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Project Code : RDG5810028
Project Title : The Migration of Professional Thai Accountants among AEC group
Investigators : Assoc.Prof. Varipin Mongkolsamai
Asst. Prof. Dejawit Nilwan
Lecturer Suwaluck Uansa-ard
E-mail Address : varipin._mon@cmru.ac.th

Project Duration : 15 June 2015 - 30 September 2017

The purpose of the project is to study the migration of professional accountants among
countries having potential professional accountants in order to develop Thai accountants to be
in international standard enhancing competitive advantage of accounting office and provide policy
advice to reduce the lack of professional accountants due to worker mobility. Moreover, this
project uses the mixed- methods explanatory sequential explanatory design, which implies
collecting and analyzing quantitative and then qualitative data in two consecutive phases.

The study result reveals that the labour mobility of Thai accountants in ASEAN due to AEC
opening has yet clear effect because each country has not had distinct mutual criteria on how
the mobility will be. Thus, the labour mobility of professional accounting depends on each
country’s condition, principle and policy. In is mostly found that each country is trying to reserve
the accounting position mainly for people of its country, both the position of accountant and
auditor. On the effect to Thailand, it is the difficulty for Thai accountants who desire to move to
work in foreign country on their own. For instance, in Singapore and Malaysia, Thai accountants
will be required when companies in the countries need to send financial report to companies in
Thailand according to business issue. For countries in CLMV, the chance Thai accountants would
move to the countries on their own intention for work is less due to payment rate equaling to
the locals which is lower than the amount they get in Thailand and the fact that they need to
adapt to new environment. On the opportunity of accounting position in Thailand for foreign
workforce, currently the condition and regulation in Thailand is not supporting them to work
directly. However, there is indirect mobility in financial manager form that needs not to sign to
acknowledge financial statement but is in charge of the company’s finance and accounting.
Following investors to work in foreign countries is also the mean Thai accountants have the
workforce mobility in Singapore, Malaysia and Vietnam. There are 2 main service patterns: Cross-
border Supply in the form of service trade of WTO; and Presence of Natural Persons in the form

of service trade of WTO.


mailto:varipin_mon@cmru.ac.th

Besides, in getting to international standard, Thai accountants are required to have
knowledge of foreign law, accounting standard, tax, and agreement, as well as having good
attitude, enthusiasm to search for new information, ethics and ability to adapt in foreign country.
The problems of Thai accountants are communication in English. The limit of Thai accountants is
having been divided into 2 groups. The first group is accountants working in foreign companies.
This group have opportunity to learn and work in international level. The second group is those
who work with small companies in provincial level who have less chance to meet foreign
customer and no experience relating to international works. The study result reveals on the
structure and standard lifting for Thai accountants suggesting FAP to put in English skill the
condition / criteria of accountant registration; publicize on accounting work to gain the career
understanding and value. It is suggested educational institutes to set their curriculum to be
consistent with international accounting education standard and update the curriculum to be
practical with English text or English usage in each subjects.

Employee engagement have a part to encourage employees to produce positive works
and achievement for themselves and their organization constantly. Making career path have a
part to persuade and motivate employee to self-develop to suit the progressed position in their
career. Building successful culture in an organization is gained from being attentive and good
model of its executives and participation of employee, and having activities to motivate workforce
and concrete assessment and monitoring constantly. On motivating factors in Thai accounting
office, it is found that being a part of success, learning and working skill development opportunity
and career progression opportunity can enable employee to strive for the success in career and
work. On retention factor, accountants expects basic need for work, which are; work security,
trusty in leaders and good relationship with colleagues and office head. The analysis of Logit
model finds that being an old accountant, having high position, getting important assignment and
receiving sincere compliment on work are motivating factors that influenced on employees
maintenance. On retention factors, worthy payment and competitive ability in workforce market
and mentoring system are probably not basic need of accountants. Instead, the retention factors
affecting to accountants’ happiness are orientation, career path development program and clear
clarifying o assessment indicators of the office. Monthly work progress monitoring can also help
enabling employees to be prepared and ready in work and skill development. The analysis result
also shows that supporting accountants to be CPA and TA auditor does not help building
advantage on accountant retention. What accounting office is suggested to do is setting simple

administration structure and the employee development to be ready for work.



Keyword : Labor Mobility, Professional Accounting Standard, Practising Professional Accountant,

Retention, Competitive Advantage, Professional Thai Accounting, ASEAN Economics Community
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Usznwua1n annmmsi wazsvenandniuye lnefiinguszasddifyifiennusauiionis
\Augha dsen wazimusssy duaiuduinimuazannusiung nasnauliuaianuaTysases
yaasugha ivszvuluendeuiinnmduoguazaunminid wazludeungainiou na.
2505 fiuszyngasonoTeu (ASEAN Summit) adafl 8 I8lsianuiiureuliondouimuniia
ysnsifiunuiiiesdlugnmsfulszvauasvgioendou neliiinsusuusanssuiuns
sduauluendouliivssansamunndu Tl we. 2546 fiUssmaaundnendoul doan
LoaIn138d33u (Bali Concord II) irureuliiinissiudalugnisiludszanuasugiaedeu
aelud wa. 2563 Geteanldisesalidndatulud we. 2558 nglslinssunguiitednaiaudn
wazu3nIsdday 11 @11 (priority sectors) luA n1svieuiies n1sdu srueud naasueill
wAnSauTiens e dnvsednd Audununs Ut maluladansauma uagguniw
WHvnsvesstmaaundnondoulunisrududulseraunaseghivendou duuiain
LuaAnidn “endsuszsiudatudunatn viegrunisuaniAgatu” (Single market and
production base) M118A21191 axdosiinisiadoudeiadenindnliodnadiasiousgly
Useinadieatu ansadiiunszuiunsndslulszmelafld Ingldvinenseingiuuas
LssunvarsUsEma Wietunldlunsudn Usaainguassaludun Suazuasnisnald
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M# naerauimsairanessveduduasngssdousis q iy Sennudnduiiendeuses
Fefamsnungumaasegia Weldluaidnauaansolunisudeduliiuendeues uagiie
duafuliendoudugudnaranielunfinmelds arunsoausrunafuussmadu 4 nelund
nmedels lnelimsivungnseaansaifty 4 91U A
1. madunaaidsauazgrunisudasauiu Widnsedeudedud vinig msamu
usaiflile uazduyuediaad Tneflyuuuumssuiunis fed
1.1 mssnfiunisiieliminnisiedeudevesdudiegiugd (Free flow of goods)
satfunsanguassalunisiniiuazdsesndufszwinssamaaundn lidezduguassadiin
1nFan1ng uazdedidamisnisdifildnnd nsusulsangindiounasiindudives
ondsuliuatouasBerenisfvigluniionn naonaunimeamsnisiiagsiusauagan
VNRINTATUAIUANS 9
12 msdndunisiiielfiinnisindoudisvesuinisediaas (Free flow of
services) finstasaniieanguassalunisiinunyszneugsiauinns Tngliguszneunisamuisg
sfiugsialdedrads wasduslaeiiadamilazidentldusnmssng 9 muaudianela
13 msandunaiielfiAianisiadeuiievesnisasmuetiaad (Free flow of
investment) #fin1sdnshenunnasiunisasmuresenfeunseunquiionn 4 dundn Ae s
ANATOINITAMU NTSNNEANUATAINLATANNTINTBIUNITAMUY NTALATUNITAU WagnIs
Waadnisaamu edunsifiuuazinuiseduanuannsavesendoulunisiganisamy
lngnsanaasemaLaznsasmungluginirondeumeiy
1.4 msdidunsifielfiAnnsndouievesiuyueg1aad (Free flow of capital)
fuiunumsuruuiiimualaessuuninsedmeedou eduasunsiauinaianuuay
naedeuhefunuiiaiuiniu lnsdssmaaudndsannsadinasmafiodnuiadosnmiay
AuiunIaLATYgRavesUszinels
15 msdndunsifielfiAnnsindeuievesussuiiiifioogaead (Free flow of
skilled labor) wasvausauilefiazaiieunsgiuiidaiauveussnuiiiiio uagdulsaiy
agmnlviuussnuiiidentauandinunasgiuiidmun Weanunsando udreluvhaulungy
Ussinaaandnlfinedu
2. Myasdinnuansalunisudsdumaasegiavesedou lngduasunsouuleuiy
uAsegRafiddy wu ulsuienisutadiuvesendou ansluninddumigyn wleuiend
nsdunsesfuilng wagnmsanilassadiaiugudunisiu mavud walulafasauna uas
W9
3. MsfwuLATsgAvegaLania lioantorinsiaunsEnissemeaundn lng
nsaduayun st uIIainiavuinnalawasvuInges (SMEs) Waluiwaziasuainala
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Auansorulasingeing 4 meldnseunisiiunisunguvedendeu ileantedinens
WAILINLATYFND

