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Abstract

Project Code: RDG5510002

Project Title: managing health migrant workers on the border area of
Thailand-Laos: State policies and the response of civil society in
the area of NongKhai province,

Investigator: Khachasin Suwicha

E-mail Address: suwicha505@gmail.com

Project Period: 1 November 2011 - 30 October 2012

The research on "managing health migrant workers on the border area of
Thailand-Laos: State policies and the response of civil society in the area of NongKhai
province," The research is a qualitative research method is supplemented with
quantitative objectives by 4 main points of health policy studies,: 1) For migrant
workers in the countries of Thailland and Laos, in the case of hospital
management. Public health station in NongKhai province 2) Education and health
activities of NGOs for migrant workers in the country. 3) A comparative study of the
weaknesses and the strengths of both the Government and NGOs in health
management for migrant workers in the province of NongKhai and the Laotian study
guide 4) health management for migrant workers to appropriate people in Laos.

Thailand, which resulted in the country of study as follows:

1. Health Policy for the Laotian migrant workers in Thailand. And management
in the hospital. State Health Center in NongKhai province. The study found
that Health policies of migrant workers from Laos, adhere to government policy

announced by the Cabinet, which has no definite time depending on the Cabinet in



each period. And the Government has assigned the Ministry of Health developed a
framework based on three framework is 1) master plan amendment and
development of health Frontier 2) strategic health workers and 3) to a direction on
the implementation of the health services for migrant workers. including migrant
workers from Laos. The Ministry of Health has assigned the task of health care
workers, including the fourth annual health check. Medical Service Health Promotion
and Protection And disease surveillance Among migrant workers.

For the healthy migrant workers Laotians in hospitals and health centers of
government in NongKhai. It was found that the health services for workers across all
groups all for service requests. , which mainly provides reactive. If there is no right of
medical law Thailand or pay medical expenses. The hospital will have to pay in the

form of joint aid for free. And the members in the family instead.

2. Services and health activities of NGOs for migrant workers in the country,
Laos Thailand. The study found that from NGOs that operate a health service
operations through open areas and activity center (Drop-in center) Group
activities Health benefits activity Understanding the activity to be shared between
the community and migrant workers. The development of leadership potential
migrant workers to health care operations. Communication and understanding
health Tools and services, disease prevention, and the development of cooperation

networks at work.

3. Compare the strengths and weaknesses of both government and non-
governmental organizations in health management for the transnational labor
Laotian in NongKhai province. The study found that The strengths of the health
service of the government agencies. The government has continuously supported

operations and budget and resources from the government. The function of defense



quality. And the mechanism of links with the community and local strength. There is
much workload and operation staff did not have enough workload Staff and some
bad attitude of ethnicity and Laotian workers.

The strengths and weaknesses of non-governmental organizations in health
management for migrant workers from Laos from this study found that The strengths
of the work of health service of NGOs is agility in the work. For the weakness of the
work of health service of non-governmental organizations is the discrete level. The

adhesion of the work and lack of credibility.

4. Health Management Guidelines for migrant workers in Thailand, Laos,
where appropriate. The study found that There should be ways: 1) a database status
and migrant workers in the area to clear in order to comply with the second. 2) have
developed a model to build g¢ood relations to destroy prejudices ethnic. 3)
development model. health services in line with the diversity of people. 4) develop
vocal migrant workers and those with legal status in the region to participate in the
health community workers and those who have legal status to live and work. 5)
encourage local communities to play a role in managing the health of workers in the
area 6) develop health systems between explicit and 7) develop a long term

strategy. Health care for migrant workers and those with legal status in Thailand.

Keywords: Migrants, Drop-in center, Health Management
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