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Abstract

The objectives of this study are; 1. to analyze what businesses are in demand for the
special economic zone from the proposals of all relevant sectors in Mukdahan; 2. to
analyze the demand for manpower and skilled labor which is necessary for the
development of the Mukdahan special economic zone, according to business types and the
true demand of the area; 3. to analyze labor obstructions related to the Mukdahan special
economic zone from the true information of the area; and 4. to synthesize a model to drive
labor policy in the Mukdahan special economic zone. This study is based on qualitative and
action research to derive accurate and true information on the area.

From the study, five types of businesses are in demand for the special economic
zone; 1. infrastructure development businesses;2. logistics businesses 3. agricultural
manufacturing businesses; 4. tourism, local wisdom and cultural businesses; and 5.
alternative medicine businesses. Manpower needs for these businesses total 16,000, and
include a range of skilled labor which need to be developed, including technicians, industrial
production workers, service workers, tourism workers and local medical workers. The labor
obstructions are; 1. perceptions of news and the level of understanding about the special
economic zone; 2. daily life; 3. the economic security of local manpower; and 4. The
adaptation of local administrative organizations in the special economic zone. The prototype
for driving labor policy in the Mukdahan special economic zone consists of three important
sectors; 1. the Mukdahan Provincial Office of Labour; 2. the Associates department of
Mukdahan; and 3. the Local associates department of Mueang Mukdahan District, Don Tan
District, and Wan Yai District, Mukdahan. These three sectors Collaborative Governance to
drive the special center which designs the course and develops skills to be ready for the
growth of the border economy, and according to the area’s demands. Related sectors
should have policies to develop manpower in the Mukdahan special economic zone to link
with economic sustainability, which focuses on the development of creative cooperation in
Skills Development, Quality of life, and Local Potential Development. These are for the
development of manpower and the environment which affects the life quality of the

available manpower.
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