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ABSTRACT

This research aims to 1) explore benefits of meditation practice on workplace spirituality and work
engagement 2) compare and contrast the level of workplace spirituality and work engagement between the
organizations arranging meditation course for employees and the ones that do not 3) study meditation courses
arranged in the organizations 4) explore the organizational factors affecting the effect of meditation course on
employee behaviors and 5) create a model of effective meditation courses affecting positive employee behaviors.
The researcher employs both quantitative and qualitative research design to fulfill the research objectives. The
sample of quantitative research consists of four organizations arranging meditation course with 248 employees
and the other four organizations not arranging meditation course with 315 employees. The total samples of
quantitative are 563. For the qualitative research, the researcher interviews 15 peoples in eight organizations.
The workplace spirituality and work engagement measurements are assessed their psychometric properties with
Confirmatory Factor Analysis. Additionally, the researcher employs Structure Equation Modeling to test the
hypotheses. The results present that:

1) meditation has statistically significant relationship with workplace spirituality and work engagement

and workplace spirituality fully meditates the relationship of meditation and work engagement.
Moreover, the benefits of practicing meditation include mindfulness, concentration, wisdom, positive
thinking, compassion, letting things go, self-understanding, work efficiency, managing conflict, and
work engagement.

2) the level of workplace spirituality and work engagement are higher in the organization arranging
mediation than the ones that do not. However, the pattern of positive relationship between
workplace spirituality and work engagement are the same in the both types of organizations.

3) most of meditation courses conducted in the organizations are cooperated with The Young
Buddhists Association of Thailand under the Royal Patronage. It is an 8 days 7 nights insight
(mindfulness) meditation course coupled with religious activities, doing merit, chanting, listening to
dhamma, etc.

4) the factors affecting the effect of meditation course on employee behaviors include leader’s support,
meditation course with religious activities, effective system of human resource management, and
human resource development system focusing on developing mind.

5) the model of meditation course affecting employee behaviors composes of the organizational factors
consisting of leader’s support, meditation course with religious activities, effective system of human
resource management, and human resource development system focusing on developing mind.
Then these factors coupled with the effective meditation course promote mindfulness, concentration,
wisdom, positive thinking, compassion, letting things go, self-understanding, work efficiency,

managing conflict, and work engagement.



