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Abstract

According to the Mutual Recognition Arrangements (MRASs) of ASEAN regional
movement, physicians, nurses, and dentists can be qualified to practice in another country.
However, Thailand has no measures to facilitate the free movement coming up while
capacity in human development of the country is still limited. This research aim to find out
the answer of public private partnership in human capital management in health service
system of Thailand as a collaborative government’s intervention for providing efficiently
and effectively of healthcare in which Thai people and ASEAN people having benefited
from the regional agreement.

The main objective is to analyze and present policy advocacy for Human Capital
Management support to Thailand health workforce policy under Free Trade Agreement and
the arrangements of freely movement under the MRAs regarding public and private
partnerships as a tool of policy alternative.

With integrated research mixed-methodology of literature review and assessment of
stakeholders’ view on potential consequences of Public Private Partnership on freely
movement of health professional undertaken of MRAs in ASEAN community, researchers
find out a conceptual framework for facilitating mobility of three health practitioners, as
well as the criteria and qualitative indicators for freely movement of health professions
under MRAs as mentioned. The findings on public and private partnerships were also
implied for maximization of human capital which should not affect demand, supply, import
and export of such health professional in Thailand. The Treasury's Human Capital will also
be used to manage the shortage, inadequate and urgent use of health professional in Thailand
accord with possibly extend scope of human capital development and movement into
interrelated areas of sustainable human resources management within ASEAN.

As policy advocacy, this research has demonstrated the need to set up a facilitating
agency to screen move into and out of the ASEAN health service sectors. Theoretically, in
line with the demand and supply of manpower in the health services market, this finding
illustrate a policy lever to shape health labour market indicate to the optimal utilization
of moving personnel. In addition, policy implementation must be integration of production
policy, mobility promotion policy as well as policy of manpower distribution management
including policy of monitoring of private sector in health services market. These integrated
policy as a management guideline of protection and control adversely affect the access to
quality of health services of Thai people which can be adapted to suit different contexts of
moving in or out the country.

This research has introduced policy implementation as a process of selecting health
professional for practice in the country in accordance with moral and effective manner of
free movement, legal procedure, workplace and location. These interventions are
opportunities of system development in the area such as human capital development plan of
free movement, knowledge management and technology transfer on providing health funds
by charitable organizations or non-government organizations in the transitional provinces,
such as Tak and Ranong. The cooperation with academic institutions or foreign educational
institutions for development of standards or professional competencies as well as
enhancement of foreign language communication skills among practitioners should be
implied.
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Presently, The Thai government has not yet set up a systematic movement of health
professionals while the private sector has demands for high- skilled migrants professional
who come from countries with comparable medical and health education standards of
Thailand. Henceforth, the researcher proposed to set the guidelines of assessing the quality
of free movement of health professionals based on ethical principles combined with a model
of international human capital accumulation namely “The Treasure-Flow Model” applied to
develop and consolidate regional and global health experts into ASEAN human capital.
With this model, the host and destination countries where there is a need for employment
will perceive to knowhow of identification the need of use these human capital. This
intervention also as a safety net of work and quality of life of moving personnel which does
not affect to accessing of healthcare of people in the host and destination country.
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Tuguasisagy nsdifnwmileivnaulafie arwsmienaisuazionvulunsdauing
winagiinlulsgimaduis” Afamuianuudansinamuiiedauiniseundeuduaziin Tu
3 sUuuu lawn mehdgandauinmsineniaensulaesgiugine (Contracts) n1swandnedns
Madmunsiinsuuins( Voucher-Schemes) uag N159nUINNslagiAIedguINITAIALENYY
wazAaN15a1v1 (Private-provider networks and social franchises) ﬁﬂszqﬂﬁ%umﬁﬂmiﬁwm
yesesAnsiitensRaLguIWIiBuAe Faandluununind 4.1

WNUAINT 4.1 N159AUSNITLABLATEII8UINITAIALENTULAEAANITE1UT (Private-provider
networks and social franchises) TuUsgneduLfe

Framchise Clinics (FCs)
“Intowns

“In-person physkian care from RHP and TPC referrals
« Further workup of cases with undiear dlagnosis
* Speciality services for e g, pediatrics gyne, surgery.

Telemedicine Provision Ventres (TPCs)
Sky Health Centre
«Local coordination centre in a central village = supply

of medicines, and diagnostic and training tocls; oversight
oflocal i
localsed trairing facilites

of RHfsin

wea
DiagnosticLabs

“Intowns

«Process samples in high
quality manner

- Provide lab collection
materials to TPCs for
distribution

« Arrangement of specimen
transport with Fa49s and TPS.

+ Disease case identification
«Counsellng of patients.
“Intemet-based tele~consutations with dagnostics.

« Referrals and trampaortation amangements and to highes
leveks of care FC/Labs.

> Rural Health Providers (Re9sk SKY Care

+One per vilage
+ Disease case identification
+Counselling of patients

Shops/Pharmacies
*Rural and urban -
- Stock and sell WHP branded medicne

- l‘
~ cAns
msos

caas L] *Management of complicated cases through
« Ahderence 10 WHP set price structure =) cell phone consultation.
« Counsel patients of proper use of - Al +Referraks to higher levels of care-TPC/FC/Labs.
medscation. - .\ cans

fisn: http://www.worldhealthpartners.org/service.html
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o1fvagluruun Handldfasinsfsniu suvishiiudngruitaauistunisidusaues
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anunsansandnsINsnneveansnliegindugusssy wansliiiuin Anusiuiieniasguazionsy
Tunmsdauinisansisneiu doslarumdenddasaiauasnineinsuinissesiunsiiiiunude

% T K Sundari Ravindran. Public-Private Partnerships in Maternal Health Services dnasled
http://www.indiaenvironmentportal.org.in/files/file/Maternal%20Health%20Services.pdf
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Input Faciors

1. | Number af doctors in & healtheare unit

Number ol nurses in a healtheans unil

Number af bachnical services personnel |(paramedical Siaff)

2

3

4. | OPD hours per weak/lah hours per week

5. | MNumber af beds in & heallheare unit (in-patient fadlity)
&

7

Takal costs aof material and equipmentiCapilal expenditure

Takal cost of consumable ikems, such &3 drugs, sanitary utiities slc. (Va-
able Cost)

Casl of specislized infrastructurafspecialized eguipmént

4. | Cost af purchased servicesiGenaral praclitione’s feaes

Ttk 2.1 Lt ool input Fcion ssliachid for S sl

| Dutput Factors
1. | Wumber of hedics) admissions

Mumber of Surgical sdmissions

Average |engh of stay
Dtupandy rale

[ E L T

Teaching varkables = Number of residents/runsing staff recsving 1 year of
training at a hospital

6. |Average Case Mix calegories (Imernal Medicine, General Surgery,
G'Mﬁm-. Pedianes, Intertyve Care, ard olher) 85 indexes

7. |Discharges becawse of recovery (Medigne, Buigery, Obsheincs,
Pediairics and Inlensive Cans)

8. | Mumber of healthy defveres
9. | Mumber of lab casss

Tiabshia 2.2 1Lkt o Dl F isctors dalactad dor e stusy

#i111: Bharti Birla and Udita Taneja. 2010
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nsumdiaruddainninduyuaosdiouargunsainanisumg issdusdaussansam

* Bharti Birla and Udita Taneja.( Public Private Partnerships for Healthcare Delivery in India: Assessing Efficiency for
Appropriate Health Policies. University School of Management Studies, GGS Indraprastha University Delhi, India \4109la%
http://unpanl.un.org/intradoc/groups/public/documents/apcity/unpan047039.pdf
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WHUNINT 4.3 IAUITENBUNENLALBIAUITENBULDEUBINITNAUIENSANAATATIESUAIUTINI D

MAsgeazenvulun1sINUINITAUAN

Themes Sub-Themes

Changes 1n Stability 1n government pohicies, Improvement and enhancement of insurance and