4. msysanmathiuiasegialan wWunsufuussauuloueasvsiavesendeudiive
UseimnAn1euenginia 1wy MIIAvunn1sALEs warn13as1unIeYIgnuNsHanLazIInng
Dusiu

wurAansAReudBussusEitsUsEmA

TunsiedoudrsussnusznitUssmaty intudesnaniaymdesssvnsiiuiy
Tuﬁmiﬁﬁgq ity iivhliannisndoudeusinussrinasemaiuna1ale fo VAR
maAsugia luednfiiusnsiedouiioussnuseninsUszma fnazidunisindoudioves
Uszrns ndszwaiisnaulugussmeadiaiydmindnimsinudieuuaziasegia lag
Uszrnnsnguitenemadoudnenuintnasdunguiiiiinuglunisuszneue@ngs 1wy fuszney
FenFwunng viedmng usu aduuAndindnoduedn Ussmeafidosianninasiinsamu
Tusywd 1w mslinms@nw msilneust aaesauauimrilunsissiinfidoudnedida 3a
lidelfiAnnafrossuuiasughavosUssmafidosiimunviilain aunguidsinazausslna
(Brain drain) WW&sUsemaiiwmuinds vaefiusemafisunisdedu (Host country) Aaglasu
Usrlortinnnuuyudivani lunafiawdnniw (Productivity) Tusuvesmy

mMandeuinsussnuszrUssmelidnvasdunisdeiuresstansnnuszimedios
ORVEY R ERITEARRUIT o lﬂﬁﬂqwummﬁmmﬁwﬁwizmmﬁiﬁmamauLmué”mﬁﬁwmqmuqq
i1 Faonmanidunisindeudevestsrnnsynszduiinuslunmsusznevendn Taglidiines
Wissusinguauiiiinue Tunisuszneuengs 1wy uwnd wieimng udu nsiedeudie
wssuiul Ussmeafisudiussnuarannsoudludgmnsaueauussuniglul seme
dmsuusgramnssdldluseiunils luvasivssmafiusanudreeenenaifindymnsauaay
LssTiinwrusUssam dnduenadesnisussnuludsemeldiguty

wuaAntadehgauazdadendnau

unantladeisgauaziiadondndu AneliAnnsdreivvesussnu ansindoudreeen
nntladendndu uaziinmsiedeuéneiinntladvisge lnsdneazden il

1. Yadondndu vessemafiussnuadeudevsedesen diiluladendnauly
uwsanuadeudeeenainUsamedudiums Ussnaudie

1.1 n19n15ai 919910 uazn1591991uTuseFU A1 (Unemployment and

underemployment) anansalinslussiusvesUsemalafiintwdudeiiuandiifiuinssme
fuiivsinameshdusinuiiinnfuanuauisasesiunsirsnumelulsymeatiu Sudenali
wsanudrunieitliannsomauilddosnaredugiisnu luvagiussnudnuisdiufl
anusaiaulifudnenin vialinsldmdussnuldifnussdniamdessuuiasegiaves
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Useinatuiniians senananlddimnssduresnsiauinaasusiavesusemalayszne
wildldanunsaneliinnsinsnulfifismeramausen ussnudniuwliufiazonenndede
Auluvhauiurasdnenudy Tesamenainussuylusisssma

1.2 sydumineiesnsduioudisn Welduudisuiumslssmng mnaunuldsy
AdsvtoranauLLaInnIsuinIwssulua e e fuiivhaulusssame wie
Aataimnesgldainnisustnevendnd3eudisuann ussnumarinduuliuiedoudhe
200 Lﬁau,mamiaﬂﬂﬁiuﬂﬁﬁwwu%aﬁwamauLmuﬁqmiw

1.3 msvndsgsladmsuanuimiiilunsuszneusrdn ussnuiidanuiaiia
F1ungy visedlsinue TunsusznevedngsuasueslsiiuauinivihainnisuszneueInludu
Funns ffinanuUszasiiazedeuineluraudiussme wiedularemeiifiaufncily
N15USZNBUBITNUINAT

1.4 lpvietdsruiilivanzay n1smesnunswaunmailivinsauvesssme
Ausumadudadondefindnsuliussmuinniseneniedu Inoamzlulsunafisd i
wazUsswaiidesiam duininduludnsusvesnliaugavesiidsaudniunanusay
TneluusiansiivSunamdussnuiuniiamnusndu luvasfiviaiansviasaaunssnuly
U3madigs uenaniinisnelenalunisléunistineusumnsendn dududuusznounisd
ieSuusladenangusuine

1.5 Yademneiudinunaznisdies ussueraiinnudesnisiiedu iesinaiy
gIna1anlun1sa159%3n suiaundeyninnudandwmienisiiies nioaudaLdwn1sdnu
yosUsumAvasUsEmAiudunig Wy nsiefuludendewd maun nsudaenyudulssae
seAnULanA1sluaUAnWiunensies [Wudu

2. Uadvfegn lulszmaiussomundoudhevidedoiuin

2.1 wﬁwhﬁmLLiNmﬁqmd’lUizLmauéf‘uw’m 1ALANIZAINULANAIVDITEAU
Adedetuiou sarauslovdnouunulsenisau Wewssuieufuussnuluaviedn
WenfufuUssnaiulatenng

2.2 1151ALAARLTIUlUUNE19191T N A1nnsalvIalAaulsIuluuneEIan
01w Tulsemaiiauiud vieUssmandamanadyfntimaasusia mninasesuninne
ANAFDINTUI I UYDIUTEMAEN AU ﬂﬂ%lﬁumqﬁq@mmmeuiumﬁé’wﬁu

2.3 TanmaAun1iniilun1susenoueinuasn1sasaain

2.4 Yasendenunaznisdlesnislulssmaiulaienis ﬁqﬁqammqé’mmmz
madediAnnisedeudeussnudussmaiuduniafiddyusenmmilauenmilonnuium
MuATegna lown n15UsIAandgminnudandinianisies 15ea11uTaLdn19dIANYeT
Usewmanuvanenie wu n1sinfuludenievid maun nisulawensudulssus nieniy
wansnsluANAALIUNaNSEY Wuduy
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JonNageauIusunU (Mutual Recognition Arrangements: MRAs)
o o w YR ) I = & A

