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ABSTRACT

The Study of Human Resource Development

Guidelines for Agricultural Occupation

By
Sunti Srisuantang, Prasong Tanpichai, Apichart Jai-Aree
Jutathip Tawornrat, Supasinee Niumnum, Wannee Ungsittipunporn

Areerat Pakpitchareon, Issaree Supnui and Nirun Yingyuad

KASETSART UNIVERSITY
under Financial Support of The Thailand Research Fund (TRF)
November, 2014

Objective of this research was to study guidelines for agricultural enterprises

development under the management of vocational agriculture.

The research procedure consisted of two parts. 1) A study of guidelines for the
agricultural vocational teacher development: The study was carried out by exploring
the experiences in agricultural vocational teacher development of 10 experts from 5
institutes producing agriculture teacher, as well as 28 administrators and 26 teachers
purposively selected from 48 Colleges of Agriculture and Technology. Data were
collected by interview using a semi-structured interview schedule and analyzed by
content analysis. Guidelines for agricultural vocational teacher development then were
analyzed and synthesized using data collected from a focus group discussion among
33 stakeholders including administrators, professors, experts and the researchers.
2) A study of guidelines for agricultural enterprises development: Knowledge was
reviewed and organized from lessons learned from experience in instructional
management at diploma and continuing undergraduate levels offered through a
collaborative project on the creation and development of new generation farmers.
Interviews were conducted with 28 administrators, 26 teachers, 44 students and

successful alumni, and 17 entrepreneurs as well as agricultural land reform officers.
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Sample were purposively selected from those was who participated directly or took
direct actions in instructional management through a collaborative project on the
creation and development of new generation farmers. Data were analyzed using
content analysis. Forum among 33 stakeholders including administrators, teachers,
students, and entrepreneurs was then organized to find ways to develop agricultural
entrepreneurs. In addition, participatory small-group discussions were arranged

among 3 agricultural institutions in the areas of plant science, zoology and fisheries.

The researchers proposed guidelines for agricultural entrepreneur
development which included clear target determination of agricultural vocational
manpower development, excellence development of Colleges of Agriculture and
Technology in response to community context, adjustment of vocational agriculture
institution management to suit the context of economic and social change, adjustment
of instructional management toward modern agricultural vocational entrepreneur
development, academic and practical competency development of agricultural
vocational teachers both in teacher and in agricultural professions, establishment of
agricultural vocational teacher production to replace the retirement vacancy, capacity
enhancement of agricultural vocational teachers to be effective in the learning process
organizers, establishment of guidelines for manpower management to achieve an
effectiveness of curriculum management based on the limited number of teachers in
Colleges of Agriculture and Technology, and establishment of support and driving

mechanism of vocational agriculture for entrepreneur development.

Key Word: agricultural vocational education, agricultural entrepreneurs,

human resource development
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