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Abstract

The goal of PPPYCC-GWF (Pohpanpunya Coaching Center by Growth Wisdom
Foundation) was to continuously encourage the RBL (Research-Based Learning) approach
to responsible schools located in Nakorbpathom and Ratchaburi. The development of
PLC (Professional Learning Community) based on the multi-disciplinary science of PPPY
teacher was focused on project sustainability, especially on 2 prototype schools and other
high potential schools. Considerably, one of the most interesting discoveries from several
meetings with PPPY teachers about this project was the opened-learning operating system
(OS) for both teacher and learner including 4 main kernel skills; soft skills and morals,
knowledge discovery, research mindset, and practice with creation, which relied on teacher
learning facilitator skills. Moreover, infographic communication was applied for poster
presentation at the final of RBL which led the holistic thinking and presentation skills
improvement on both teacher and learner. The entrepreneur-based learning (EBL)
approach was intentionally designed as the standpoint for promoting RBL which comprised
of ecological, environmental, and also mathematical aspects. Noticeably, limitation of this
project time (2 years) could be the challenging point for teachers who had to act as a
learning coach due to the inadequate experience in an entrepreneurial mindset. The
linkage between 2 coaching centers located in the Central Region including PPPYGW-CC
and PPPYIL-CC (IL; Institute of Innovative Learning, Mahidol University) was conducted and
interestingly exhibited that the positively effective learning movement of PPPY teachers
via exchangeable opened-learning demonstrating space, which led them proud and
confident in professional. The outcome of this connection was also called cross-cultural
learning in the professional community. Several other professional volunteers were
surprisingly connected by PPPYGW-CC for creating the new parallel learning space for 2
prototype schools. These led to significant changes in the school curriculum structure of
Krabyai Vongkusolkit Pittayakom School to open the career-based open learning space on
the school timetable for every single week which would be the starting point to smartly
embed the RBL. Meanwhile, the small PLC group in Nareewittaya School gradually
developed until that RBL has been exploited as the best practice for school policy
management. The external assessment agency was considerably reflected PPPY teachers
that this practice, based on RBL, could fulfill all of learning KPI as it already operated in
Pohpanpunya Project.