Policies and Laws | associated insurance orgamzations, Competitive pricing, Balance between price and
quality in healtheare sector, Movement to the formation of board of trustees in hospitals,
acceptance the role of trustee and policy-maker by Mimstry of Health and avoiding the
implementation role, Reform and actuahzation of tantfs

Socio-Cultural Changes in culture and public opimon and attraction of people’s trust, National

Changes commitment and coordination between government and parliament, Mental and attitudinal
paradigm shift of government towards private sector, Full support of partnership with
private sector by semior management and decision-makers of health sector

Improvement of Creation of a strong and unified entity to manage the relationships with private sector,

Current Identification of a trustee and main executor of these types of partnerships, Transparency
Mechanisms and and proper management of existing patterns and their implementation, Development of a
Processes fair and transparent contract in accordance with the project, Execution in a pilot form and

provision of infrastructure before implementation, Reduction in the size of government
bodies (decrease in chairmanship)

Financial and Establishment of conditions and contexts to attract investors, Incentives for investors to
Capital Capacity enter the field, Government guarantees to buy the service and also return on base and
Building benefit of investors

31 Ahmad Sadeghi et.al (2016) sl
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4886559/pdf/epj-08-2208.pdf
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aunTnendeunliivonniuluaiviil vaenUssmeenduudu 9 Idenniuuinisivdnaiuil lne

v A

IS U a d‘ ! [ % v o A Y v
fisgsunsilanaauazveuniuandaiuly Tnguslu liivedndnduueninilelyanildseylude
wniuvall tngliyniuluuseiiuseinisieiurewinei

dwsulssmaaudnendeuduiinsiivuaveulunaivigesigniuniglausnisaivil
nanfe neaseuAguanIzUIMTIvITnneIwa tnseygnlidaddusluuy Department lu
lssmguiaskasandunstd 1wk sunsdndadediunisioruvesinanalildiiy 49 % diu
denluiilananaliuimsivdnarviidlugduuunmsiivinmstaiuazusnsiiiedtes uadeuas
a PP EIPN DA a o aa a ¢ a b a A A a DI
sulailigelananalviusnmsividnneuiaianiznie Havluddanaialvianigindnineitesiv
nswnnguitegainy daludunisamu sy elitnamuedeulidndiunistoruluianis
anviimualilang 51% mudmaned AEC Blueprint Awunald uwaiReulvaiug

(2) wannaiwazATinrunlunmssunisnaauiieEsvasaulIvidnlulssyay
Ty

waninaikamTingdanuninlunmssunisindeudeaslulssratedeu Jauuinguny
YUIANIGATHFNAAAAIULAUN NG 5.3 wag M1519% 5.1 191 fadl

1%
v Av a

WHUAINT 5.3 fTinruaniuAsegiavenguusemeaunBnondeulul 1999,2000, way 2003

GDP AND POPULATION SERVICES
GDP Per Population Value of Growth of Share of Services Value of Service Sector
Capita GDP GDP in GDP Services Exports
2003 2003 2003 1999-03 2003 2003 2000
Us$ Million USS$ Billion % p.a Percentage US$ Billion USSBillion

GROUP |
Singapore 20087 43 a14 27 66.4 60.7 291
Brunei 12971 04 47 29 na na na
Malaysia 4198 24.8 103.2 46 455 47.0 13.9
Thailand 2201 62.0 143.3 46 46.3 66.3 13.9
GROUP Il
Philippines 973 81.5 804 4.1 535 43.0 4.0
Indonesia 973 2145 208.5 4.0 399 83.2 52
Vietnam 481 813 399 6.8 382 152 27
GROUP Il
Lao 362 57 20 50 255 05 04
Cambodia 310 134 42 56 360 15 02
Myanmur‘ 1797 494 96 na 324 31 05

1 Data are illustrative only.

Source: ASEAN Statistical Yearbook. Jakarta 2004; Asian Development Bank, Key Indicators of Development (2004), UNCTAD.,
June 2005.
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winduazneruratwitueadiiulusuian andaymuiauaaugusenauividnmianisunmely
Uszine

Faifu Usenameand Sswenenisdamgismgmenisundiiensuaussnudesnisdiu
vimsguamlulssmafifisdunufiennmsally saiinnudesnisuinmsduagunmiidaunings
Pulaedsuuimainsifitumaduniunsinymeunalulssme mnnsdaaiuulouisnadu
Medical Hub wes¥guiavesusazUszme lulsemalnetaduddgussnsnileidemalyinisdisay
uwnndifistuegrannieulsuisvesiguialunisduaiulsemelidugudnarsnisunndvonaide
Turasfinadativayunsguaguamsiulasinsthuisvesdudsjuuluiifiieyaduainnga
Uszimany usennans davluisaunauasfumuiidvuiamaasugiafidnnin Aldverennswmu
Tudnwaroamsamuinue waruTdvdosresuion wartunndeutunisinadivesidenyny
ﬁﬁﬁﬂwmﬂﬁmﬂizwmLLazmim?ﬂ'aué’hamﬂmm%mwaﬁgajmm’%miﬁumLaﬂwmﬂuﬂizmm

WaNATUINIUAIINVIARAAY WU TunaleUssinAndissAunsiaungeuesendeulam
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adnondeuiifineldaduetisussmelng Turasfisauummdde 1,000 Ussrnsliunnssiy
unifn IaeAduludidudszimaiisnsnisndvinvesmeiviauagnisiadeudgluineuly
sUsznagandUssnasug daulunduitanulssmatu arsisndzdenudonaniidnsdiunes
unndgatuieatulssmadonuin luvnefivssmasuysildniunn uisaesssmaidndou
yomeuasounniduladideuasidoundidlofivuandnulszning

ANMLYIALAULAZALGBINSHINET Wathunfinnsanlunsinusndninaeinisfunis
Lﬂ?{aué’wasuaqsuaqQ’U3%aiﬁm%wmmu%mifjﬁumwiuﬂszsmﬂmmL%au wanslalaenisainuseune
AudriTInvessunIAnsIlon WAL LeLTe (Asian Development Bank, ADB) Usznaumae
NANLNEUNA LAlA

® LNAEINIATTILVRIMANGNITNTANBININTUNNE
o Goulunislasveuaamduiussnauinndn
o LunuleuIekaENIInaTIMAIRUTEIUTTINA

e Gaulun193n99UYRINUIBUSANS
U Idl
FILARNILULANUNINA 5.4

o % da’lju ! ! g o/ U A v ) v a IS a
WNUANT 5.4 dyidinuaraasdiminnmssunisindeudneasve s senauivninaviuinig
guamlulszuruengey

Recognition of medical degrees sub-index for Reg_ind |
Shortfall of recognised
medical degrees (max 280) [0:1] 0.5

Shortfall of recognised
ASEAN medical degrees
(max 18) [0:1] 05

Registration of doctors sub-index for Reg_ind |

Registration examination

necessary Dorl 0.06
Langnage other than English QO or 1 0.17
Permanent residency

requirement Dorl 0.33
Citizenship requirement Dorl 033
Temporary registration not

available Dorl 0.06
Foreign trained MDs not

permited in public hospatals Dorl 0.06

Inward mobility of health professionals policy index calculation (Health_inﬂ)|

GATS sectoral
commitments on Mode 4

(scaled down by 135) [0:1] 0.25
Horizontal index Hor_index [0:1] 0.25
MFN index MFN_index [0:1] 0.25
GATS commitments on

health sub-index [0:1] 0.25

GATS sectoral commitments on health sub-index for Health_ind

Commitments on

professional medical

services [0:1] 0.5
Commitments on hospital

services [0:1] 0.3




‘17i&|’1: ASEAN Statistical Yearbook, Jakarta 2004; Asian Development Bank, Key Indicators of
Development (2004), UNCTAD, June 2005.