N133nvitennaseausuTINAY (MRAS) WUHAN1AINNTUTEYNARLDARNTY ATIN 9
A o oA a a A A o wa a a )
W dud 7 faau w.e. 2547 ad nzumd Useinadulaide Tuauauaud@luaiudvdnman
o8 1eANNAXAINTUNISIATOUEETNIVIN MTUTINUIEIYIY VSERLANENTATAY
o3 dsulAog19ds NTAARUIIELIIUESIINaTuNITIAAR U TwNIEkTIUR T oAy
gpealinuantinuuInsgunivualbiludennateaususiniu (MRAs) ves0 18y 1nens
waoudawsuEuuIsuAUlul we. 2558 Fellagiulseinaanndnenduulddnviitannas
gausUsIAULAITY 7 @11Aeiu A IAINTTY NE1UIE @aNTURENTIY NISAISID LWNE TIUR
wing uaznUayd dianvndu o Segsenirmsinsandennatgeususiuiu nalyeainsly
ANYDNTNAINAT mﬂﬁmmmmﬁaLLazm'mmmeﬁﬁaulmmamﬁammﬁLwiazﬂsmmﬁmumlé’ﬁ
ginlUvnunguanBnendeu 10 Usewalnognees

= a ' oV Y A a Nt a 44' 9

WHIBN1SAUNITENINUSEATIN L8 vsamunelulalneLas 3UAANISIARDUENULT 19U
YDIUTIAE TR ITIUNTTIN Rl Jusms 1nvn1s vsesltvganizaiuainyusemeanils
TFsseimanifaundnduvesendeunindu lddeame lanau 1wu frmeuunuy a¥afns

- ° Aa Ao ] ~ o v a « 5 aa

¥38n130159330AnIUsemelng JoiliiAnanin “aneslva” voauszyinsndamain
WNIINUNANTZNUINNMIAUINSER N TENUAVINTNTTnadTuediuii Jvdntuduane
nilanuansalunmsudsduiuussneuindnideiiuaindndssmeanield viavinineta
TANULA LR DNITLUITUNINNTINENVIIVITNDUNL AN WULLRNIE UBNAINUNITAABUINELES
MIUKTIU 813thindelgylusesesesiimunelabazaiafinisseninadldusanund
SYAUNLOWANA19IY

NANNAUTINITEBUTUUINITIV TN Uy Aneldnsaudannas MRA

UszmeaunTnondeou sausuinnisine lueygn nisuansliiiuindaiuaiunse was
Uszaunsel oraluesduszneundnlunmsfinnsanlinseensu Tneflseasden fail

1. n13Anw Uszmaaui3ne@eunnasin UnUgTe13n (Practicing Professional
Accountant : PPA) vasUszimneaintndeeliiniseousuludnuseneaundndedldsunisanu
mudeulaiiil nadsduldegluussmaunasiiiadmdidesuseanisinyvesyanatuaiagn
Useillulazgausulaganenssunisiiuguan1susenaudvndyd (National Accountancy
Body : NAB) Lag/%38 @n1iu¥nUeyd (Professional Regulatory Authority: PRA) ¥83Uszina
F5uirinunasiteulamsmsinunluussmagiu

2. lueynn Tunsdfinulissuvesignionutsnudifuguaduuenmiesin
ANENTIUNIIATUARAaNITUTENO UM TNT YT (NAB) wag/Mse an3uAndayd (PRA) vuali
dosilluoygndu 9 TunsusznevivIn Ussmaamdnendeunieldngsuidouaisluazdes
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v A

NYIWIWBEANAMNEINTTUNITEWIEANEE AN IR T TenT (PPA) a0sUsvivaasndin
dulisumseysianidndusensuseneuinindad

3. nsuandlifiuindauase Useneaundnedeusensuisnnudnduiiasdosd
nstvualiin U dentn (PPA) Fweldiinissensululssnaiu wansliifiuindanuananselu
msUsgneuindn leaduanuiuleindntydendn (PPA) Tauf Armanansansuiuniy
ngsvideunieluvesusvnagsu

a. Yszaunisal Indadendn (PPA) Aidesnislifinisuenduasdedl Uszaunisal
AsUfumuANNFnensiszylilneUsemedsu

5. AATFIULATLUIMNIVBIANINTNTYTUILIA (FAC) UssimeaunTnendounisd

a

UNDIUIATFIULALUUINIIVBIEN1TVINTYTUIUIYIF (International Federation of
Accountants: IFAC) anldlun1smnuaniuaiuisanuigdnuasaaaudang q dmsunis
Usznauinindydvesussimaaundnanfeunislingseiounisluve s s Aaundniy 9

(Fwindey¥gIna, 2555)

nsUaLE3IN15AUsNIANUTYY
nsIIINMsAvaeieseuginTenelinseunisasatuned vielulagiu Ao aAns
n1361Tan (World Trade Organization: WTO) ¥inl#iinaaiunnasialuindaenissiusnng
(General Agreement on Trade in Service: GATS) FadninduarunnasszfunyaiAingae
mMsfuinssEninalsemaatiuusn Taeilinguszasdiiteliinnsssngsadeu detsdu wagiie
Aefumsiuinnsseninalsana sastafievenensdnelddeuluvesanulusdaas] g
madlaaimudisu faieededslasdnngrnouazdetiiunieluagiidnmasiiunuves
psAnTIEniaUsema desduedesdislunsduaiuanunaiyinnimassygiavessena
dEwamans wazflomsiandssmaindniann Tneflieasdeeludosing  dd
1. 3UBUUNISAIUTNIT N1suSnnsanulyduazaeulyd daduaivigsiaivndn
(Professional Services) N1elAa1v1UTn19011455A3 (Business Services) Fada91nNI15195197
sauqqﬂi’a?:uqm Useinaaandn 54 Ysenaladniansagniuanie luaiviusnisauni sty
wazmsdeuTaty simsdaednisusnst 4 JULUU (NSURWBY, 2556) AD
sUnuUil 1 madhgmanalagliuinnstiunsuunu (Cross Border Supply) 1unns
Tudnsanwsunauvesdssmagliuinsludmsuuauvesusemaiiiugn Tasu3nis (f
deean) danseglulssinanuy 1wu n1sliusnmisinsdnninislnasin avd.ann udsemelnglay
vsmluInstsegiivsamalng n1ssreduoonlay wardrduassadonlouduiuyssma
gULLUUﬁ 2 n1seenlylduinisuendszwma (Consumption Aboard) 1dunns
TrsmsfiAntulunsuuauresssmadliuing Tnedfugndfumendssmanudianety
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Uinsludsemadliuinng wu fUaevniuslug wumeniunisidaanlsmeuiadieslu
Uszinelng
sULuuil 3 madalsidagsianiglutssima (Commercial Presence) ilunsfielv
vimadiluamu videsiuamuindensia @Ryana) wieliuinslulsumagndn vieidunis
\Unanngsialusinelseme
sduuuil 4 msliyaainsidunlfuinisatgludseina (Presence of Natural
Persons) Ludnuwazveinsiiyanasssuaniunadiluinuuszneuindnluavuinisdu
#1499 ludseinagnal wsen1sdreanuignudluinuludninnuvesusenaulusiiassme
LﬁaﬁmimﬂLwiazgﬂLLUUGU@QﬂWﬂﬁU%ﬂ’ﬁﬁWﬁ'@%LLé’a uiuliiUssmmaundngniule
Lﬁ%iugﬂLLUUﬁ'«aﬂﬁﬂumﬁmamuL'eNaaﬂlﬂ‘l%’ﬂ%msé’mﬁ’aﬁﬂuﬁmﬂizLwﬂlﬁmlﬂﬁ*‘i’faﬁﬁmlm 9
fuanniian uifinisseyindsliyniu Waesluguuuuvesnisliuimsdunsuuaufuuindige
dmfunisliausineidiludadoniegsia waensliauiemnidluussnouindnludssme
Fadugtuuunmsliuinisiiaundnlianuaulatuinmiy andnifouiomnasyniudoEEioy
fdouly
2. avwuntiwes WTO angldanuanasidienisiuinislafinisdndmazauniin
¢§8n13/1U3n75 (The Council foe Trade in Services) Fsnnzuunisenanlidudidotuil 1
funpu 2538 THdndeAzsEYauIngIBUINT TN (Working Party on Professional Services:
wpps) Tiiinthidavindelauenugifeaduideddndu weliulainuinsmsiifeadesiu
PamimuanauantRLagIsaLunMsunsgumanatiauasteniualuniseantuayga Tu
dmvesnsuinsivInaghiairsguasiamensinlaglidniu lasEuanawimsdydidu
a1Puusn dmsuuuInienisinauanatsetennaseausuTNiuluaIvIn1sUyT (Guidelines
for Mutual Recognition Agreements or Arrangements in the Accountancy Sector) 6?;\‘1 WPPS
IFsnrhiasadududifeunguanay 2540
3. MIUINMIavINTndeyd wuseendu 2 ngu fe
3.1 USN3URT wagn519aeulnyd ATEUARNNINTIH USNI1TATIRADUIUNITNU
U3NTIATIIIUNITRY USNIsnseRdnisumlsviaudmsuusenensu waguinseudnd
B 9
3.2 USMsSuvidag® eniun1saunt® Aseumauianssy usMsTuvindnd eniu
N3AUNTY
4. NanINuUANATUALEINITAIUSNTIT1TNT YT

