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Abstract

The most important thing in learning empowerment of PPPYSU-CC (PohPanPunYa
Silpakorn University Coaching Center) among 3 years (2014-2017) on RBL (Research-Based
Learning) approach of 11 schools was to generate the unofficial collaboration space for
sharing their RBL management experiences on their own contexts and efficiencies.
These empowerments have been done using the major concept, “Revise the Mind, Raise
the Body, Considerably with the Think”. Revise the Mind, is to encourage and drive the
passion of teachers from inside-out by giving the freedom of chance (an unofficial space)
to learn each other using the adaptation of contemplative education and active learning
strategies together with coaching approach of PPPYSU-CC. In field action was
encouraged to drive for doing with their passions by ignoring the perfect solution on
student learning management called, Raise the Body. During these learning
empowerment processes, the PLC (Professional Learning Community) space would be
considered to co-create with PPPYSU-CC and teacher team. It is exploited to lesson
learn for several times leading to experience extraction, knowledge translation, and
learning transformation for RBL management on their own contexts, called -
Considerably with the Think. Remarkably, one of the important issues to be focused was
the character of this project (PohPanPunYa) that should not be an extra task for teacher
responsibilities. This is therefore to seriously understand the working condition in each
school which is very difference. PPPYSU-CC found that these managements resulted in
sustainability of teacher team and also affected in gradually increasing of new teacher
participation and in softly recognizing of new school interest.

Furthermore, PPPYSU-CC also focused on learning space design for students using
the formal activities in each year. The purpose of this design was not only to exhibit the
RBL output as academic presentation but also to share the outcome of behavioral
changes from RBL by themselves without teachers leading, teachers as a coach. Thus,
students would operate their activities as a facilitator and open the space for their
friends from other schools to learning together. Considerably, other value
communications to other stakeholders were also investigated using the co-activities with
Mahidol University Coaching Center to generate the skillful workshop seminar for further
recognition by the others which caused leading to get the opportunity for scaling up the
concept of this project in the future. The PPPYSU-CC have a conclusion with teacher
teams to finally transform to the foundation as a legal entity which is supported by
school both location and human. This is the beginning point to be the sustainable

strategic approach on this project.



