SElATINg: RDG6110025

Folasans: lassasisasulouglsyrinsvesUssmadenlusluguuasuanisiauiUsewme
Ingludssvauasughaondeu

Fetinide: HALAS.A9TNA NDIIA WAY IALAT.IFIUNS 1NTE

Email address:  jongjit.rit@mahidol.edu/rossarin.gra@mahidol.ac.th
i%&JSL’J@WIﬂNﬂWi: 30 4Ns1AU 2561 - 29 wnsAU 2562 (12 La@‘U)

NITeSe “UassairazulousyssunsveslsemadealusluyguiasansiauUseme
Ingludsvneuiasugioondou” AnwlassasuarulovisUszinsvoadenluslaun N194938y NS
M3edu was Ng991g 5Ewdne WA, 2503-2559 WansANEN1RAINNITNUNILITIUNTTULAE ASLAY
suamaLsmﬂmm‘wmEJﬂ1samwmﬂivmﬂsamiﬂimmaLLavmmﬁmm‘wm 23 AY

amiﬂimuamuamaLLauuamqmummmaawamiuﬂawiummiumﬂmmwmmmau
ABllUTEYINTEI1E 60 Fiulutenas 18 LuaammamﬂLﬂimwuﬁamaqmmivmummmuammamaa
aqiﬂsmuuiamaaaLasmwsmﬂimmmmimammm Lquamwuuiﬂawmﬁmmmmmwum
lassmsaunaTiniuu mimemmuuammmwmaqammaENwm LLG]@G]?’]Lﬁ]iﬁUWUﬁi’JNNLLU’ﬂUQJV}

avanaslusn MﬂULUULWi%ﬂ’J’]NﬂGlG}u%’NLﬂi‘t}%ﬂﬁ] AmeAILeRen FaTeTidEU madelonants
R NIEY LLaummawwmawu

NANSY wumﬂmmﬂ@uawﬂﬁmmLmauﬂs z91n538U5997u AenluiTadiidinssauann
AnsUszmakavdanduidlonundugn Tnefinnsanliaendutusiviunasy ﬂmauumamiﬂmumm
waauwarddu wavenszaugunmUszrInsliilunssuinueg AerlUSEDInITuTIT e
evnauiivszansaealuslidesnisi LLa”mLﬁiiﬂﬂ’]iaEJi’JiJﬂ‘uiu’mmJW‘VI’NN‘UﬁﬁiJIﬂEJﬂWMUW
Tnsvanugluguyy LLa“auuauul,aﬂaﬂwmmqmuﬁiiuLLavmamsuaaLmavmmwuﬂwmaa

ﬂawumﬁamwuw (Central Provident Fund- CPF) LﬂuivwmaiwﬂﬁwmsuuaauLau Lazan
ShwmeutaraunBeneny mamwmﬂimwmm 55 10u 62 U uazdaylAnguunsn1si1sunas
91gNBUUIUT 67 U s%maauuauﬂmiaumaLLau%mumLawmma lnglviRuganyuLazIng1au
mmmﬂml,mummmaqmieziawaamﬂamaﬂumaaaiﬂawaLLuaaawa ausﬂwmmﬂummua
wmmwmaamimiml,awmw su‘umnamaamaqmEJ"LuGumjuT,mmmmmmam{mmmmEJmaa
Jsgdorasuazduiinnende aunwaamaummimwmmaLaamaﬂ'ﬁm'n,uwamsuaqmaqmﬂw
mmiaLmuwsaiszjiaLsuumaiﬂamuﬂﬂammimmstuLaq gausmsilnasauay anuililotunuinis
mmmwmsmlfmm"Lma“mﬂmqaaiuﬂuausﬂﬂs%m%u%aqsi

Use mmlmLs&mimﬂmmwmmuamwamaﬁ%maamiﬂwmammmuua LAMAIN
‘Ui‘”slﬁﬂ‘i‘l/]LWEN‘W’EJG]@ﬂ’]SLR]iﬂJL(?]UIWU’ENL?]S‘H%W\] Sonsiusuulsrrnsgenisdalllang
uism1&JﬂwmwaumumumﬂmiumﬁﬂmLaaﬂﬂmammmmwwmmLmau LAEINNATIUIU
Uszannslvinelnung ﬂuwumavmwmﬂswﬂuﬂivL‘V]ﬁ Wiamuaiwmmmammavmrflwamaa
memmaamsﬁuaqﬂivmmwmvLuumamwﬂﬁ uisjmamummmaLwa”wmmﬁaasﬂﬂamaaa‘ivLLav
WUNIYLAINATEUATILAL YU YUY msmmuaiwiwlmayaamLqumuiuwmumumsamm%m‘wa
FualdevsunSonuazadnemeiuna Lauawuumm%mulﬂmumemumuwmmmw
aaaw%ﬂmmmﬁmﬂi%maLwamLaszﬂmumqmLLaquwmuLaq

3
o/ a

AEAy: Aealus ulsureuseyins n1sRsyYWug n1sdeiu dgeeny

% lassaduazulouielssansvesUssnaderlusluguuewesnsiaunUssmalnelulssrnuasygiaodeu



Project Code: RDG6110025

Project Title: Population Structure and Policy in Singapore in Relation to Thailand’s
Development in AEC

Investigator: Jongjit Rittirong & Rossarin Gray

Institute for Population and Social Research, Mahidol University

E-mail Address : jongjit.rit@mahidol.edu/rossarin.gra@mahidol.ac.th
Project Period: 30 January 2018 - 29 January 2019 (12 months)
Abstract

The study on “Population Structure and Policy in Singapore in Relation to Thailand’s
Development in AEC” explores Singapore’s population structure and policy on fertility,
migration and population aging from 1960 to 2016. The study includes literature review and
qualitative in-depth interview with 23 Singaporean males and females.

Singapore has become an Aged Society with the highest percentage of aging
population among AEC countries. Population aged over 60 years makes up 18 percent in
Singapore. A constant decline of fertility lower than the replacement level fertility brought
up the birth promotion policy by means of tax measure and subsidy based on the parity of
children. The policy was accompanied by the work-life balance program and the increasing
number and quality of childcare centers. In spite of these efforts, the fertility rate seemed to
decrease further. Reasons might be the economic pressure, stress, fast life, less job
opportunity for mothers and higher living cost.

Working-age labor shortage followed after the low birth rate, prompting Singapore to
import migrant workers and deport them after contract completion. Singapore took into
account the required number and qualification of imported workers. In the meantime,
Singaporean workers were upgraded to high-skilled workers. In such situation, low-skilled
workers were expected fulfill the unwanted jobs among local people.

The Singapore government promotes ethnic integration policy, sets ethnical quotas
for communities and preserves cultures and religious traditions of ethnics. Singapore has the
Central Provident Fund (CPF), a social security system that cultivates the saving habit in
people for their post-retirement health care. In this country, the retirement age is 62 years,
changed from 55 years and the re-employment law permits re-employing retirees until they

reach 67 years. Families and communities are subsidized to take care of older persons.
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