[

4.1 WanIENULTNUIN tana §n3In153nelssulnUgdnasdasuladlne astu 1in

Y LY
1 1 dl

nsiaumalulagduszuvarsaumanianistayd inansduasunisiseuiedsioiiosnes
Hapudnydlve wiugliuimsaudndndydfianniy wasguslaainaienuniunaglasy

a d'

UimsndnaunmatulugnsiAuinisignas
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4.2 wansenueau lawn d1dnnudyilvneeragyidoussnulaiudidnay

v A

Ad d@rilneudydlneotalidaiuisalduszlesdainvuinianis drdnsudydlneeialy

o
)=

ansaliusmsivatnvanguariunsgiusEavang wardtinnulndinswiionatinisaiusiy
AINTUINT WDV LA IULUINNITARA

sUnuuNMsiedeuieusuTEnIeUsEmAsInIna Ty

M3iAABUEusINUTEIUSEIMAANSne WFsuA N TaUTeMnAIEaNFUTIM (Mutual
recognition arrangements: MRASs) Huazidunsiedoudeussnuilie (Skilled labor) wiriud
annsandoudneld widhilnmdlafininsudussliiile (Unskilled labor) fedslsiiaed]
nsmnasusiagndla dusunmsindeudeussiiiiiodiaatiu fifsnmstmusnuauialii
ussuiisadeutheasdosdauantifdmualiludennasseniuiin (MRAS) mandivhduiiay
aunsadiuihnukazesnliinnululssmaeeuldegiuas lnslinsmunauaudives
L3991 1138 MRAs La5aluuds 8 3v13n tavaunsadiuun MARs tiidu 2 Uwuu (TPA news
591U AEC, 2014) lgiun

sUkUULIN A n1sdavhunnspuauaiRivesussneuiviindusnogadau dainas
Hudndniidvnugdugdumsuszneuindn Tae 5 3v1Bwusn tdud 3mns an1uiin newa
g wagiuauwnd loivuanuandiasduieaziBen 3eadinisfnen nsiflueyyin
neludsemeavesnu 31Ul LazUseinneaslssaunisaiiiun1enaIn1TaunIsing
nsfnwisteilles uavidesasesssu Inglusunanmnidnindniarunsaimuediiguandd
AsUIUANL MRA Aanunsaiundlivelususeduaniiv@nvesUsamaaundnondeula

sUluuiiaes fie nseutennasesiv@nindrsiauazintnyd WesanusazUszmadl
sULuuMsAnyIarisnsufoRnuiiidetmuaiiunnieiu dduondoudstmundudion
N59UTANAININ 9 (MRA Framework) 111nd1573 ﬁfﬂﬁ’qﬁﬁ%mmmﬂﬁwmiwiwﬁﬂisl;ﬂﬂ
il 9 vesendeulddosdinuautilulsaifulathe dulussasidoaEesdiuinl Gessesy
nsfinw Turavauszmelue@oulumnasiues dmsuuinismpvieadivadaduindnarand
fin1sdavin MRA Sufldunsnuiiieadosds 32 dundsnududssduasaaluauiessduoy
33 MRA Frumsviesiisnasilidnvasiduguantivesiiiozuvesygneenluiusesnisyiiany
LUU Competency base namite azdmuaauaudRudumisuges q Iauiiaguveyina
Tusumdsouiy 4 Feslaruaunsavherlslithe lWldfimssmunludnuneydinisine wieo
Tuaugenisihauludssmaiufeanuan 7 Judnnaau

U |

TanravastinUgydlnelulssmaniidnanwaruyanainsnieedndnyd

]
v A

n1sUsenavInindydlunguisemaondeou Ussmantdndydlvedilenialunisnly

o

¥
a v a

Usgneaudnndndad laun derlus unads wazioaun lneliseaziden fedl
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fealu$ 1uuszmaniuszanguszana 5 duau wislvuinnsidulanaasvgiogs

fignlu 10 Uszimmedeou T wdsnguiuniwisivnis wﬂwﬂswufm5aau11ﬁ§umnﬂwvmi
?iamammamqwmawmmmﬂ Ho3nIv1TndyIvesdsalus Ae Institute of Singapore
Chartered Accountants (ISCA) ¥1191U33ufUNUIBIUNIATTEALBIANTTINABNYUIUNITHRIU
FTnTnTuesUsene InedihmunedivgliesinsdundnTndldsunseensulusedvanauas
afenuaunanndnindn fiazvhnuazdeniuyanadlddunadeununguunsindy?
(Public Accountant: PA) LLavimsuaumm‘lmusmsmﬂmummaawmLLavLLammmmumaw
AsiunIedudunisdunufinguutedivun Feegluaiiuguaves The Accounting and
Corporate Regulatory Authority (ACRA) (Hnas1aUszine, FAP Newsletter No.10)

dnfunmansivestilandu PA ffuielud

1. y@msAnuszduUIyaes niefisusimufinguuneiivue nieldsiiunis
NAADUVBIBIANTIVITNT Y Fanalidin19ansAnw e uLin 1y CPA Australia, AICPA, ACCA
s

2. nMsfivsraunisaiviney egheties 3 U Fadodndrdagn

3. mswmuANuireides egnslien 40 aludluseuszoziian 12 Weu Aounis
adrstunsdou

a. msdFalusunsuAnumefiuasseussaeiUssnouin Inidnlag ISCA

5. amidsivglungrineviosiu lngiunsmaaeuiving vaneosing n8ens
warN13IANITNNBURIAIALUS

6. m3sJuaunBn ISCA Uszan CA 1sa Fellow Member wintu

7. fiunsdou PA desfionglitionnin 21 T

wade ulssmaiinadulamaassgilusamilndidssiuusandlne danudu

wpdany Uszansianuamsanisinunsdnguiazawuies sang finisldlumane
Uszimnaluondou fosansivntndyd Ao Malaysian Institute of Accountants (MIA) WUSENTN
\Ju 3 Useian Ae Chartered Accountants (CA) Licensed Accountants (LA) Lag Associate
Members S1uaugndnuseuia 30,500 Au tneaundnadiuluailuaundnvesesinsivdndyd
Sl MA veufulridnluaundnld waraurdnifeutmunduaurdnuszinn CA laoaiy
Accountants Act 1967 szy31dnUgddeuluaui@niszian CA w3 LA AU MIA (g
f9UsENA, FAP Newsletter No.19)

dnfunmantivesdilandu cA Ifwleludl

1. @0UHIUNITVAAOU Part 1 (NMInadaUszAuUsygInsvesuninedslulszme
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Abstract
This study aimed to examine the factors that affected the capacity of the Thai professional accountants in
joining the AEC (ASEAN Economic Community) by using a survey. The questionnaire included questions on AEC,

knowledge, skill, and ethics in accounting. The questionnaire was distributed to the professional accountants who
participated in a seminar. There were 141 accountants out of 215 who responded to the questionnaire. The results revealed
that AEC and accounting ethics are statistically significant factors that affected the capability of professional accountant.

