu
(respectable), (3) Bhavaniyo {adorable), (4} Vatta ca (being a counselor),

(5) Vacanakkhamo (being a patient listener), (6) Gambhiranca Katham Katta (able to treat
profound subjects), and (7} No catthane niyojaye (never exhorting groundlessly). Especially
in the case of the principles regarding knowing how to explain and making difficult ideas
easy to understand, it was found that the supervisors must have these 2 key qualifications:
(1) profound understanding of the subject matter currently under supervision, and

{2} knowing how to explain in such a way that the teachers can understand.
2. The supervision that employs the process of cognitive coaching

This is the kind of supervision that helps those under supervision to change their
internal thinking, resulting in a change of behavior. The supervision that employs the
process of cognitive coaching not only involves the process of providing consultation,
but alsc focuses on helping those under supervision to form their thinking process,
examine their thinking and action, and improve their way of looking at things as well as
seeking alternatives to the solution of problems, seeing the value of work that has been
done, and creating intrinsic motivation. It has been found from the research that this form of
supervision can help those under supervision to develop the skills of thinking, the skilis of

learning and to create awareness and understanding of self improvement, which ieads to

the improvement of their performances.
3. The supervision that builds up on prior experiences

The supervision that builds upon prior experiences represents the concept and
method of supervision that has a high rate of success. It has been developed by
Dr. Bangorn Serirat, an academic from the Office of Basic Education, who was the project

manager and outside researcher of 5 schools under RDL Project. This form of

supervision is characterized by the provision of side-by-side and ongoing consultation



based on prior knowledge and experiences of those under supervision on an
individual basis, enabling all the 5 schools, each in an entirely different context, to
succeed in their whole school learing reform within the period of about 2 years. This form

of supervision has some of the following key characteristics (Bangorn Serirat, 2002) :

1) Emphasizing the provision of consultation based on prior experiences and
performances of teachers and administrators;

2) Emphasizing on feelings, knowledge, and work skills;

3) Emphasizing the provision of advice in a one-on-one, refaxing and friendly
atmosphere; -

4) Designing supervision of teachers and administrators on an individual basis;

5) Involving activities that are ongoing, originating from sharing learning

experiences;

6) Involving the process of conveying ideas and experiences in a way that the

receivers do not feel that they are being lectured or taught;

The process of supervision that buiids up on prior experiences can be conducted in

the following steps: (Bangorn Serirat, 2002)

1. Survey the data regarding knowledge, skills and attitude on research and learrier-

centered approach.

2. Analyze the data and divided teachers into 4 groups according to their leveis of

understanding and performance.

3. Provide supervision, first to the group with the highest level of understanding and
performance, then moving on to the lower levels.

4. Inform those inveolved, especially the administraiors and leading teachers, of the

supervisory activities so that they will have pertinent information and be able to heip the

teachers accordingly.

5. Follow up, supervise, organize database, and evaluate outcome.

By organizing supervisory activities that build up on prior experiences in an ongoing
manner, and by making constant adjustments of the supervision process to fit the
characteristics and leveis of experiences of the teachers despite the fact that they all have
entirely different levels of attitude, knowledge, and research skills, it was found that this

approach contributed to positive feelings towards research, self-confidence, the ability to



see the procedure of research and development clearly as well as the success in bringing

all the teachers together to participate in the research project and do research with

enioyment.
Strategy No. 2 : An exchange of ideasfexperiences

By analyzing the process of learning reform in ali schools under the RDL Project,
it was found that the schools that showed progress in their efforts and achieved success at
a satisfactory level were those schools that gave a chance for their staff to meet and share
their experiences pericdically in an ongoing manner. The meeting held to allow staff to
exchange and share their experiences took a variety of forms including formal and informal

meetings among several groups of people in the same school and other schools.