(3 11mIn1535TUNTATENAIUNTONAIUNIYT (LAZBUY) VBIUAAINTIARIUENELES

(Government policies, manpower planning and professional training)

ndviinuannsanun1sldniwdingy (EF English Proficiency Index. EF EPI) 989
Uszwaluadefiweunslud 2554 vesan iy English  Education First Tuuszinediladlgld
mwdsnguluntemdn dsusnglusiunind 5.5 wuisemalne TESunsinduduil 42 an
44 Uszina wansliiudemudnduresmssssaimuiinusnsldnwdinguussUssmalngegi
Huszuusausiseiumsanwsuiuguluaieszdunsinumednin

o v o 1% ¥ @ = 1 v [ <
WHUAIWI 5.5 dtiauanunsaniunistdniwsinguuestssmelueelilaldniwsinguiu
A1YWAN

9 Malaysia 55.54 Hieh Proficiency

12 Hong Kong 55.54 Moderate Proficiency
13 South Korea 54.19 Moderate Proficiency
14 Japan 54.17 Moderate Proficiency
25 Taiwan 48.93 Low Proficiency

26 Saudi Arabia 48.05 Low Proficiency

29 China 47.62 Low Proficiency

30 India 47.35 Low Proficiency

32 Russia 45.79 Low Proficiency

34 Indonesia 44,78 Very Low Proficiency
39 Vietnam 44,32 Very Low Proficiency
42 Thailand 39.41 Very Low Proficiency
aq Kazakhstan 51.74 Very Low Proficiency

fiyn: http://www.ef.co.th

TUIZUUAAIALTNIUANTIR USENLAZAINAIIFI99) LTU NUIBUIANIIU NIBTAZIN9UY
TudnsUsgimaaansalddusiuanenisnaialuvisdiuvesnaialunisimiiidanses (Gate
Keeper) dwiunmsidnumihaululsema Ganalndsnan Ssladldunismuauegiaduszuy ua
ﬁ@lﬁLﬁ@ﬁ’ﬂ%ﬁhUEﬂﬂLLﬁéﬁﬂi%ﬁﬁﬁﬁ]ﬂﬂﬁN’m wazdasnsilnun uvesUsemaiug dielfaunse
apuruAANTAnIsTudvhan Sy smsmsaduayuvdesiusauazanmanaiadeudne
v03f{Usznauividn uonanuuiulsvieduideuvesUssme sislusunmssudinnunagns
depaninasaununnluuenUsena NSHAUINENEATNIINISANIA1VIIVITNAIUUINITAVAN
ThussgivinsdeansguamnwiinssemalisuiunsisoudiferduiamsssuaunmussUssine
A9 saumts msUiudgadeulvvesaninidnliidosonnadeutend lnedndidannsguly
seRUaNandn nsdnassesudszanaiy vide lnsmnusamiefunieaonyy Weatuayuliyrains
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a1 e lnedssimaaandnendeu 1wy Bulaildis Henua Weuans uasiuyy dnseunns
ffuguansAnuiardseilasauenssumsidnniseiuia vutihdidvuedunounisiuses
LLazLmeﬂumsaqmmsmammaawmmamaﬁmm NMsNAUIANENIIINNTHNBUTUAIY NS
Dufuduiulsmeruaitensufifiniseain i%mﬁgﬂﬂﬂiuaﬂLﬂgﬂuﬁﬂﬂﬂiﬁﬂ‘w’]LLazﬂgﬁl ANYIVR
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(4) nguaznszuiunIsidaudeEs luaaunsalasevan1sujinsu (Actual in

migration rules and procedures (Business Visitors and Work Permits)

mandeuigliyhaiuesiussneuindnanuimsguamluuszviauendoudl 2 JUuuy
fis MsUsznouinIndansaviensduviaulussezdug s Mode 3 wosUsziannisdnas
(Commercial Presence) fgtssinvitngsia dudunisindoudiefiaifianiiolu GATS uag AFAS
LLazé'iy,zgﬁ’mmizazsJ’nﬁéfaaié’%ﬂuau@mﬁwmw%ﬁm'iw"mmu (Work ~ Permit) n1s
\AoudeTsansgUuuudandn sufudesdulsunsunzdunounisifuguaninadeulmvadau
g1 duszuunazuaiug Saazanmsavhlisznansanudesmaadoudonazanuduiaves
nsfifussnIflswiusEmIUssmaauTnandauls

wonand nalnsrueazamnnisiadoudeetay msmgzymmwaamwLsﬁ%ﬁaasmﬁ%
AN53TULTlEunTI98995) (visa fee) Samsdasldsunisiiarsanlusziuulouviedefundnnad
Foulwsing ity Arlddneiads Wy aveygelidulsndseinnedafovievatsads (single or
multiple visa) sauasduUminluLUUNDY, S18N15TEDINTON, SIUIUDNATTFBIBUYSENOUNIS
99397, LA ndunisreitiuaranudesnisiulssiuiuiy wand auudusdudouly
Uizﬂa‘umaﬁmimmiﬁ%ﬁuu‘lamaL?Jmﬂ”i’]w%%ﬁy’umim?{auéﬁEJLsi’f’]mﬁ'muasml,a%mﬁ
Usznouindn Somadenuiliidululd fe Whinsdansosmuanifimarddunisusuiianinds
lngiinsianunnamsevesunsatuayunsnmsaeulseifkarauaudiuanasiuiudiingu
AsraAUd e Wudu

Wugafuiussuumsesnlueyannsiiauressemaaundnendou fnislédiunis
SuseuazteuiuTWAUTEIUsEMAGINTn Safenhsnuiiisadedunisesnluoygin ey
MuszEzaiifvue Idesdimsussunuauifivosmhsinany feulvduununsdisnu @)
Tnglamiznsirsnuindnneuia MduindnuinsidanudeanisgauesUszmaniian Lils
amgluendou widunudesnisvesislan Fsnnismumuassunssy wud deaunndy
Uszwaiiszavanudnsalunisndaainguaztunowieasumafumaiiogsiauasluaygyn
yhandmiufusznevindnanussmasindnondeudy o sesasunie wiaide ugly IaUTud
uazdsalus dausindsemaiifisefunisiianngs egnadeelus asnzsuuuadsfinindofiansanan
Aviligngsia wisuuuvasauuand1esenIslssmalidaiaumiiniseanlueygyinlvvinau
Jeoulvvesanueinuagdudoudanan iliaaluilinzuuuainuitsluniseygynliyana
idoudheiaiiuyinusiniidiaisvesendeu (055 azuuudviingiten) eghdlsiniy dealus
frzunugegaludung sudeuiiAsfostudunounisvauiunsisnuedidusda

dmsunsndoudrenielulseinalagiinly vewusenauivi@nanviuinisaunInty wuii
ANY o w a Ao PR Y 1 a P ) ~ I
fifedninunaalulsemaniselades laun duladi@e duny a3 wazidounns lneUssine
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Winwruegasatiunisilaegndiunnnsgiu dwglassadus lunisindeudrunglulssmeves

% Manning and Bhatnagar. 2004
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(5) nszidsuuun¥fingfiun1sinfaudnelaivafusznauividn: guassadiAgyves
%w‘i‘mu‘%msq%mw (The Regulation and the International Migration of Professional:

Barriers in Health)

FuszneuInInanvuinisguam dlvgudrovfuaundnvesesdnsindn ielnlas
ns¥usasamantRuazinue lun1susenauinndn samenisdisiufanssuiiaiuaiiseang
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(Actual policies, registration and licensing requirements and procedures)

o v a
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nsTUNIUeU (Registration Index; Reg ind) Tnanwnilglunisinneuszaiusiuietunzidsunis
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Medical workforce endowment in ASEAN (doctors and nurses)
per 100 thous population