Keywords: AEC, Accounting Knowledge, Accounting Skill, Accounting Ethic, Capability of Professional

Accountants

1. Introduction

The Association of Southeast Asian Nations
(ASEAN) was established in 1967 to strengthen regional
economic relations (Dosch, 2015). Moreover, ASEAN
Economic Community (AEC) has been promoted with the
aim of reducing the economic and development gap
between ASEAN member countries (Thai International
Cooperation Programme, 2016). There are ten member
countries in AEC namely, Thailand, Malaysia, Singapore,
Indonesia, Philippines, Brunei Darussalam, Vietnam,
Myanmar, Laos, and Cambodia. The ASEAN objectives
of building an AEC include the free trade, therefore,
investments, and the movement of people have to be
supported by improved physical connectivity (Yue and
Das, 2015). However, there are significant capacity issues
in private and public sectors, particularly in the -lesser
developed member countries in ASEAN (World Bank
Group, 2014).

The accountants in the twentieth century are facing
intense challenges and are expected to adapt with rapid
changes in business environment ( Zainuddin and
Sulaiman, 2016). The accounting information is expected
to contain the language of understandability, which allow
stakeholders to take decisions ( Abreu, 2015) . It is
becoming progressively apparent that understanding the
professionalization of accountants requires venturing
beyond the narrow study of the emergence and
development of the professional organizations (Edwards

and Walker, 2010 ; Carter, A.J., Burritt, R L, and
Pisaniello, J.D., 2013 ; Salleh and Aziz, 2014 ; Verma,
2015). Moreover, a number of important features which
must distinguish management accountants in terms of
knowledge, skills and the personality characteristics
(Pietrzak and Wnuk- Pel, 2015). Also, business ethics
training for accountants are introduced in response to
protect the social stature of the profession (Taylor, 2013)
From the important reasons mentioned above, this
study aims to investigate the impact of AEC, accounting
knowledge, accounting skill, and accounting ethics in
Thailand contexts focusing on professional accountants. In

this study, the key research questions are: (1) how does
AEC affect capability of professional accountants?; (2

how does accounting knowledge affect capability of
professional accountants?; (3) how does accounting skill

affect capability of professional accountants?; (4) how

does accounting ethics affect capability of professional
accountants?

2.Literature Reviews and Hypothesis

Developments
In this study, the relationships among AEC,
accounting knowledge, accounting skill, accounting
ethics and capability of professional accountants are
investigated. The conceptual and linkage model presenting
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the relationships among these constructs is depicted as
shown in Figure 1.

I

ACCOunting -
Knowledge

believes that AEC can provide a higher capability of
professional accountants. Therefore, the hypotheses are

posited as follows:

Capabilty of
Professeonal

Accounting _—
Skl

Accounting -..L
Ethic

=

v Conirgl Vanables |

ACCountants

Figure 1 Model of factors affect the capability of the Thai professional accountants to AEC

2.1 ASEAN Economic Community (AEC)

The ASEAN Member States hereby recognize that
education, licenses, demonstration of competencies and
experience should be considered the principal elements in
granting mutual recognition (Association of Southeast
Asian Nations, 2012). AEC refers to mutual economic
federation of ASEAN in order to set the premises on the
free flow of goods, services, investment and skilled labor
and the free flow of the capital in order to move towards a
single market and production base. Although AEC:'s goal
is to be an association-wide economic integration ASEAN
member states, the reality is much less than the full
regional economic integration (Dosch, 2015). In the
Philippines, investment incentives, low tax rate, and cost
of starting a business are critical factors affecting firms-
decision to invest ( Aldaba, 2012. The conflicting
objectives in Malaysia government policies is the main
reason for the slow pace of liberalization thus far (Yean,
2015). In Laos, the country has not yet met the challenges
proposed by the AEC ( Vilavong, 2016). However,
Singapore is one of the leading ASEAN countries to
implement the initiatives (Yue and Das, 2015).

Recently, there has been considerable research
interest in the development of accounting professions in
different countries, influenced by the sociology of
professions literature (Verma, 2015). Professionals are
required to demonstrate competency and professionalism
(Pratama, 2015).Similarly, the accountant deals with the
society as a whole (Abreu, 2015).In summary, the author

Hypothesis 1. The higher ASEAN Economic
Community ¢ AEC) is, the more likely Professional
Accountants will gain greater capability.

2.2 Accounting Knowledge

Federation of Accountants (2012 reveals that the
professional knowledge relates to a range of competence
areas, including financial accounting and reporting, audit
and assurance, taxation, governance, and risk
management and economics. In addition, the International
Accounting Education Standards Board ( IAESB) has
founded a framework called the International Education
Standard ( IES). IES is a comprehensive standards,
regulation aspect of knowledge, skills and attitude, of
accountants (¢ Pratama, 2015) . For a professional

accountant, the professional knowledge relates to a range
of competence areas, including financial accounting and
reporting, audit and assurance, taxation, governance, and
risk management and economics ( Federation of
Accountants, 2016).

Many prior research addressed that accountant needs
to develop appropriate knowledge in the profession
(Comunale, Sexton, and Gara, 2006; Yoon, Vedd, and
Jones, 2013;Pietrzak and Wnuk- Pel, 2015) . Also,
companies demand for more proactive accountants, who
are now expecting to become part of management and
ready to accept exciting challenges ahead (Zainuddin and
Sulaiman, 2016). Moreover, the accounting information
elaborated by the accountant expands and increase the
power of explanation to help investors to take the most
robust decision (Abreu, 2015).Nevertheless, the cost and
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management accounting profession has been paid less
attention ( Verma, 2015) . In this study, accounting
knowledge refers to a matter of financial accounting,
business, and technology which is achieving the
confidence of financial statement quality. In summary, the
author believes that accounting knowledge can provide a
higher capability of professional accountants. Therefore,
the hypothesis is posited as follows:

Hypothesis 2: The higher Accounting Knowledge is,
the more likely Professional Accountants will gain greater
capability.

2.3 Accounting Skill

Federation of Accountants ( 2012) reveals that
professional skills are the intellectual, personal,
interpersonal, communication, and organizational skills
that a professional integrates with technical competence
and professional values, ethics, and attitudes to
demonstrate  professional competence. Moreover,
technology has had the most important impact as it has
given financial professionals the tools to do their jobs
better and faster (Williams, 2001 and Baker, 2013). In
addition, written and oral communication are critical to
communicating effectively in the accounting field
(Siriwardane, Low, and Blietz, 2015). The public sector
organization requires the forensic accountant to possess a
different skill set from the traditional accountant (Salleh
and Aziz, 2014). Apparently, the intellectual skills are less
important since accounting is technical in nature. It
requires a skill set related to financial and mechanical
functions, and current business demand so an accountant
is not someone who has a high intellectual capacity only
(Pratama, 2015).

