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Abstract

This study attempted to connect the world of work with the world of education,
in order to improve their education qualifications, vocational qualifications as well as
their competencies for those who have already been employed or in the labor markets.
Freely mobility between the two worlds among those employed has been crucial for
futher development of Thailand. Otherwise, more than 30 million workforces would lost
the opportunities to improve their own livelihood that would also affected continual
improvement of national productivity needed for continual development.

In Thailand, there has been the Committee on National Qualifications Framework
attempting to fill in the said existing gap. All related parties have been requested to
develop their own qualifications framework to be consistent with the rest of them.
There have been 8 levels of national occupational standards. Educational institutions
must match their institutional standards of 8 levels, as well as the Department of Skill
Development must also come up with the smilar 8 standards also. The missing part has
been the possible transferal of credit among them, as there has been no central agency
being assigned with the said task.

This missing link resulted in this pilot project to develop a credit bank called,
Thailand Credit Bank System (TCBS). This technical tool has been designed for
transferring of knowledge, work experience and skills in the form of competencies into a
form of a convertible credit unit. The concept has been applied in both Trad and
Chonburi Provinces. The occupations used in this experiment have been, those in
automative industry, electrical technicians and those in tourist industry. Teachers and
lecturers from vocational and technical institutions as well as CEO’s of related
enterprises were requested to indicate the usefulness of the TCBS, in their opinion. The
average score from educational institutions for the TCBS was 4.31 (from the scores
ranging from 1 to 5). CEO’s in Trad Province (most of them were owners of three stars
hotels) gave their average score for the TCBS 3.56, while owners of businesses in
Chonburi who were basically in autonative industry gave their average score of 3.94,
indicating that CEO’s in Chonburi Province have been anitipated for their workers to
improve their existing skills continually than those in Trad Province.

In trad Province, most agreed for Provincial Technical and Vocational Office to
look after the TCBS, while there was no conclusive agreement from members the group
from Chonburi Province, on which organization should be the appropriate one to look
after the TCBS.
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