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Abstract

Bureaucratic reform is very important and essential agenda
which every government office cannot avoid or deny. Downsizing of
central administration; strengthening of provincial and local
administration (especially local administrative organization) not only
solve problems and constraints of Thai bureaucratic efficiency and
effectiveness but also promote the revitalization of national
administration toward more democratic direction as well. One of the
strategies to achieve the goal is “Decentralization”

This study was one of the endeavors to study and analyze
problem and impact of the centralization of authority in national health
administration. The study was a qualitative type; review of concepts,
theories and related research, in-depth interviews and brainstorming
symposium were undertaken.

The study found that in many developed countries, the
administrative systems were mostly decentralized whilst Thailand still
hold centralized administration as basis of administrative philosophy.
The problems and impacts found in Thai public administration were not
only the absence of efficiency and promptness but also found that many
of the goals and policy may not reflect the need of the locality. There
were also some coordination problems of policy implementation and
public participation in administration, which results in non-systematic
and non-continuity in local administration development.

The study had found that local administration system in
Thailand had been overlooked and did not receive sufficient attention for
development even through the movement had been imitated since the
reign of King Chulalongkorn, (Rama 5" of Chakri dynasty). Many
problems in local administration had not been solved promptly. Natural
resources and environment had been continuously depleted, human
resources had not been properly developed, accessibility to social service
contained many constraints. People in rural area had low quality of life
and lacked experience of administration of their own locality. Self-
reliance of people in rural area thus was far from ideal scenario.

Some successful models of decentralization in health
administration which may be considered as practical and extended for
wider practice were many. Those are de-bureaucratized model of
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