In this study, accounting skill refers to the
intellectual, personal, interpersonal, communication, and
organizational skills that achieve accountant in a correct
and timely manner and increase accountants’ performance
judgment and decision making. Besides, the competency
concept is increasingly being wused to describe
characteristics required in the accounting profession
(Bots, Groenland, and Swagerman, 2009). In summary, the
author believes that accounting skill tends to provide a
higher capability of professional accountants. Therefore,
the hypothesis is posited as follows:

Hypothesis 3: The higher Accounting Skill is, the

more likely Professional Accountants will gain greater
capability.

2.4 Accounting Ethics

Ethics in accounting is one of the most important, yet
most misunderstood, concerns in the world of business
today(Onyebuchi, 2011). The business failures of Enron,

WorldCom, Tyco International, Parmalat, and Arthur
Andersen, as well as the more recent failures related to the
global financial crisis, highlight the consequences of
unethical business practices and amoral management
(Federation of Accountants, 2016). Furthermore, ethics is

an intrinsic value of individuals which can potentially
have an impact on behavioral intentions and decisions
(Ghazali, 2015).Many prior studies (Shafer and Wang,

2010; Baker, 2014; Andon, Free, and Scard, 2015)
illustrate the importance of ethics to accountants. Also, it

is important that the accountancy profession and
researchers should direct their attention and efforts to the
ethical sensitivity of professional accountants (Chan and

Leung, 2006). Moreover, code of ethics for professional

accountants that directs them to a divine consciousness
( Triyuwono, 2015) . Additionally, ethical leadership

behaviors make independent and significant contributions
to explaining leader effectiveness ( Copeland,

2015).Besides, it is necessary for accounting teachers to

give more attention to the ethical criteria for a professional
accountant ( Modarres and Rafiee, 2011). However,

somewhat unexpected is the finding that accountants who
hold professional qualifications are less ethical in their
decisions of questionable business scenario ( Ghazali,

2015).

In this study, accounting ethic refers to an ability of
accountants to work with a widely - accepted code of

accounting ethics which increases neutrality, free - from -
bias practices, and relevant information disclosure. In

summary, the author believes that accounting ethic tends
to provide higher professional accountants. Therefore, the

hypothesis is posited as follows:
Hypothesis 4: The higher Accounting Ethic is, the

more likely Professional Accountants will gain greater
capability. prospective consumer decision- making; and

what factors come into play for a particular destination. It

is now generally accepted that traveler motivation fall
under two broad dimensions which are push and pull
factors, as will be discussed further on.

3.Research Methods
3.1 Sample Selection and Data Collection
Procedure
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This study took place at a Continuing Professional
Development seminar on Februaryl2, 2016 at
Duangtawan hotel, Chiang Mai. There were 215

professional accountants participated in this seminar. They
were given the questionnaire. There were 141 accountants
completed the questionnaire. The survey was employed to
gather data in this study. The questions in this

questionnaire were adapted by reviewing related
literature, definitions, and instruments used in previous
researches. The questionnaire was developed through

three parts. Part one includes the questions asking the

demographic information such as gender, age, education
level, past experience, and current position. Part two

contains the factors that affect the capacity of the
professional accountants asking about AEC, knowledge,
skill, and ethics in accounting. The final part involves the

perceptual evaluation of respondents in terms of capacity
of professional accountants. The contents development of

the survey was approved by two experts.

3.2 Variables and Measurement

All constructs in the model include multiple-item
scales. Each of these variables is measured by five-point
Likert scale ranging from 1¢strongly disagree)y to 5
(strongly agree). The variable measurements of dependent
variable, independent variables, and control variables are
discussed below.

Dependent variable

Capability of professional accountants is measured
by five-item scale regarding an ability of professional
accountants to implement knowledge, skills and
experience in order to work effectively with or within an
organization to get the best from the people and resources
available (Federation of Accountants, 2012).

Independent variables

This research comprises totally four independent
variables: AEC, accounting knowledge, accounting skill,

and accounting ethic. All independent variables are
discussed as the following.
AEC is measured by three-item scale regarding

premise on the free flow of goods, services, investment
and skilled labor and free flow of capital relate to ability
of accountants (Association of Southeast Asian Nations,

2012

Accounting Knowledge is measured by three-

item scale regarding financial accounting, business, and
technology which is achieving the confidence of

financial statement quality (Federation of Accountants,
2012).

Accounting Skill is measured by five-item scale

regarding the intellectual, personal, interpersonal,
communication, and organizational skills that achieve
accountant in a correct and timely manner and increase
accountants: performance judgment and decision making

(Federation of Accountants, 2012).
Accounting Ethics is measured by four-item scale

regarding an ability of accountants to work with a widely
- accepted code of accounting ethics which increases

neutrality, free - from -
information disclosure Jackling et al., 2007).

Control variables
Age may affect capability of professional
accountants. In this study, age is represented by a dummy

variable including O (less than or equal 35 years old)and 1
(higher than 35 years old).

bias practices, and relevant

Accounting experience may affect capability of
professional accountants. In this study, accounting
experience is represented by a dummy variable including
0 (less than or equall0 years)and 1 (higher than 10 years).

3.3 Methods

In this study, several constructs in the framework are
multiple scale items and are derived from previous studies.
To test the validity, the factor analysis was firstly utilized
to investigate the underlying relationships of the large
number of items and to determine whether they can be
reduced to a smaller set of factors. All factor loadings were

greater than the 0.40 cut off and were statistically
significant (Hair et al., 2010). The reliability of the

measurements was evaluated by Cronbach alpha
coefficients. In the scale reliability, Cronbach alpha
coefficients were greater than 0.70. The scales of all
measures appear to produce internally consistent results;
thus, these measures are deemed appropriate for further
analysis because they express an accepted validity and
reliability in this study. Table 1 presents the results for

both factor loadings and Cronbach alpha for multiple-item
scales used in this study.

The ordinary least squares (OLS) regression
analysis was used to test and examine all of hypotheses in
the framework. Then, the aforementioned variables play
significant roles in explaining the research relationships.

Because all dependent variable, independent variables,
and the control variables in this study were neither
nominal data nor categorical data, OLS is an appropriate
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method for examining the hypothesized relationships.
With the interest of understanding the relationships in this

study, the research equation model of these relationships
is depicted as follows.
CAP-= B+ BIAEC+ BKNO+ BKSI + SETC

+B5| AT+ BsAGE + SEXP+&1

Where,

CAP-=Capability of Professional Accountants

ETC-=Accounting Ethic

AEC- ASEAN Economic Community

AGE-= Age of Professional Accountants

KNO-=Accounting Knowledge

EXP-=Accounting Experience

SKI= Accounting Skill

e=Error

statistics and correlation matrix for all variables are shown
in Table 2. With respect to potential problems relating to

multicollinearity, all correlation coefficients of
independent variables and variance inflation factors
(VIFs) were used to provide information on the extent to
which non- orthogonality among independent variables
inflates standard errors. The VIF's values ranged from
1.343 to 2.639 well below the cut- off value of 10
recommended by Hair et al. (2010) meaning the
independent variables are not correlated with each other.
Therefore, in this study there are no significant
multicollinearity problems.

