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Abstract

This research has 3 objectives which are first, to study the formation of
temporary translocal community of the Burmese nationality migrant workers and the
border-becoming phenomenon of the Far-From-The-Nation State border area.
Second, to study the adaptation of Burmese community and migrant workers under
the context of forming a temporary migrant community of migrants and third, to
study the guidelines for managing migrant workers in the MoU framework of Thai
government agencies in the area. And the role of local government organizations in
promoting and supporting "communities" and "migrant workers" to live together in

support

The results show that (1) the formation of temporary migrant communities of
Burmese migrant workers in Ubon Ratchathani province, which is far from the border
of that state is the result of both external factors and internal factors. External
factors are globalization processes and the integrated discourse of the region, that
leads to the migration of migrant workers, while internal factors namely the demand
for migrant workers in Thailand (2) the creation of temporary migrant communities of
migrant citizens Resulting in adjustment in terms of both the workforce as a guest
and the destination community as a host (3 ) guidelines for migrant labor
management in accordance with the MoU of Thai government agencies in the area.
And the role of local administrative organizations in promoting and supporting
"communities” and "migrant workers" to coexist in a coherent fashion must come out
in the form of "integration" between working units and "participation” of local

administrative organizations in the management of migrant workers
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