ONurses.
W Nurses in country
O Doctors

Group 1

fis1: WHO Global Atlas 2004 data, and Country Report, Philippines

=] a = [ ¢ = v =
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Policies with respect to inward mcbility of health prcfessicnals, ASEAN index
(1=most liberal)
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#i11: WHO Global
Atlas 2004 data, and Country Report, Philippines
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\nasudeaanuanyszng (ASEAN Importers of Health Professionals)**

Tugaslaifdiuinaselusinnudosnisumduasnoruiasamigedu esan
andunisanwmevsululszmaldansansvaussmnudeenisly feniswedsudie
wenanseudulumudetvuadmiunseygralidvinuvesussnauinn
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asaludrmualiBnde uonaini fusznevivTnunndasdes foRifufiuny
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GRGISIE Q’Uizﬂau%w%wﬁsﬁumLﬁauLLé”J 2lasulnINIuN1T9199U (Employment
Pass %38 S Pass) InsAsnluslioygeliussoudumnmimngausanseynsiflem
danedeeging wartusgfuamuaudtivesyana Tnsanuuwmdayldsurnouumy
msvheuBudud § 2,500 sowoudmiugfiotnsiiusedu Q1 duneruiadzlasu
ArmaULUTisNI

o a = ' a

ludsgmannady gusznevividndranaaunsaiinululsmeiuiatensunas
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15ane1U1areIsgNIuN Mg ITeIvenienteenii 2 aulaglasuaymyinain
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NTENTNAITITUAY UazunndsuFURmluarlailédsuoygnlfidrunvienly
Uszina an1siimnviinuvesunndsnaed (MOs)  Tuanuneiutavesiy ded
Uszaumsaimsnsunvdedsties 3 9 (Und 5 U) wagdmdune1uiaann 7 Ussmad
Amuald (i AaUTud Buthe Undaau Ganawna uweaulisuazdulaiide) 9y
Iesuougwlidunvhauideleldsumsidsulszmadedasnsufifnuiingn
(Temporary Practice Certificate ;TPC) 21AAMENTINAITITITNNYTUIAAIENT LA
Usenaniande uazayldsuounelivhauldudlulsmenaen ity

g wiiaedililifimsuunasnismilaedifiuby widonnawjudiuasygiagalmivesdiu - Asnlus JSEPA) (2000),
US-Singapore FTA (2003), US-Singapore FTA (2003), US-Singapore Closer Economic Partnership (ANZSCEP) FTA aaaUseine
enua (2000) AsAlUs — soamstds FTA (SAFTA) (2003) wag FTA lne - aoawsids (2005) sauvis Saduaus - Aselus (ANZSCEP)
Hagtiueglusewinmisisaiiedmusdennassiuniseensuamantitaznissusanuasanlunsindeudie vesiussnou
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quistlagu Ussmmanndnondou Salifynunsgiudusznevivdnsuguamindy
WU uRsiuiu ludrmnisneivia Ussimadulailde Neauiy Wewind wastunydaadld
wusURoRMITUsesRaENTRkarn1siIuY i RTesan NI UIaTesUTEIA Rty
Jadulonavesnisiianusiudeondeou lunsysannsmdngnsnisnyl N15oUTIAIUNIY N3
Anufoalulsaenuiatiniy puiedsiinsuanudsunsfinyinasiinnu sufaimundeiimue
MUNIRSEINLaYANIIauLHaNveUsENaUIY INavIUInsee i duainavesUssananendeu
sall

(6) M3T9UFUIENIUINTINANVIRVDINALBNYY

Tagmluud nsisauenaed desduldmunguunismsinsnululseme ansiaaeu
wazpruauiiulnenhsnunisueyynnsieny #dvTudduiuueganisufiRnavesnis
19971UB1019818 n1eld the Philippine Overseas Employment Administration (POEA) @eng

a = v a a . . a 3 Ao a '
N5 UALEINNITINNUYAaINTIAN (liberal policy) Hpsnniludseinaniafiuuleuigdeeen

= Y v @ Y - o . . .
w39u eleiinsuFulsassuunmsouatLilaaiton15v191u (business visa and work permit
index) NelAnsaun1IAILES GATS wag ASEAN Framework Agreements on Services (AFAS) lnil
aaAnSIUNUI NI In1AvimThidasy SruleanuazankazaLiunsmungvsiglung
wisud1eeanlurinuvesusenaudndn dudsalisuazuta@animuadoulunisdnnsed
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=5 a =

(Medical Practitioners’ Registration Procedure Index) Mitsantazlusslansuaniusenouisna

Y
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Aerfvaniufidevosdinnunsdienu nininasifgusznauindndesujifideSudmineny
FormuaiRafuuseTinsdnuuagUszaunmsahauiisensuld famnssimusnasnsivani
Bldiduiiugiu Aaggnelinmstudweansimfvesmaenuitdulumudetmuamant sild
Tnpagan antuseu anenansuansau uUssndanauasalddiglunsduiufuduan S
wszisloynanslisunisdansosmundninasising n fagaansauanmuiionsufiRnuegis

aonnasd waztduluniy Mode 4 (Presence of Natural Person) tutaq
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7.1 3Uuuudmiun1s maximize human capital vasyaaInsiAdaudelas aela

MRAs (lddsnansenusioguatd guvu waznsudn dseenvesyaainsividnvedlneg)

7.1.1 TemavasUszmalngannisindeudoiasvesdusznauinInaiviuinisgunin
TugfinaelBeuinismensunmdvedlnedaldnvazaoutreily (Generic) Fslsiyaniiiusi 1y
msnsaalsaialy wagmsnsaguain luuyivsemadsalus goens uazandgondni wunssnw
TsALamnzns (Specialization) #slsiyadifings 1wy msindnaues nssdnila uaznssnw
Tsauzde Dusdu fedu dssmalneTemetunlimuddyuandumsdnulsaamens Tnesjs
Tiuinmsluannineianuduglasane Tugiugdu Winning Service uagiiiu Niche wa9
Uszmeluseauginiaieidy

31NN153AT1ENUTENIEN NI THVITUAIUUTNNTGUN MBI SEINALNE 738 Diamond
Model snungufues Professor Michael E. Porter Wu31 Unuimuesiguia (Government’s Role)
Uspifiutlmiinu Ao 11nisysannsssniniaiguasienvu dlussduulouis/grsmans uay
seUURTRMS TufsauruiRLIYAaIN TN TISTTusEAvEaw WeliAnauaanades
sewinvgUasduargUmureminensyana  wazdodifeluiFeanisnszneningnsyanasening
AasguazniAenvy  wazsenitadlosturuun lusasfiviunvesisudsiulasnagnsniegsia
(Context for Firm Strategy and Rivalry) ﬂam’liﬂwmmmaﬂﬁuﬂﬂm 9 Liu%ﬂawﬁumiiamaﬂu
dierfindnnuannsolunmsudstuinndy Wy fadesrsiudu fadayeainsanaeuen wagld
Tnssadrsiugrudnladaind ussmeluladarsaumeasauiy sauisnsdaieauldlugilsmenuadi
agluede agalsnf Hoymiiddyresniaenvufie N1sudstun1sinsaedlsmeTuIaNIUUI
WAIUMUNTITATNANUTAALAUTIAMNAIN  WAZUIANITAIMUAIUNTIToMAZ ALY (R&D) UagnIs
Aneusuiiowauiyaaing agiiulddn dymdunsiauiyrainsmanisuwndlfiinaany
aenndosszninsgUasduazguniu Wudamiuiidfglussuuninensuyeddliusnsaunimn
vosUszmdlne Fanslilonmannnisindeuthoiaivesusznouindnaield MRAs 1Hulonad
ffny Mszmelneamsatihundaulovisidsaulunainuinisguam’  1Uszendldimun
wusuleuisveslsena annsiiansanesduszneudeulevieiifinuduiudiuszninaniea
MsfnEIRazNaInTNIIaIn Jewandliiiuiinnnudifyveinisadianisunaasaniidnua
U3M3g9n 1N (Pool of qualified health workers) g nszUUNTANY fiaun uazndnidanuly
Uspina uag fidnSamsfnyaindsssme nueiiedoudiedrausgneuivndn idluaougi
Iasun1sdnanu wagldlasunisdnenu wieldegluszuumsanumunguane uwaddneninuiayi
anuUszasdarUfRmluaauinsguam Weatuayuliszrmildidrdasinsgunmlsiodng
AsEUARNLAYYAY (Universal Health Coverage) @enisimunulouisiteliinnisléusslony
asanvasyaanslunguil sedondululufianafivszaruaenndossenitsulouisdunisuin
ulsneduaduuazaiuaunisindoudie ulsuedunanszaisiivesyaaing unauleuiediu
mMsmuaNNsUsEneURInsueanaenvulunaInuInsau AanansluumunIng 5.8

