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Abstract
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Skilled foreign workers are part of the international migration flow, in this study, a
researcher determined to learn and understand the international migration policy of skilled
foreign workers of Singapore and Brunei. Learning and understanding the policies of both
destination countries can be for exposing the skilled foreign‘ workers of the Thai
government. The main objectives of this study are to 1) study the context and history of
skilled foreign worker migration policy, 2) study skilled foreign worker migration policy,
and 3) advocate the skilled foreign migration policy of Thailand. The study indicated that
each country described the definitions and indicators of skilled foreign workers differently,
according to worker's needs in the local labor market. To classify the skill level of foreign
workers, definition and indicators of foreign workers not stay the similar standard.
Destination countries rely on control tools to move the skilled foreign workers in demand-
driven system, which the employers request the right to employ foreign workers for the
government under the conditions of the macro level on the national interest_. In addition
to temporary skilled foreign migration, Singapore also relied on permanent international
migration to attract foreign workers to perform in its labour market. Also, a migration for
family reunification policy is available only to temporary skilled foreign workers, while
Brunei and Thailand have no pérmanent migration policy for those temporary skilled
foreign workers. Thus, Thai government should develop mechanism for immig.ration and
employing foreign workers systematically, in order to attract skilled ‘foreign workers as a

major human capital in the country's knowledge base for economic development.
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