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The purposes of this study were to (1) synthesize the model of occupational skills based
competency experience transfer for vocational education qualification of vocational colleges; (2) analyze the
clusters of competency based occupational skills in manufacturing process in enterprises for experience
transferring of vocational education qualification and setting the compensation of workers in food processing
industry; and (3) identify the model of occupational skills based competency experience transfer for
vocational education qualification and compensation of workers in food processing industry. The research
findings from synthesis knowledge in articles and research publications showed that the model of
occupational skills based competency experience transfer for vocational education qualification could be
done in the form of credit transfer responded the workers who would like to evaluation for using especially in
world of education. This model emphasized the evaluation and accreditation knowledge for transfer prior
knowledge and skill of the workers who evaluated to credit for study in higher level. The evaluated workers
had to provide the evidences that showed the knowledge and skill for evaluation. The result from evaluation
was in the form of credits for transferring to the vocational education qualification. Compensation of the
workers in food processing industry was competency based compensation in each position for knowledge and
necessary skills to do the effectiveness job. The data from 272 supervisors in food processing industry were
collected by questionnaires for analysis the clusters of competency based occupational skills in
manufacturing process in enterprises for experience transferring of vocational education qualification. The
data were analyzed using Factor Analysis, Principal Component Analysis and Orthogonal rotation (VARIMAX).
The findings from the survey research indicated four occupational skill clusters and three professional skill
clusters. The research findings from the experts’ focus group showed that the models of occupational skills
based competency experience transfer for vocational education qualification of workers in food processing
industry which considered labor factor of the enterprises could be identified in two models. 1) Transferring
knowledge and skills of workers from job descriptions to the subjects in vocational courses in the curriculum
for vocational education qualification via the dual system. 2) Collecting the credits which transferred and
accredited knowledge and skills of workers in credit bank for study in higher level. The three organizations
that involved in two models were vocational colleges, enterprises in food processing industry and transfer
and accreditation center. All of them were important and they had to collaborate in area based for

sustainable human resource development.
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