*' Sousa A.Scheffler MR, Nyoni J.Boerma T.2013
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wRuNIWd 5.8 wuiuleuiglussuvalasduaggumumasaulunainu3nisguaim (Policy levers to

shape health labour market)

[ Economy, population and broader societal drivers
Education sector Labour market dynamics
A A

Education in health Pool of qualified Employed Health care

health workers* sctor**

Unemployed

H
.

High school

Education in other H
fields Migratian Dut of labour
force

(ther sectors
Policies on production Policies to address inflows and outflows
= on infrastructure and material + {0 address migration and emigration
= onenrolmant = to aftract unemployad health workers
= on selecting students = to bring health workers back into the
= on teaching staff health care sector

Health workforce
equipped to deliver
quality health service

Universal health coverage with
safe, effective, person-centred
health services

|

T

Policies to address maldistribution and

inefficiencies

« {0 improve productivity and performance

« to improve skill mix composition

» to retain health workers in underserved
areas

Policies to regulate the private sector
+» to manage dual practice

* to improve guality of training

« to enhance sarvice delivery

Supply of health workers= pool of gualified health workers willing to work in the health-care sector.
Demand of health workers= public and private institutions that constitute the health-care sector.

wh

Source: Sousa A, Scheffler M R, Nyoni J, Boerma T “A comprehensive health labour market framework for universal health coverage” Bull World

Health Organ 2013;91:882- 894

fiun: Sousa A.Scheffler M.R. Nyoni J.Boerma T. A Comprehensive health labour Market

framework for universal health coverage.2013
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Tunshiusnmsauan o uAuAMVENaRsHNeUTY

° @Jﬂ,ﬁ]LLasé’ﬁﬁﬂmﬁﬂé’mﬁluﬁuﬁasﬂJ ® 3133UUNISUNEIUSATT (service
vivdlna Ldeaevionstiums delivery)

AelENToULLINIG Asian  Framework  Agreement 7il#loniawnnisindeudeiaives
FUsERRUIn I UM Yiuaunng uwagneuna ieiiuussavsamuadannuanunsanianis
wAsTuMUUIA1TEYAIM W@duadauueg1ansUURNAFIULIRSEILLALANAINUINTAUAN
aﬁuauuﬂﬁﬂizmaﬁwamﬂmﬂiLLaw’%miq%meﬂsamqmLLazﬁaﬁqUﬁzmﬂﬁﬁy’fLunﬂUizL‘vm
aunnuavuennauUIEIIAY swﬁgqa%ﬁﬂamamqmsﬁwmﬁ’ﬂamwiﬁufiqﬂmmu’%miqmmwasm
saiilos Inemswndeuihadiudoslidnreassenussaidnin

Tnemdnmaudn MRAs tudedlifidisosiuamsnsunasesagnsuivishanisgunm
vosUssmAaindn mnivdnnislaidasosiunadnan UsemaaudnannsofiazUszend Uiuuse
v FeRlnzautung s devvesssmald Fasemaandnondou Jelleunnasiauiu
lunsnumudsuuse MRAs 9n 5 U lagangnssunisAinusiuiiesdeu  ASEAN  Joint
Coordinating Committee U89UARZEIVIIVITN FusazUsemAaanTnazfeainuaLRUTINILAY
(roadmaps) N1siAdBuiEyAINTITTNTesUTEIMARY WoliUszmaainBndue Ifd laifeaiy
formun npsuleuidosufiRvessemafiveniumaindeuiievesyaainsdnann Taglueuian
Useimaandndesinsuanivdsudoyanisiineusuyaainsividngamiu

7.1.2 N1530ETINTNYINTUINTFUA N TAUTEUIE Medical Hub lilvidewansenusia
nsidfsusnsgunnvasaulne

wifluwaldudy sieludssimalneasanunsandaunndliiisnaiuaiudoinislulseme we
nsdnasulindfidunlduinsguamlulssmalve Adnlusesidsfsgunimuazaing
Wiganeveminensifiluszuuuing Gemanmsneainlasinig “enuswionaizuazionsuly
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mMsdansuaysdauinsguansesiumaadoudoaineldnunnaseniunuaudisam
yAARsTINN1TasYTEIAa Ty dlduandlifudinnuddyresniadanismineinsuyud
fifdsziirgnsdunuamgwdluaviuimsguam Msamalvedidudesdiinnsnsuimsinnis
Wlesessumsiadeutneid’ melivannissznitsUszina Taglussduulounessnitassmeaandn
ouduiidvuauagszdunisiaumaasygiaiuandaiy msfesdinnunnassiufusening
Ussinaain®n favairsszuuvidenalndiueanuagandunmsiadeudiglussmalanema lnod
Uszinmadumadugasududfylunisinisuniuneuazairessuunmsioarsuazlvdoya
Uszneunisimaulaneunsiedeuinevestiuszneuinin

uarlnemsuszgndlivdnyaguasugianaifios nsAnwiddideiauonuzsonisdnass
n3nensuInsgumvesUszmna eldngnisiadeudneiaivesiszneuiviinaviuinisgunin
Tnasusisil

7.1.2.1 anusuianuniaenyu (Engaging with the private sector)

wnAnausnsianimenty Wunadenulevieflianudidydenisadianisiidiusiu
vosnguitiauladudsluszuuuInIsauaIn Inen155uALIEs BUUUSNTEUNINURINIALBNYY
oadulunadorimusauazaiosssuiidinualasaniivdn esnmaenyu Lifdnalasvey
sssulumssuausemAduihaludsemesenues ds9rnuuimsujifivesynainsindoudne
Tutszmaannmglsy™ Awualidmnduninedeudrenigldndnnisseninasena doslid
psAnsvSovhenuivivthiidansesuazduauazmnmamsiedeuioidUszneuinin
193yAAINT Geaednsdandnauisadndsldlneaufureuimtuvomiisuinishianis
a1513uavveslseina (National Health Authority) wazan1IWTN (Professional Council) lawil
ndnnsddayie fesinalnmsligrunaifienisdnnsesnisirdeudrevesdusznouivndnganan
ogsliUsEAS Az Mz anAUANLFeIIUYIRS e sUsEma Tasvndinmsuddlvavesynains
dashedluyssmaiuaadiosnistiigtu Alddadunstunsdounnedeuineliluadideya
wazFonfuidivhailuguivsemadesnis

7.1.2.2 n1sUssunuAIdnd UL NgfnaUssuINg

Tasmsduedounulovne Medical Hub aeliusingmssinsiedoudnetasvesiseney
Fndwanuinsauamsonnily msazduiusznevin@nduiedulssmelne vie Waun
dnanmlissmalnsannsodseanusanuiifvinuzgeiu asdosdilfwuiavesszvinsuas
NINTIUNIWATYEN (economic activities) ﬁLU§EMLLU@Q”L‘UW;Jqﬂaﬂaé’w%wzaamé’@q AUAIY
Fududuuinisaunmiiuiade Tavaenadesisluduamdussslunadifeins wes e
Foansnmn ety

