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Abstract

The research aimed to explore the older worker perspective about factors
affecting retirement, older worker recognition, and older worker management, including
the correlation among these variables. Moreover, the research also investigated the
human resource management roles in creating older worker recognition and older
worker management at the organizations in manufacturing industry. This study is
employed mix method approach.

Regarding quantitative approach, the researcher gathered the data from the ¢o
worker who aged more than && years by questionnaires to explore the older worker
perspective about factors affecting retirement, older worker recognition, and older
worker management, including the correlation among these variables, and used
frequency, percentage, mean, standard deviation, explore factor analysis, confirmation
factor analysis, and structural equation modeling analysis for analyze data. The finding
revealed the older workers have the perspective toward factors affecting retirement in e
highest ranks were hiring status, work independence and work joyful, as well as, the
perspective toward older worker recognition and older worker management were rate in
moderate level. For factors affecting retirement analysis, the factors affecting retirement
consisted of & factors and e indicators that were health and work relationship factor,
policy and management factor, work return factor, and work status and role factor.
Moreover, factors affecting retirement not only significant directly influence on older
worker recognition, but also significant directly influence on older worker management,
including, factors affecting retirement significant indirectly influence on older worker
management through older worker recognition.

Considering qualitative approach, the researcher interviewed & human resource
management managers. The study employed semi structure interview as data collection
tool and used purposive sampling for select key informants. The finding found older
worker hiring do not affect to organizational management. Human resource management
(HRM) department could participate in creating values and organizational culture about
older worker recognition. Furthermore, HRM department could participate in en older
worker management aspects that were hiring, compensation management, and training

and development.



