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Abstract

A curriculum is developed for Business Administration study program
in undergraduate level to integrate work experience into in-school study throughout
the program in response to a job market demand within Nakhon Ratchasima Province.
Thus, a survey was carried out to study the desired characteristic and competency of
students needed for the job market in the province. A group sample was from the
company management or human resource management from 312 companies, which
made up of 80.21% of the total sample size of 389 companies. The survey outcome
showed that the first three desired characteristic, competency, and knowledge were;
(1) Honesty, take pride in company, adherence to the law, morality and professional
ethics, (2) Ability to handle pressure, understand and carry out work instruction correctly,
and prioritization skill, and (3) Possess knowledge related to their major study field in
great depth, as a whole, systematically, and able to apply knowledge and problem
solving that may rises at work by offering a creative solution that taken into consideration
any possible consequences. The remaining characteristic and competency that have been
ranked fourth, fifth, and sixth were; (4) Attitude, values, and self-concept that is positive to
the company and self-develop in according to the company’s goal and policy,
(5) Personality and trait that contains leadership, team spirit, emotionally stable, and gives
importance to team benefit over personal benefit, and (6) Motivation or motive that
enable a person to put together a systematic work plan and carry out the task according
to the plan following the company standards, and able to perform a multi tasks at
the same time. The curriculum development is based on the Tyler’s Ethnographic Delphi
Futures Research (EDFR) where 13 experts participated through consensus criteria under
the basis of estimation of five-scale level. The median value of more than 3.5 in the third
quartile and less than 1.5 in the first quartile with the different value between the median
and mode of no more than 1.0. If the consensus was under the given criteria, the forecast
output would certainly occur, which the principle and approach in developing
the curriculum for work integrated study in Business Administration program was drawn.
These principle and approach were program objective, required content on needed
experience, knowledge management and evaluation process. These were used to develop
the way in which the program teaching for Business Administration Program was
conducted at the Faculty of Business Management, Vongchavalitkul —University.
The teaching was based on the form of Thin Sandwich where working and studying were
taking turn throughout the program whereby the study content was designed in Module.
Each module’s content was pulled together various subjects that had their content that
supporting each other, and contain links to working companies. Students were required to
complete 40 questions and 4 Projects (Project-based Learning) for the entire program.
There was a follow up on working behavior by the company management (Job
Shadowing), and student’s evaluation was conducted at the end of the third year where
80% was from teachers, and 20% was from company job supervisor. Students’
competency desired by companies was assessed throughout the program.
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