7.1.23  nszuun1sAnassyaaInsIvdnidiuianulaenalanilsaudansauag
31U2BANUALANNIINTARBUGIBITUIUTENBUIVIANEIVIVINTHUAN: UUUREIIN1TUUR
YaUsEINALULTaTLAUA

a o oA A = a a Ao a wa i

LWINNNTATIMYAAINTIVINRE 9Tt TTULALUTE NS A AdU JURlunquUseinea

annnglsutiu dndnmsddgypie nilgnunvimideduszaunisel saunsanus anudilaly

* The Dutch CSO Wemos Foundation.2008
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nssuyAaInsuguANiinsiadeudneseninsssnmainUseneudeduneueslstiauasd
wuvneUoaTRdwduls saimhsnudingn Fesdifaauannsnadmdngasnisiinousinds
ysanmaiielviulaldinezanmnsaassmyrannsfisiusz B anmmuiumaujiRiangn

Tul 2008 Uszinrtuisasuaus lag The Dutch Association of Health Care Organizations
(Brancheorganisaties Zorg) I§admieauy Quality Mark for Foreign Workers Recruitment
Agencies (Keurmerk Bemiddelingsbureaus Buitenlandse Werknemers) ﬁmﬁﬂﬁlﬁﬂasmﬂmﬂi
ssnAniedeutheduinululssmasuueiaading dssiuanthiivesmisnuilissdans
$rauypansindnsniunislaemineuinisassuauvessy egwlsiniu  sufetlagiy
mhenulddlilddunadeuiusy

Tud 2008 LWuuThe European Hospital and Healthcare Employers’ Association
(HOSPEEM) Badussdnsiivimihiiuszanunusunsineanlulsmeuauazaiauinisaunim 1o
A9UINTINAU the European Federation of Public Service Unions (EPSU) Tun1sAImuaLuanig
asuard1sdnwyaanstmsLwauiiensUftRnululsme e eluilagiiu HOSPEEM wag
EPSU vhwiiiisandu Tumsdnass dsieyaainsidigszuunsinsnusgisgndesnungmuneves
UszinaLusasaun

1A

TUUTEmALERSLAUANTENTIETITNEUINATTRY 1 uduwmssgdeUdmTulsameuia

o

A o = Vo U U oa = = v Y] i v
Wedanstneusuanzmsliiulmmglussautudindne nsineusulaedietvigdenaiildia

Y

e

v

e 6 U lnedanldaroUszana 150,000 glsdegilnausiel uenani Sallnsiineusuaiu
Bermgfunisneiuia 1wy dmeruiaitazluieuluiesdvieninnielsmeuia Tned
szeganads 2 U Aldane 30,000 glssonusied

EPSU-HOSPEEM ié’s'mﬁuﬁmuﬂLmewﬁﬁ’amwé’ﬂmmsﬁmiéﬁumLﬁauLLazmiLﬁU
swsdeya minauwuihdeu msdaasudhiimsiineusuasnsiamne Indivinionsuliun
yrannsiadeuineiiunannmnusemadiumasgislsida wazslamedeyaiisfuiumianuinees
Tsmenuavhanamglsy ufamaidya figisssuuarlussla msaansdeulueyginuagnis
SusesnuantRfuszneuindn nisegerfuazannsgiumsasesdn avdiuinfendulunisdias
UINTUNeSTRarANAImInIINIsUsEnauiIvIneg e liidenu]Un naenauduasunIsasvg
yaansTUszneuivIneeliasesssumariiasnwlunmsainaudmfvyransanUssmadiedtu

Tul 2012 Ussiweusosuaud nsieaunan1saiiuanusinadelsemeaaudn 27
Useinerasannmglsy tneiiaweladesiunnudnsavesnsanassguszneudynssn i
UURnuluusena Ao code of  conduct ¥as EPSU-HOSPEEM leiun n1sutanien, n1si
ANENTTUNITTINARATIUAAINT (joint steering committees) N1sduNUIMTONITHUUEAUANNTN
YOIEMAMSIANTNUITNTgUAM AussAnsueimisuresiFlussiumAnayseiuviosiu
uanadnfedeyaddyuudumesidn

a

agslsnany TumaufjiAves The EPSU-HOSPEEM code of conduct 1y §apsdiusziau

De

nauiilduladudeludny nereraumduentunnludedunanduinisiiwwiniaesseiussauid

Y Y
v v

nsaduld Tneanisdiesslifidunaluniseugianisusznouindn wininiluan 3y dnad

[ {

grwasanan wasidunalnifidruneddglunisdnassynainsiadeudi aidnunyinay uazdmans
anudutagiuvestoyalunainusaan
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vilsluduassvannisves EPSU-HOSPEEM code of conduct o anuudaszainasnes
s19q eypansindeuneuuitinlulsemaUatenis anivdwanansouansunuivilunis
AunsesffUsznovindndinanlilignidonu foalunsldsummeuumumsitsnuiiininaueauds
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WALNTNYINTUYBTANUIUINTFUNIMAINAIDE1Y TN Tei kU

7.1.2.4 mMIysann1sanusilailan1sassmyaainsiusznauivndn

funeunsassmyaansiusznavindwisluniaisuaziensy doudulusgedasessa
Tngfmuavdninueiujudifeatulunisiansmansuazadeanuiulafuatafinsveussny
wApuine vnalndwisenuarainiiduszansnin fenszuannsmaridesldsunssiue
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Al anmwandexluiiviiay eusiueu Fndruduazasounsa tilelifuszneuivdnd
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(8) VoLEUBLULAINNITIVY
8.1 NTZUIUNIANATIYAAINILTIGIZUUUINTHUA N
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ag1alsfinu NNSYTUINITUANINATINITUTITULAE Uszansami eraviliinaauandn
aosuluNsEUIUNISASIMIINGE19Y esndaududeunasdeaisitostunaeduney
LagvanevithenuRisuRnTey fati m'ﬁé’maammazmﬂiuﬂmﬂﬁaué’wmaaﬁﬂizﬂauﬁﬂn%w 9
mIFetantuneuvaensEUINMIaeadiun aavaeliuatuneuiisndudmiunisadianay
sfuldlununmvesfsznouinndn TasnsAnudl avtiauenszuaunisdnassyaannsidigszuy
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afvegun Saudluiunvieaivmzolladng v imAlian1ufeanIsusNIsnaNIsumneduay

nssnymenuialunguusnis 5 av g (5 Specialties)

2) msuanidsuwissusuazateneamaluladseninaiunnduuimiel)Uasieg wu s

SndaneauaTAMLTINLAIR nesugunminieniiey vie nesyuauAMYDIBIFnINIINA
v3oosAnsiilallyg (Non Government Organization; NGO) \iudsfinsensisansnsniguansliinig
aduayliAnuumaUdEfmnzantunisdanisigmauawluiui lneuenanasduaialiiie
nsSeudiflenmstaussnineiiuiiud nsgnssassaguiimsiesuiuusinalndenisieulsy
Tufeulufeafuszioumsienuiaznadniissulszannsy dunssuiunsdnnseamdninasi
wazloulvresesdnsuFomenuivimihfidansosardnneniuazainmsnsiadoudodun
Usgnauimdnuesyaains urauasnisdaiessauesnisiadoudeiadvesusznouividn

