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Abstract

The research entitled, “The Royal Thai Police Principle of Good
Governance for appointing Police Officer” aims to explore problems and setbacks in the
police officers’ appointment and compare the appointment patterns during the change of
command in order to propose guidelines for the police officers’ appointment. The
qualitative research was conducted by collecting data from the Royal Thai Police
Management and specialists in police force management, for examples, Royal Thai
Police Inspector General, Deputy Commissioner-General, Assistant Commissioner,
Commissioner of Personnel Office, Royal Thai Police, the Police Commission, Royal
Thai Police Policy Making Board, the Civil Service Commission, and the Public Sector
Development Commission.

According to the research findings, representatives from the Royal Thai
Police at first glance agreed that senior police whose names appeared on the rooster
were dependable and suitable for appointment, but after carefully reconsidered, it
seemed that some names had been selected by using the patronage system. This may
initiate the complaint to the Civil Service Commission, and the Public Sector
Development Commission from those who missed the promotion. In addition, the
percentage of judgment criteria on the senior roster needed adjustment because it is as
high as 33 percent, which should be lower to make it the most fairness judgment. Even
though the police officers under the Royal Thai Police, both from the Central and
Provincial Police Office agreed with selection process for senior roster and potential
candidate list that were already passed fine screening, they suggested updating the
application of criteria according to the filing complaints that clearly asking for revision on
the potential candidate list with transparent and elaborated details that truly support the
appointment.

The problems and setbacks in the police officers’ appointment and
guidelines for solving problems as being told during the interview with targeted group
are as follows:

5) Problems from interest group intervention that could not be barred

completely from the system.



6) Another problem occurred when the police officers lack of knowledge
and understanding the Police Commission Law B.E 2549 (A.D. 2006).

7) Injustice occurred when authority figure used roster to pave the way for
corruption.

8) Small compensation and inadequate allowance such as no position
allowance or promotion as contrast to heavier workload than other units that received
higher pay.

Problems occurred from appointing police officers based on 2 rosters
(senior roster and potential candidate list) had become the main issue or root of the
problem where the authority was accused of using unjust power, despite was accused
of using unjust power despite governed by stated rules and regulations was accused of
using unjust power despite governed by stated rules and regulations. Frequently, the
legal interpretation tends to distort true qualifications of candidates or perhaps fails to
give concrete measurement. Then, the appointment of police officer turned to be the
negotiation of interest where both parties benefit from such deal, which may the chain
reaction that directly and indirectly affected the police servicing the public.

Therefore, the police rosters should be revised for fair judgment, especially
on appropriate judgment that could become the enforceable rules. Even with today
regulations, rules are still unclear or not opened for revision upon discretion. Moreover,
the potential candidates’ qualifications and the reason behind the decision to appoint
should be announced to the public or posted on the police website in every region
ahead of the actual appointment to avoid the criticisms or accusations that may damage

the reputation of Royal Thai Police.
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