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Abstract

The research on the titled “Cooperation problems of criminal justice organization in managing human
trafficking problems” aimed to 1) study and analyze the system of process of judgment and roles of the
organization in process of judgment which involve with human trafficking management, 2) study and analyze
problems and obstacles of the organization affecting the cooperation between the organization in process of
judgment which involves with human trafficking management, and 3) suggest the developmental approach and to
solve those problems and obstacles. The qualitative method was employed in this research through studying
document, textbooks, and related literature reviews. In-depth interview and focus group were used to collect the
data.

The population in this research was the organization in process of judgment involving with human
trafficking such as Court of Justice Office (Criminal Court and Court of Appeal, Department of Human Trafficking),
Office of the Attorney General (Centre Against International Human Trafficking, Department of Anti-Human
Trafficking, Office of investigations and forensics), Royal Thai Police (Anti- Trafficking in Persons Division,
Immigration Office), Ministry of Social Development and Human Security, Department of Special Investigation
(Center Against International Human Trafficking), and also Civil society organizations and international
organizations involving with human trafficking management. This research was conducted in Bangkok metropolitan
region areas.

In this research, the questionnaire which reviewed by reviewers was utilized and all were analyzed by
using content analysis in order to answer three objectives of the research.

The findings revealed that roles and the system of the organization in process of judgment had an
obviously individual organizational structure. There was no a central authority accepting responsibility in both
academic matter and management, no a policy responsible person, no systematical planning including working
plan, financial plan, and personnel plan which not related each other. This made the cooperation between the
organizations ineffective especially in the integrity and authority in solving problems which related to any
government agency, crossing orders, and delayed enacting. The problems in the cooperation occurred in every
step including before, while, and after proceedings. The most problems were the cooperation with the police
officers. The interesting developmental approach and solving problems between the organizations in process of
judgment with human trafficking management were the approach in sending a delayed indictment between the
organizations, the approach in cooperative integration, the approach in requesting for the cooperation in
managing a warrant of arrest and making some expertise for a new sharing and methods in order to protect and
conquer the human trafficking management, the approach in training any officer who had knowledge at the same
level in cooperating in the same way, the approach in changing officers’ attitudes who involved with in building
the cooperation between an injured person and other related organizations in order to screen any victim, the
appropriate approach in remedying the injured person, and the developmental approach in searching procedure

for any evidence.
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