The sharing of ideas and experiences is the strategy that allows schoolfinstitution
staff to improve themselves tremendously. It is widely accepted by the majority of teachers

under the RDL Project because the process has brought about the following benefits:

1. The teachers become more relaxed and feel less stressful because they have
an opportunity to express their frustration. They get an understanding, sympathy and
encouragement which help them cope with their work later,

2. As the teachers themselves have to prepare their data to make a presentation to
share their experiences during the meeting, they have time to reflect on their previous
thoughts and actions. This process demands them to identify certain facts and find new
ways to solve their own probiems.

3. As the teachers have the chance to receive input on ideas and ways to do their
work as well as to learn of other teacher's work and problems, they are able to link different
ideas together and apply them to their work improvement.

4. There is more and more interaction among teachers—more discussion, more
guestioning, and more consultation, leading to a better relationship, cooperation,
assistance, and teamwork with a focus on leamer-centered practice.

5. The administrators have opportunity to iearn about the teachers’ work, their
ideas, their feelings, their performance, as weil as the difficulties that they have
encountered. This information allows the administrators to discover real problems, real

causes, enabling themn to provide for appropriate support to help the teachers work better



and solve the real problems. Besides, it also makes the administrators and the teachers
understand each other better, leading to a healthier relationship and increased cooperation.

At the same time, the teachers’ morale is lifted, resulting in their eagerness to work better.

The benefits in the sharing of experiences are many. Bangorn Serirat who is the

leader of 5 schools under RDL project mentioned in her report that :

...by using the strategy “sharing of experiences”, we have
discovered that it results in the following phenomena: “All teachers
are doing research” {which is quite rare), “The teachers enjoy doing
research,” “The teachers are not obsessed with their own ideas,” and
more importantly, “The teachers listen more to each other,” and also

“The teachers learn how to improve their work constantly”

...The sharing of ideas and experiences can be compared to the first batch
of “medicine” that helps cure the defects of the mind, ignorance, and lack of
confidence. Besides, it serves as a “vitamin” that enriches morale,
knowledge, learning management and administration skills to a greater

extent. (Bangorn Serirat, 2002; pp. 27 - 28)
Strategy Ne. 3 : An encouragement of community participation in the process of reform

The act of coordination and encouragement that propels parents and all parties
involved to join hands with others is a strategy that fortifies schools/institutions in the
development of leamer. The schools under RDL Project have employed a variety of

strategies that promote parent and community participation, for example:

1. Holding an orientation meeting to inform parents of the objectives and
procedures of school. in some cases there may be a teaching demonstration to illustrate
how classroom activities are carried out to help the parents get a better idea of what
learning is like.

2. Publishing/ Preducing materials to give pertinent information to parents such as
brochures, booklets, pamphlets, and school journals, etc.

3. Inviting parents and community o serve as councilors or give recommendations

as well as allowing parents to take part in assessing/ evaluating students’ work.



4, Organizing meetings/projectsffairs to allow parenis to visit classrooms and find
out how their children are doing at schools so that they will feel proud of their children,
understand classroom learning, and have faith in and respect for teachers. The opportunity
in one-on-one discussions with teachers can promote parental understanding and
cooperation in the process of caring for and developing their children to be in line with the
schooi policy.

5. inviting school councitors and the public to observe teacher training and take part
in experience-sharing activities so that the councilors can better understand the teacher's
roles and concept of learner development.

6. Inviting parents and community o help the schools and teachers by serving as
guest speakers or “local teachers™ either occasionally or regularly—as an expert teacher in
a particular field or as a teacher of a particular subject like Thai music, physical education,
or crafts, etc.

7. Asking for help from experts or villagers in the local community to serve as guest
speakers using their homes, rice field, farms, and other places as learning resources where
children can have hands-on experience.

8. Inviting parents and people in the community to participate in the planning of
school activities both physically or academically like setting up learning resources centers,
constructing buitdings or libraries, acquiring equipment and tools as well as organizing staff
development training, donating books and other printed matter, purchasing or preparing
instructional media, and giving advice or recommendations on academic matter, etc.

9. inviting parents and community to give support for and participate in various
school activities.