ANUTLANAIINILAIV19PU

3) MyvianyransluszuuUInsguamidnisiedeudre’ msdnuldlifeiausuusse
nsdaaiumsuaniUdsuynainsluiiuiivarsmenisiedoudne fuaosunisinuivesssimediu
199199 TuUsegv1AnoL@eu (International  Training  Program  for  Undergraduate  and
Postgraduate Students) Tiuszaunisalsiuiu Fauenanazidulonanensimunnnsgiunie

aussausnINsUsEnauIndnsnene viaudy fadunmafiunusinvenisdearsniwisisuseine

o

SEMINUTEINAFNTND T UDNAIY 19U 15ane1uIaninIassiagsiansuveslsemalngluiunvany

<3

a wva

nensedoudne Waudnanuaunsalnduunadlnujifauvsedfinnuauss ausaesyaaing

a = [~ v
AN LUURY

8) Mnuwnliunafisturesgeeny (g 60 TTulY) lulssmafiiauiuds vilfa
Foensfiviidnsyezenn (Long Stay) ﬁauﬁw’%msé’mq%mwhﬁmﬂwmmﬁu%umm Taediuszine
Tuedsidaliieduguaminindulasmatmmne ssuialvedemslflenadlunsiivue
ulsnneiianndamiuaansnvessmasesiunsiasundadlassaiassvnsvesginnauazues

lan

8.3 YalauauuzAanIALNYY

mi%’@mmﬂmﬂimﬁ@ugw WHAzAMUTIIMIBdIAYAD N1TETIND 119515950 N3
NAHATUYINYZuAz LA S0l TASINARARUAUN U ST TUTesyAaINT TINTeN1TaANTS
foyauaainsegafisydniam udanurhmemandndudsdivandedaldneldnalnnsdiad
WaENITWIITUNLATETNIVRIUTENALAL YU AR Fau N15IUNLLAZT FUUTEITUNNS
\ndeudheiaiueayrains Tnslamzlunguiuse neudv@nanuiuinisauam desliaud g
nsliUszlonigaanvestoyaiifiogluszuy lemnnisalaniunisalluounnn wagiilensysannis
mnusudlefldmsiudugiamlddmidelussuuuinsguam esainmsinuuisumsuiuaide
srvunazguteyaifutogtu asdunuimsdidglunisaine Wamuassausmsndideisy

fugunweIlsEiALasyeninig wazvedan iduadmuuyed NUssmaniinaudeanisdng
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suansasuiiuidlunuadinisiedeuiiort Uszneunsdndulaidalevis Sglunsiuns
\ndeudnoveguszneuiviInanussmadunisliiingnssurunsdanisnuayudvesszina
Uanemsiifiszuusesdunsinanuuaznisiiaunndiniidvesyaains Tnelidwansenuses
Usgmadunauazdsemaaenisnsiadoude

dmsuniaenyuluiiufuaienianisiaioudie $9iaNUABIN1TINNUEUTENBUIYITN

a v A PP = ¢ Yo P
waeUeNUNNUsEmANTiingIunsAnwImInsunmduazagunmlndifiesiuusemalng weid
59N13AMUANINTNTNTALIUTITEUUAINAIATTHY  nsAnwlalidelausiusanszuIung
TULATAULAZEIUIEAIUALAINATUNITLAT DU 18 UBIHUTENDUTVITNAIVIUTAITAVA N
U5EN0UNITINUNUNINEINTUYBET0INIANYULUTENOUNTS Fellaglanseddy 7 Usenis

Asrudensusuldluusunvesdsemalne dail

1) aduayunIssneIaunavaInIsiAaauduE3ad19ia3esssu (Enhance advocacy

efforts to maintain the momentum and raise awareness of the Code)

pdnnstl WWumamensegadeaiionfioadseunseviniAsafundnasseusmnms
Usgnoudndnlaglsidendfuavesiamiuszneuivdn uazaiusssuvesnisindeudieaslaei
funudamiusznevindndediiainssuaigadusznevindmandsemaiviaunauiidany
Fadutmanedidyuesnalnlanifivia 19u G8, G20 wag World Economic Forum Tumismun
MfunsAdeuieladfana1n 29n13deaInaNNNIN9TU5TIULALITTVITIARANGT 135D
Y3041n1339:47U Code of  Ethics suaﬂmiLﬂﬁlaué’quﬂmﬂﬁwdwﬂizL%ﬁ (International
Recruitment of Health Professional) 19 uasiaiunlvaenadesiudennainiseausunaudisiy
Y99YAARGITNAT (Mutual Recognition Agreements; MRAs) #iUszwauedouldiisiusynsdl
Sfiula

2) dudsunsiesauazaisnnusiudenugiidulddiuds (Foster dialogue and

build cooperation with stakeholders)

mMsifiumssuiuagidmsmvesiidulfdrudelusruvuinsguamuesuszina Tnedl
yasjmanglunisuanidsuyuues Ao uazingusrasdiifeddostunisiadoudeaiveay
Usgnauimdnarvuinisquainseninedsema muianisassmyaaing filduldidedng
loun dunemasediunisneing q Yssnagaming ﬂﬂﬂu'ﬁ”UUU'iﬂ’liﬂ“Uﬂ’]W ANAINATTAN
LATUTINL BsAnTued  annindn smamhsnudamauitiinaedguazionsu 1y
psfUsEneUdRfimslisuy Wlauas foRnmuvdnnnsniseiesssuuazassenussadiediu uas
annsndanslivaussmeusonudissmsuuywdfindoudievewnuld uazUssimafiszuunis
Fnn1smaeiunsiiu mandeivanzay esneadesdinsasmuiiensienuiuszneuindn
2099 Asasuiiientsineusuuaznisgquaaiadnisdsauiilodinviaruuazegende lag
meensudiandidnislunisiuinveuguatsenouinndndand s uenand nisfianusude
fugiduladiuids awyilusemnaaINnTnINULaENgINTAIAIINABINI TSI WA UE YA WY
Seeu1LABNeIY
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3) MSHAILILALVEIBNALUIMNIINITUJUANA (Identify good practices and expand
the evidence base)

naaReudnead Sveuaniieansseninsssma fadu Ussmaaundnendeuiianusn
Janssruumaideudnelaivesuseneuininavuinisaunim uenainazanansniduuuuegng
ffvosnsufuRliuivssmadiaqifuiunlndifssiuldund Savanunsavensnanisimusioy
nalnveniiassaeiiimauanidsuanud doyauszmeluladilnensussguanerihay saum
nMsiaunrudeseulal Ad1inamuariinsendeusiasiunumddglunisatuayuliinns
fimunegnaiuszansameanan fegdrsmsufoanmutegdu s1efinwildan dennaminifves
nsedpuinyiTInuIEniUsEmaves semailauTudiudsemadu Adfunsiaediiing
m’]m'guuaiumwﬂ%mmmﬂﬂiumﬂm‘du (Japan International Cooperation Agency, JIcA) @alg
fnsimuniSnisudenseutiteusuidiunisdidiununasnansznureensineiug uueus sy
senisdszimanielénalnnsdiadnenadnwinagihunyszgndlfiduuud foRluanusnie
seyaUssmalunsiadoudnovesiussneuivInanuuinisguawle

4) nisAanudszidiunatazsisuwurldunisiiasundaslunaiausssuguain

(Assess and report on changing trends in the health labour market)

]

drdnanuaisnisende aunsauansunuinveansiiumiiensunuwagnensaiag
Foamsiuguamuesgiinirendou swensdimnuiniiefugliniadug fsesmsiimusuie
ynaaswgiauaziamaiedisusmsgquamiidenloadu Tnevimiiisiusin Snsied daue
foyauazUszanunniriuuualiunsasuuasegmndalusainusanuguniw doyameani
mslisunsianisesadussuuuanhlulfifieladuaisgiuteya duaiunissud faundneniw
waraudidanadavesiiisuadnaulaluuleuieduiusznouindnanuinsaunmm s
N1TIATIRANLFUNUTTEN I UL UUTUNYBUATYFRILUNATA

5) UfjsuszuuiiaadisanudundiiudusznauivnInaviuinsguain (Make use

of the need for reform to sustainably strengthen the health workforce)