To test the relationships among AEC, accounting
knowledge, accounting skill, accounting ethic and
capability of professional accountants were analyzed in
Hypotheses 1 to Hypothesis 4. The results showed in Table

3 revealed that AEC had a significant positive influence

Table 1

Results of measure validation

Items
ASEAN Economic Community
Accounting Knowledge
Accounting Skill

Accounting Ethic
Capability of Professional Accountants

4. Results and discussion
Table 2 presents the descriptive statistics and
correlation matrix for all variables. With respect to
potential problems relating to multicollinearity, most
correlation coefficients of variables are smaller than
0.80.Therefore, there are no substantial multicollinearity

problems encountered in this study. The descriptive

Table 2

Factor Loadings Cronbach Alpha
0.86 - 0.93 0.83
0.82-0.384 0.76
0.76 - 0.84 0.81
0.80-0.36 0.82
0.79-0.35 0.83

on capability of professional accountants ( bl -
.264,p<.01) . Also, accounting ethic had a significant

positive influence on capability of professional
accountants (b4 = .302,p<.01).This is consistent with

Jackling et al. (2007) who demonstrate strong support for

participation in prescribing the nature of ethics by
members of professional accounting bodies. Moreover,

Descriptive statics and correlation matrix

Variables CAP AEC ENO
Mean 4106 4.305 4293
s.D. 0476 0.722 0311
CAP wEE0.420 *¥=E0.476
AEC 20426
ENO
SKI
ETC
AGE
EXP

SKI ETC AGE EXP VIF
4392 4.079 0972 0.901
0.497 0.501 0.167 0.300
=320 =356 0.029 0.036

¥=E0.474 250440 0.003 0.016 1.343

®EE0.T14 *EE0.T08 0.138 =).183  2.650

*#=E0.698 0.000 0.133 2592

0.027 0.047 2427

®EEQS1S 1422

1417

**p-value< 03, **¥ pvalue<.01
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The AEC presents new opportunities for Laos (Vilavong,
2016). However, national economies are more competitive
than complementary in structure (Dosch, 2015). Thus,

employ mixed method by combining interview technique
with a questionnaire. This mixed method will allow an in-

depth information in order to gain a better understanding

Hypotheses 1 and 4 were supported. on the perspective of the professional accountant.

Table 3
Results of regression analysis

Capability of Thai Professional
Accountants (CAP)
Independent Unstandardized Std. Error t p-value
Variables Coefficients

{Constant) -0.071 0.407 -0.176 0.361
ASEAN Economic Community (AEC) 0.264 0.078 3.398 0.001=**
Accounting Knowledge (KNO) 0.037 0.109 0.344 0.732
Accounting Skill {SKI) 0.163 0.108 1513 0.133
Accounting Ethic (ETC) 0302 0.104 2.896 0.004=+*
AGE 0.163 0.479 0.341 0.734
Experience (EXFP) -0.097 0.265 -0.384 0.716
Adi. R?=10373

*#5% pvalue<.01, *Beta coefficients with standard errors in parenthesis.

It was surprising that accounting knowledge (b2
= .037,p>10)and accounting skill (b3 = .163,p>.10) had no
significant relationship with capability of professional
accountants. This may be argued by Bots, Groenland, and
Swagerman (2009 that the requirements of the accounting
professional during his or her career are described more
often in terms of competencies than in terms of
knowledge. Conversely, respondents pointed to a number
of important features which must distinguish management
accountants in terms of knowledge, skills and the
personality characteristics (Pietrzak and Wnuk-Pel, 2015).
Moreover, Academicians view based on theory, while
practitioners view based on practical experience and
requirements of business (Pratama, 2015). Therefore,
Hypotheses 2 and 3 were not supported.

In summary, the results reveal the factors that
will gain the greater capacity are ASEAN Economic
Community ¢ AEC) and the accounting ethics. The
knowledge and accounting skills do not affect the capacity
as much.

5. Contributions and directions for future research

5.1 Theoretical Contribution and Directions for
Future Research

This study attempts to provide a clearer
understanding of the relationships among AEC,
accounting knowledge, accounting skill, accounting
ethics, and capability of professional accountants. The
results provide a unique theoretical base for future
research. This study sheds light on the capability of

professional accountants. Future data collection should

The results showed little effect of the accounting
knowledge and skills on capability of professional
accountants. Thus, future research should study some new

independent variables that might have some effects on the
capability of professional accountants.

5.2 Professional Contribution

The results of this study provide important
implications for Federation of Accounting Professions
( FAP) while they are developing the accounting
professional. The FAP could utilize the results of this
study, especially, the positive relationships among AEC,
accounting ethics, and capability of professional
accountants in the development.

6.Conclusion

The main study objective is to examine the
relationships among AEC, accounting knowledge,
accounting skill, accounting ethic, and capability of
professional accountants in the context of professional
accountants in Thailand. There were 141 out of 215
professional accountants responded to the survey. The
results demonstrate that AEC and accounting ethics has an
effect on the capability of professional accountants. The
limitation of the study was the data collection method. By
employing only questionnaire in the data collection
process, it may not cover all aspects of the capacity of
professional accountants. Future data collection should
employ mixed method by combining in-depth interview
with the questionnaire, in order to gain a better
understanding.



2017 International Conference on Sustainable Development and Management (ICSDM 2017)
15% Conference on Sustainable Operation and Development (SOD 2017)

References
Aaker, D.A,, Kumar, V,, and Day, G.2001). Marketing

Research. 7th edition. New York: John Wiley and
sons.

Abreu, R.(2015). Accounting for Citizenship: The Role of
Accountant. Procedia Economics and
Finance. 26:933-941.

Aldaba, R.M. 2012). Investment Liberalization and
Facilitation toward AEC 2015. Philippine
Journal of Development. XXXI1X (1&2): 69-93.

Andon, P, Free,C,, and Scard, B.2015). Pathways to
Accountant fraud: Australian Evidence
and Analysis. Accounting Research Journal. 28 (1)
10-44.

Association of Southeast Asian Nations. 2012) ASEAN

Mutual Recognition Arrangement
Framework on Accountancy Services.

<http./asean.org/?static_post-asean-mutual-
recognition-arrangement-framework-on-
accountancy-services>@ccessed 15 June
2016).

Baker, C.R.(2014). An Examination of the Ethical

Discourse of the US Public Accounting
Profession from a Foucaultian Perspective.

Journal of Accounting & Organizational Change.
10 2):216-228.

Baker, W.M. 2013). Empirically Assessing the
Importance of Computer Skills. Journal of
Education for Business. 88: 345-351.

Bots, J. M., Groenland, E., Swangerman, D.M. 2009). An
Empirical Test of Birketts Competency
Model for Management Accountants: Survey
Evidence from Dutch Practitioners. 27:1-13.

Carter, AJ, Burritt, R.L,, Pisaniello, J.D.2013). The Dual
Roles for Accountants in Sustaining

Rural Communities. Accounting Research Journal.

26 (2):130-153.

Chan, S.Y .S.and Leung, P.2006). The Effects of
Accounting Students Ethical Reasoning and
Personal Factors on Their Ethical Sensitivity.
Managerial Auditing Journal. 21 4): 436-457.

Comunale, C.L., Sexton, T.R,, and Gara, S.C.(2006).
Professional Ethical Crises: A Case Study

of Accounting Majors. Managerial Auditing
Journal. 21 (6): 636-656.
Copeland, M.K. 2015). The Importance of Ethics and

Ethical Leadership in the Accounting
Profession. Research on Professional

Responsibility and Ethics in Accounting. 19:61.98.
Dosch, J.(2015). The ASEAN Economic Community:
What Stands in the Way? East-West Center. 119
18
Edwards, J R.and Walker, SP.2010). Lifestyle, Status

and Occupational Differentiation in Victorian
Accountancy. Accounting, Organizations and

Society. 35:2-22.