The schoolsfinstitutions under the RDL Project that can attract interest from the
community to participate in school activities always get all kinds of benefit from doing so
because each community is rich in resources that provide excelient leaming environment.
Schoolsfinstitutions should pay attention to and seriously plan for action to get parent and

community involvement in order to achieve success in learning reform.



Strategy No. 4 : A Dissemination of innovations

According to the framework of research and development under RDL Project,
education institutions are required to find various alternatives to disseminate innovations on
learning reform to other institutions when they are ready. Seventy per cent of all the
schools under the project have done so, which has expanded the “learning network” to
a great extent. From a survey, however, it was found that out of all these schools, there
was a number of schools that admitted to the fact that they had decided to do so, although
they were not yet ready or confident to do because they felt that it would fortify their
strength and would drive their staff to acquire learning and developfnent in an ongoing
manner. [ follows, then, that the dissemination of innovations is not just a means to share
knowledge and experiences with others, but also a strategy to actualize sustainable

strength and development at the same time.

Data from the schools reveal that the process of innovation dissemination brought

about the following phenomena:

1. The teams of teachers became more enthusiastic, paying more attention to their
work by thinking more analytically and reflectively about their work;

2. The preparation of dissemination aliowed the teams of teachers to seek
consultation from and give assistance to one another, resulting in a better relationship, love,
and sense of unity as well as better teamwork;

3. Serving as mentors for other teachers made it necessary for them to embark on
the journey to search for more knowledge; they had to read analytically for better
comprehension; they had to fee! hunger for knowledge; and they had to keep abreast of
what was going on in the academic world at a higher level,

4. The teams of teachers played a greater role in the development of schools and
students. There were more suggestions and recommendations on as well as participation
in the schoo! activities.

5. The dissemination brought about an informal network of learning between

teachers in different schools, resulting in a better sharing of knowledge/experiences

between schools;
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6. The dissemination made the teachers feel more confident and feel a sense of
pride in their own work, increasing their feeling of self-worth from the fact that they had
done something worthwhile for others;

7. The teachers developed confidence and good attitude towards the crganization
of leaming according to National Education Act of B.E. 2542, towards research, and
towards their teaching career.

8. The teachers came to an understanding about the organization of learning at
a deeper level, resuiting in more effective instructional design, and be able to give

explanation or recommendations to other teachers.

Concrete Evidence

A concrete example that can clearly illustrate how an actual dissemination is able to
fortify teachers’ development took place at Phayathai School during the conference meeting
in May, 2004 where one minor RDL Project (Code RDL 08/C) with 5 schools under the
project, namely, Phayathai School, Mahaweeranuwat Schoo!, Thairathvitya School,
Rungruengupatam School, Primary Demonstration School—Suansunandha Rajabhat had
organized an academic fair on “Whole School Learning Reform”. At this fair, all the
administrators of these schools and every teacher in the schools presented their work in
a variety of forms to the general public totaling 700 people. It was the very first time in
Thai education history that all the teachers in a particular school had worked as a team to
the point that they had conducied research both individually and collectively and were
able to make a presentation to the public. The event sparked a great interest among
teachers and other schools. The success of the fair brought a sense of pride to all the
schools and personnel involved, became a source of inspiration for the whole staff of each

school, and made them realize the value of self development and work improvement to be

maintained constantly.

Conclusion

There may be some schoolsfinstitutions that have shown interest in the process of
whole school learning reform but may think that it is impossible or difficult to change the

attitude and action of all the teachers in a school—because according to their experiences,



changing even a handful of people is already a difficult task. At this moment, however,
there is an actual case of success in whole school learning reform as mentioned above.

It is therefore a proof that “Where there is a will, there is a way.” No matter how difficult
the work may seem to be, once there is a practice in Buddhist Teaching called “lddhipada”
(the path of accomplishment), which consists of Chanda (aspiration), Viriya (exertion), Citta
(thoughtfulness), and Vimamsa (examination), success can actually be achieved {Phra
Thepwatee, 1992). Especially when the four effective strategies described in this paper are
followed, success is well on the way. A study of such strategies in depth will certainly help

schools or educational institutions to achieve success in leaming reform.
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