AgangaLasegnalantudagiu daNansenuAsuUIsUIMATUEYNINRAZNITAINUAIY
n3nensuywdlunangUsvmea uazudedidaivilinisindouieaiseninasemadsliindy
Usngmsalfidaan uardsaanisallaildfauunliviizintulueuwansudy dufu nsdanisids
sruuiumaedeuihoiaivesuszneuinInaviuimsauam Jedsliidugnsmanidifyves
nsWaLUssmAS o uduiusserinsUssma faiu mnasriliininedeutheaiAntuaiauas
Huszuu Tadesssyfsrnuduiusiliaenadestusznininnusioinsiussnovivinaiviuinig
gunmvesUssmasuosnaneumauaay lifisae videliauna Aunsdamgidervaans
yeduguaIn uenani Ssdedldnagninisideuingdlidulenalunsiamuulsuisuas
gsmansufsusruuassg TavesUssmauazresgiinig onslminedsuayudanuin
guawiiazifuidsddylunsaieniuiuaswazaudBuresssuugunmuesUssmalazves
piineselulueunan
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6) n1sRaLIRaNlYATUALUNIIANTUNITATUNENITTEIUTTUNITIARD UG ELET N
winnzaunuusemealneg (Upcoming events for advocacy on implementation of the Code)

9350 UTIUNMTAF Ui BIET Ve UTENe VTN ANV IUTATAUAIN AuTilenanaudn
Fr9stu Bulemaddylunsadadndninlstusuanduszuuuinisgunimiclul ssmauagssming
Uszine flazdoainihiifuinveulunssissinwyaainsiuguanlyidnisiamnegadadu damn
UszrAuedeuaunsamuuauasiu1asseIussansna binduuinsgiuieddunds Jssma
aundnaganunsauanidasudeyanaziuimsUfoaiauazinazanfuuiunvesginia lasd
dtinanuardnisendeudunalndrdglunmstuindounimsmiiedinanneldngrneuazaiy
ANANTINAUTENINUTENARUNTN

(9) UMNNIMUZANFMSUNITANTUNS luUsEmalne
9.1 nskesuas19tavedanaznalnduligAlNUELAINAIUNISIARDUENY

uanNNTUUUTINg eI edeimuanindnisafunsaeulusyaanissznou
Judmduntvilne Widesniudwiudusznovindndliuinsuinguausidieddy wy
L3392 Snvieaiivanguianis Wudu Taefuszneuindndandd lidndudesasy
IuaumwmﬂLUuﬂﬂwwlwa LmeaqmmawmwL‘Uulﬂmmmmmumimaaumamsﬂ,m MRAs
uen9Nil mmmiaiwLLiwﬂfﬂmamwﬂgummaﬂuwuwL‘wamLLanuﬂquamﬁmmeﬂuamq
soLios InensdaRenomuATAINLINILAITR nesugunwinviesiiel viie nesuauA MRS
'eNﬁﬂimsqﬂaw%aaﬁmﬁlﬂsﬁ%’g(Non Government Organization; NGO) funalnvasnisifiu
sulszanavdermuamauLuNTsuyAaIns Wilerudaauuasseiiios uenaind aisfing
SamosAnsutemhenuiivminiidanses s1uieanudsmnmenisindeudie warlinnuddy
FonsimuIAuANTInLazAMATHANSTINUTeIyAaINS T nskeudsuludeuluAeniu
szilgunsineularnnindiesulszannsy dmiunsdnemesuinuliungusznouivdnuagy

kY

€

| d & A
Higwide lagianglununieuauy
9.2 fiwuuNsAENUNYEETERINUsTINA (Treasure-flow Model)

neldanunnasniseausunuaundisiuveIuanasssunl (Mutual  Recognition
Agreements; MRAs) @1U1UTNITAVNIN NAUEUTENBUIYITNUNNE TUAUNNIuaTNEIU1AVEY
Uszmauendou Fedununmensdnm Ifuandisufaunumuesiuandussuuuinsaunmin
TulssinauazserieUssma MiduiinveanAnndnvosnisiandiLuunsdaumuuyvdssning
Uszine (Treasure-flow  Model) @ef3deiaunainuuimianisufiddiunisdanisyaains
wdoudevasnguanamylsy faenndesiuinguszasduesnisinuid dady §3deTeldEnm
TolAUDMUETIMINTU AL OAMEOUNTIUNTTINAUINITAUAN an1sAlng, drdinimugsia
M3f nsenTevndled way AuvedLaSILasTmUINIIAA LI NBYRIYANASTINAIENYI UTANS
AUNMYBINTENT AT ITAUGUASIAULLIMNINTATLUUNMTAIALNULYSE AULHUN WA 5.11
LAZUHUAIWT 5.12
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WRUAIWT 5.11 fluunisaausuayedseninelseme (Treasure-flow Model)
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v a =
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WRUAIWI 5.12 Lwanen1susegndldnnnusiuieniasguazonvulunsdnnisnuayedavIuinig

guAnsessuNsiAdauingLasnelinuANaINTSERNTUANENURTINYAAASIINAIUDID LT

eluuszmaAdunazssmaAvatenis

(1) AviuA Scenarios YBINTLAGBUSBATLY LATLHUNTIANTTIOISUADIUATTA]

nuyadeyanmsinfoudienutraaatisioiios wie aunsuiian (time series) lngdrilsfeaaainuiivues Tele-medicine
gusznaviviBnenslidiludeundoudredndioly wie wdsudreluuimnaihidwanszmudenmsinnmminensuyed

aulnedoudieaanuan | AuslsuRAdaudediun wanulneLazAuRM YA
Jsznd Tudszwndlng indaudgluanwaziiaanu

Liansinaaudnelag

NS

tuiaunsaadsussfsgauasnmsindeudievesyaansnasiguiu

(2) maageudrensld MRAs lilddinvauvaudiiesnisindeudieluniaiguinny nsawuvesssialssweuaenvuluussmaiveu

p . = o o
MvuaLuImeansidninensuas ¥ L v - .
e . A3TABAAIALY iselSuaussouzUndinlidonndasiunu
sudsEnas I 3 #9NM5U095ULUIMSEUATHANNDY
2 5
MASsuazenyu AYDATINITNEARN i
3

WinAnauwuLazaiaantsview il
wnsnsaansgaydeyaains
anANUsend

NS

msvaueauanzduinm lildnsvauaaudnuan

o o w § & a a P o f o '
(3) San1sirdenundnudieneszuuusnsiuldsema wasszuuusnisnieldnisdngs dedadlazdindiimeanaiuadnudanis widawdu

Tunsvieu (multi-function)

nsiEua9AAT AURNIY wazussuanala WAWINBENITNU Ivanwaiy mnuaReulvdrdydmiuinsanliyaains

wndeudnelulssind

NS

] o A a a £ a
(4 NITUIUNITAIUIIUUDNAIAIZUASIDNYU Watiansiaaaudevuase

o dnsuszirdagusznauivndn filafle duyuvasnizacny
ﬂqiwmu’]ﬂﬂizLﬁUUlLaz - v

NANNUIVBIFNIVITN Siansoiind st dunuanaenidefinaenyu
: (ASEAN Professional Card) ’ Faauuniu

p p
luszeznaineltifavimsisae UHUENSANER YUY Y

wanuazRauAuliinOunawl
(job rotation) I 1And1ns

Human Capital Strategic Plan adremasaulniiiesednaiion

NS

(5) Mvuad3indenunWYaIYAaINIIATaUENY

Fowlumsldsuaygindu

N oo Noulun1sdnsuvauigyusnisg
HusznauITIIN

nuiunsgIUYamANgasNsAnY

nsuuleuneLazNsINEsINNAIAY
YasUsumAgnIsUGUR

= o Yo
N7: Wanlaed3de
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wonanil felidadvativayuanudnsaiididyeinisiianusuionedguazionsulunisianisu

va v =3

uyedEiafouinefing 1y Feidemiuimsiimfnuiasinunegiweoiios lawn

Y

nsUSuUgInguunevisedeinuan I Bnlieniun1saeuluauynn1susEnauIvITn

Wunrelnedmsunistiusnisausmned iy

[
v v
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