Federation of Accountants.2016). Why Is Ethics
Important?< httpwww.ifac.org/global-
knowledge- gatewayethics?overview&
discussions>@ccessed 15 June 2016).

—2012).1ES 2, Initial Professional Development-
Technical Competence. <http.
www.ifac.org/publications-resourcesies-2-initial-
professional- development-
technical-competence >@ccessed 15 June 2016).

—2012).1ES 3, Initial Professional Development-
Professional Skills. http.www.ifac.orgs
publications-resources/
ies-3-initial-professional-development-professional-
skills>@ccessed 15 June 2016).

Ghazali, N.A.M. 2015). The Influence of a Business

Ethics Course on Ethical Judgments of
Malaysian Accountants. Journal of Asia Business

Studies. 9 (2): 147-161.

Hair, JF., Black, W.C,, Babin, B.J,, and Anderson, RE.
(2010). Multivariate Data Analysis: A
Global Perspective. 7th Edition. United States:
Pearson Education International.

Jackling, B., Cooper, BJ, Leung, P., and Dellaportas, S.
(2007). Professional Accounting Bodies’

Perceptions of Ethical Issues, Causes of Ethical
Failure and Ethics Education. Managerial

Auditing Journal. 22 (9):928-944.
Modarres, A and Rafiee, A.2011). Influencing Factors

on the Ethical Decision Making of Iranian
Accountants. Social Responsibility Journal 7 (1)

136-144.



2017 International Conference on Sustainable Development and Management (ICSDM 2017)
15% Conference on Sustainable Operation and Development (SOD 2017)

Onyebuchi, V.N.2011) Ethics in Accounting.

International Journal of Business and Social
Science. 2 10).

Pietrzak, Z.P.and Wnuk-Pel, T.2015). The Roles and

Qualities of Management Accountants in
Organizations-Evidence from the Field. Procedia-

Social and Behavioral Sciences. 213: 281-285.
Pratama, A. (2015). Bridging the Gap between

Academicians and Practitioners on Accountant
Competencies: An Analysis of International

Education Standards (IES) Implementation

on Indonesia's Accounting Education. Procedia-

Social and Behavioral Sciences. 211.19-26.
Salleh, K and Aziz, R.A (2014). Traits, Skills and Ethical

Values of Public Sector Forensic
Accountants: An Empirical Investigation.

Procedia-Social and Behavioral Sciences. 145:
361-370.
Shafer, W.E., Wang, Z.(2010). Effects of Ethical Context

on Conflict and Commitment among
Chinese Accountants. Managerial Auditing

Journal. 25 4): 377-400.

Siriwardane, H.P,, Low, K-Y, and Blietz, D.<2015).
Making Entry-Level Accountants Better
Communicators: A Singapore-Based Study of
Communication Tasks, Skills, and Attributes. J. of
Acc. Ed. 33:332-347.

Taylor, A (2013). Ethics Training for Accountants: Does

It Add Up? Meditari Accountancy Research.21 (2):

161-177 Thai International Cooperation
Programme. 2016). ASEAN Economic
Community (AEC). <http.,www ticathaigov
net/mainenaid40615-ASEAN-Economic-
Community- ASEAN-Economic-Community-
(AEC).html>@ccessed 15 June 2016).

Triyuwono, |.2015). Awakening the Conscience Inside:
the Spirituality of Code of Ethics for Professional
Accountants. Procedia-Social and Behavioral
Sciences. 172: 254-261.

Verma, S.2015). Political, Economic, Social and
Imperial Influences on the Establishment of the
Instituteof Cost and Works Accountants in India
Post Independence. Critical Perspectives on

Accounting. 31:5-22.

Vilavong, B.(2016). Laos in 2015 A Pivotal Year in
Moving Towards the AEC. Southeast Asian
Affairs 2016.169-179.

Williams, K. 2001). Are you a Next-Generation
Accountant? Strategic Finance. 17, 75.

World Bank Group. 2014). Current Status of the

Accounting and Auditing Profession in ASEAN
Countries. Available at <http., www.

aseanaccountants.org/filesafa_report-printed
version.pdf@accessed 15 June 2016).
Yean, T.S, 2015). The AECand Domestic Challenges in

Malaysia Examining the Liberalization of
Services in AFAS. Journal of Southeast Asian

Economies. 32 (2): 202-219.
Yoon, SW,, Vedd, R., and Jones, C.G.(2013). IFRS
Knowledge, Skills, and Abilities: A Follow-up

Study of Employer Expectations for
Undergraduate Accounting Majors. Journal of

Education for Business. 88: 352-360.

Yue, CS.and Das, S.B.2015). The AEC Beyond 2015
Implementation and Challenges for Singapore.
Journal of Southeast Asian Economies. 32 (2): 239-
259.

Zainuddin, Z.N.and Sulaiman, S.2016). Challenges

Faced by Management Accountants in the 21st
Century. Procedia Economics and Finance. 37

466-470.



C‘Pl}?“‘

O dlag

1o [ % o A

M naauerasasauntintydluansmin @ vduazdamin ndiras Nlsusuacenedu Sandndaslud o

U 12 NUANRUS 2559



- a a o o '
7 A5 0533.04.01/fAy UInendeswigiduding
202 a.49fien a.dralien
®. Wioe 3. Weelmi 50300

> o =
N 8 NeERNNE W.A. 2559
09 YBYBUAMUATYBNBUTIBINITY

BN SRIANERTIANSEYQETIM NanBNIULT
Usesman v Indnd lunszusunyuiud dnineuanedodu

;g sl il & 4 o o
fafidewdae 1. 579914398 5oe “Ghungnmsimdsuineussniinindyflvedalinirondeu”
Yv
= aw o v v @ v 7/
2. 19539 509 “msenseavindydivedrgunasguana”

it aniunEnded lunssususiguiud dulnnuandedmi Wdaueyessidmdi
wiouseamsinidy 1Fos “nsiedeudteussnmidnIndyTinessuinssemelugiinneoi@ou” ¢
wounsHaATelunsdnnuBUHAILMENgRT “URTFINNTTIBNUNINISRUdMSURINTIUIN
nansuAzTLAEBY (TFRS for SMES) ivmedinsuany el 6datuluiuani@ 29 nanau 2559 du

v a o

dmd1 wisumennzinidevensuveunszaanluedgan a lenail

& o aw 1 - av o - v a a o
Tumsil Fsveneuseauidedesiogluymnuide Fee “mandeuirausamAnindydlne

' a - - ‘1 o a o o a1
seniaUssinAlugiinaendeu” WeussloviianmsiaunivIndgdsely

o o - a
Qﬁﬁﬂuu'uwaiﬂiﬂwq,ﬁm']

YauanInuUDe
P
'/77 ) NAae

(599PN@NI158 M523RN WRaaEe)

HEIIMIWNUIITY

ANEINEINTIIANT uInedessdgdediu - nsmi: (ogm) keemiol, 3a13: (oém) eémos
HEMENMIWNUNUITE MBS oge-cdembdos, E-mail: varipine@gmail.com



	ปกแผน
	บทสรุปผู้บริหาร
	กิตติกรรมประกาศ
	บทคัดย่อ.แผน
	สารบัญ
	สารบัญตาราง
	สารบัญภาพ
	บทที่ 1
	บทที่ 2
	บทที่ 3
	บรรณานุกรม
	ภาคผนวก
	ภาคผนวก ค ตารางเปรียบเทียบ
	ภาคผนวกก บทความสำหรับเผยแพร่
	ภาคผนวกข การนำเสนอผลงานวิจัยย่อย 2 โรงแรมดวงตะวัน
	ภาคผนวกข หลักฐานหนังสือเผยแพร่สภาวิชาชีพเชียงใหม่

