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ABSTRACT

The objectives of this research were 1) to study problems of elderly care in Mae-Sai
community, 2) to study essential potentials for elderly care in Mae-Sai community and 3) to
create the potential development model of Mae-Sai sub-district administrative organization for
elderly care.

This study was a qualitative research. A participatory action research process (PAR) and
Appreciation Influence Control (AIC) process were used to analyze the problems, the essential
potentials and the potential development model of Mae-Sai community for elderly care. Data
were gathered from qualitative method. Focus group and in-depth interviews with the
representatives of relative government and non-government organizations were used to collect the
qualitative data. One hundred stakeholders were purposive samplied from  Subdistrict
Administration Organization (SAO), village leaders, elderly care givers/officers, wisdom
phillosophers, representatives of elderly leaders, director of Mae-Sai school and the interested
Mae-Sai residents.

The study revealed six problems of elderly care in Mae-Sai community among 1) lacking
of proactive promotion & prevention in elderly care 2) lacking of integrated participation
3) lacking of knowledge & understanding in elderly dental health care 4) lacking of knowledge &
understanding for quadriceps strengthening exercises for elderly 5) lacking of action plan &
evaluation skill 6) lacking of knowledge for thai traditional medicine application for elderly care.
Moreover, the study found 6 essential potentials including 1) knowledge & understanding for
good elderly care giver to be health manager 2) knowledge & understanding in elderly dental
health care 3) knowledge & understanding for thai traditional medicine application for elderly
care 4) knowledge & understanding for quadriceps strengthening exercises for elderly 5) action
planing skill 6) monitoring & evaluating skill. Futhermore, the related stakeholders in Mae-Sai
community analyzed the problems and the essential potentials of elderly care giver to create the
potential development model of Mae-Sai sub-district administrative organization for elderly care.
The study revealed PLAWE Model which leaded to success for elderly care giver's potential
development in Mae-Sai community. Then, PLAWE Model contained of five elements among

1) P :Paradigm shift in health care management in community with self-reliance 2) L : Learning
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forum 3) A :Activity based training 4) W : Wisdom based caring 5) E : Environment modification

for arranging lerning center of elderly people and care givers.

Key words: model, potential development, elderly care, Mae-Sai community
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ABSTRACT

The objectives of this research were 1) to investigate the knowledge of elderly local
wisdom in Mae-Sai community by using empowerment, 2) to propose knowledge management
model of elderly wisdom based on resources and local wisdom of Mae-Sai community for
lifelong learning and 3) to develop database of elderly philosophers in each branch for lilelong
learning in Mae-Sai community.

This study was a qualitative research. A participatory action research process (PAR) and
knowledge management model were used to empower people to conserve local wisdom of
Mae-Sai community for lifelong learning. Moreover, the related stakeholders in Mae-Sai
community participated in thinking, analyzing and proposing the model of elderly wisdom
knowledge management based on resources and local wisdom of Mae-Sai community for lifelong
learning to conserve local wisdom and develop elderly quality of life based on Mai-Sai resources
and local wisdoms for their self-health care management with self-reliance. Data were gathered
from qualitative method. Focus group and in-depth interviews with the representatives of relative
government and non-government organizations were used to collect the qualitative data. One
hundred stakeholders were purposive samplied from representatives of local wisdom
phillosophers, representatives of elderly leaders, career leaders covered 4 villages, director of
Mae-Sai school, and the interested Mae-Sai residents.

The study revealed six understanding elderly local wisdom among 1) the wisdom of
indigenous herbal medicines which inherited the knowledge from ancestors from generation to
generation 2) the wisdom of folk doctor 3) the wisdom of ceremonial hearten 4) the wisdom of
wickerwork 5) the wisdom of funeral flower and wreath craft 6) the wisdom of lanna folk music.
Moreover, the related stakeholders in Mae-Sai community analyzed the problems of elderly
wisdom knowledge management, knowledge management process from the past until the present
and knowledge spiral in six wisdoms of elderly for lifelong learning. the study found that there
were 5 Cs Model of elderly wisdom's knowledge management for lifelong learning in Mae-Sai
Community including C1: Center for elderly local wisdom learning in Mae-Sai community
2)C2: Collecting data system for elderly local wisdom in Mae-Sai community3)
C3: Conducting action plan for conservation and promotion elderly local wisdom in Mae-Sai
community 4) C4:Communication for Mae-Sai elderly local wisdom promotion and supporting
several media production and 5) C5: Curriculum development about knowledge management of

elderly local wisdom in Mae-Sai community. Furthermore, Mae-Sai people conducted elderly
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wisdom philosopher databases for lifelong learning including six philosophers which were
expertist at least five year as the criteria for knowledge management comprising the wisdom of
herbal medicines, the wisdom of folk doctor, the wisdom of ceremonial hearten, the wisdom of

wickerwork, the wisdom of funeral flower and wreath craft and the wisdom of lanna folk music.

Key words: knowledge management, local wisdom, elderly, lifelong learning
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