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ABSTRACT

Project Code : RDG4950080

Project Title : The Development of Agricultural Tourism Resource Personnel in the
State and Private Sectors in the Lower Northeastern Provinces of
Thailand

Investigators : 1.Luangna, S., 2. Luangna, A., 3. Subnukarn, S., 4. Chatphan, Th.
Ubon Ratchathani Rajabhat University.

E-mail Address : slunagna@yahoo.com

Project Duration : 1% June 2006 to 31 May 2007

The objectives of this study were to 1) to investigate the problems happening to,
the models and means in developing the tourism resource persons of both state and
private sectors, and 2) to enhance the empowerment of regional sustainable
development and management of tourism in the area of lower northern provinces of
Thailand through the linkage with neighboring countries.

The study employed documentary research related to tourism and its
development and management from various sources of information to base the
conceptual framework of the study.

The results of the study were as the following. In relation to the policy in
agricultural tourism promotion, certain strategies have been launched in each province
of which tourist attractions have been already recognized. Such strategies included the
provision of marketplaces for and exhibitions of the agricultural products. In terms of the
resource person development, cognitive ability, personnel supplement, knowledge
transferring, and skill trainings were supplied by the involved organization bodies.
However, the training of management was insufficient and discontinuous; this included
the scarcity of materials and language and communication skill training. With regard to
the models and means in personnel development of agricultural tourism in both state

and private sectors, it was found that study tour, training, and experience practicum



were employed as the models in developing agricultural tourism personnel and learning
through experience was also used for individual tourism person development.
Regarding the development of personnel for sustainable agricultural tourism through the
linkage with neighboring countries, the development of the potentials of regional and
local staff and the agricultural tourist attractions as well as the construction and
promotion of transportation in order to ease and promote the communication and

relationships among people was underway.

Keyword : Agricultural Tourism, Personal Development, The Training of management





